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INTRODUCTION 



“Minority Student Opportunities in U.S. Medical Schools, 1971-72“ has been 
prepared as one of several efforts of the Association of American Medical 
Colleges (AAMC) to increase educational opportunities for members of groups 
currently underrepresented in the study and practice of medicine. These 
groups are: Afro-American, Indian-Americans, Mexican-Americans, and 

low-income Caucasians. 

Thanks to funds provided to the AAMC by the Office of Economic Oppor- 
tunity (OEO), complimentary copies of this publication are being provided to 
all individuals listed in the 1971-1972 AAMC Medical Minority Applicant 
Registry (MED-MAR). It is hoped that this publication will help these indivi- 
duals decide where to apply to medical school and which school to enter if 
they receive more than one acceptance. It is also hoped that this book will be 
of assistance to preprofessional advisors and to others who help recruit and 
counsel potential minority medical students. 

The publication consists of brief descriptions, prepared from data submitted 
to the AAMC by medical school officials. These descriptions are organized 
under the headings a) programs and curriculum, b) faculty and administration, 
c) financial aid, and d) admissions statistics. (Incidentally, the “presently” 
enrolled statistics are for 1970-1971). For maximum usefulness, this book should 
be used in conjunction with “Medical School Admission Requirements, U.S. A. 
and Canada,” the annual AAMC publication which provides detailed infor- 
mation concerning each U.S. and Canadian medical school as well as general 
information on premedical planning, choosing a medical school, the admis- 
sions process, financial aid, and the nature of medical education. 

Information in the following pages was obtained by sending during July 1971 
the questionnaire reproduced in Appendix A to the admission officer of each 
of the 108 medical schools in the United States expected to enroll students during 
1971-72. Replies were received from all but three of these schools (Missouri- 
Kansas City, UCLA and South Dakota). 

The reporting of minority faculty and administrators may not be entirely 
consistent from school to school. 

Major impetus for this publication came from the AAMC Group on Student 
Affairs (GSA) Committee on the Medical Education cf Minority Group Students. 
Committee chairman is Paul Elliott, Assistant Dean, University of Florida. 
Encouragement also came from the AAMC Task Force on Expanding 
Educational Opportunities in Medicine for Blacks and Other Minority Students. 
That Task Force included “collection and dissemination of information relating 
to opportunities for minority students in medicine” as one of its specific 
recommendations io the AAMC for raising the proportion of minority medical 
students from its original three percent to twelve percent for 1975-1976. This 
Task Force Report has also been approved by the Inter-association Committee 
(IAC) on this topic which then represented the American Hospital Association, 
the American Medical Association, the National Medical Association, and the 
AAMC. New members of the IAC are the Student AMA and the Student NMA. 



Chairman of the AAMC Task Force was Dr. Bernard VV. Nelson, Associate Dean 
for Student Affairs, Stanford; while chairman of the Inter-association Committee 
is Or. John A. ID. Cooper, AAMC President. 

This edition is the last in the form presented here. The Committee on the 
Medical Education of Minority Croup Students decided that the data contained 
in this publication should be expandt d and made an integral part of the Admis- 
sions Requirements publication. The chapter on minority student enrollment 
will be reprinted and distributed free to all MEID-MAR registrants as is the 
current practice with "Minority Student Opportunities in U.S. Medical Schools.” 

Further details concerning minority opportunities at the medical schools 
listed in this publication may be requested directly from the individual schools. 
Any comment < or suggestions concerning this publication are most welcome 
and should be sent to Mr. Dario Prieto, Association of American Medical Col- 
leges, One Dupont Circle, N.W., Washington, D.C. 20036. 



Howard F. Manly 

Director, AAMC Minority Affairs Office 
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UNIVERSITY OF ALABAMA SCHOOL OF MEDICINE 



Address inquires to: Margaret S. Klapper, M.D., Associate Dean, University 
of Alabama, School of Medicine, 1919 Seventh Avenue South, Birmingham, 
Alabama 35233 - 205/934-4626 

Programs and Curriculum — A planning grant for the interval September 1, 
1969 to August 31, 1970 was received from the Josiah Macy, Jr. Foundation and 
utilized for the purpose of expanding and planning further a program at the 
University of Alabama School of Medicine for the identification and encourage- 
ment of black students into the study of medicine. The grant was for $2,500, plus 
an additional $5,000 for fellowships of $1,000 each for five black college students. 
The present grant was activated January 1971. 

Faculty and Administration — The University of Alabama has a separate ad- 
visory committee for screening minority applicants. It also has three students 
and one faculty member serving as racial minority representatives on its regular 
admissions committee. The advisory committee is composed of three members 
of the admissions committee of the School of Medicine, one member of the ad- 
missions committee of the School of Dentistry, two additional faculty members 
from the School of Medicine, one black medical student, one black physician 
who is on the clinical faculty, and one administrator from the School of Medicine. 
There are three faculty members belonging to racial minority groups in the 
basic sciences, eight minority group members in the clinical faculty, and two 
minority group administrators. 

Financial Aid — The University of Alabama does waive application fees for 
disadvantaged students but does not offer financial help for interview trips. An 
interview is required at the medical school campus, or can be arranged with 
a member of the admissions committee if in the vicinity of the student. 

There are no special sources of financial aid, scholarships, oi loans for minority 
students, but $5,000 from a grant award made by the Macy Foundation is used 
to award five fellowships to students who are preparing for entrance to the 
School of Medicine in the fall of 1971 and 1972. 

Admission Statistics 



1. For claues entering September 1970 and 1971: 

PUSRTO MtXICAN AMC RICAN OTHtR 

SLACK RICAN AMf RICAN INDIAN (Specify) 

1970 1971 1970 1971 1970 1971 1970 1971 1970 1971 

Applied 24 29 

Offered FUce 

Accepted Offer !? Z 

2. For Medical Clan enrolled during 1970-7 1 : ,,, , 

1979-71 

TOTAL 

ROfRTO MEXICAN AMERICAN OTHCR STUOfNT 

SLACK RICAN AMERICAN INDIAN (Specify) CNNOLLMCNT 

4th Year — L. _Z§_ 

3rd Year — L_ 88 

2 nd Year °. 93 

1 st Year _JL_ 108 

Total 7 365 

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican O S. Mainland; (i ) Cuban; 
( 0 ) Iranian; (h) Nigerian; (i) Ciechoalovakian; (j) Polish; (k) Spanish American; (I) Spanish. 

i. 8 
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ALBANY MEDICAL COLLEGE OF UNION UNIVERSITY 



Address Inquiries to: Eucknk II. Horn, Ph.D., Associate Dean, Albany Medical 
College, 47 New Scotland Avt\, Albany, New York 12208 — 518/462,7521, ext. 750 

Programs and Curriculum — Plans are under way for the inauguration of a 
health professions motivational program with the State University of New York 
at Albany, aimed at recruiting disadvantaged students to the collegiate level of 
preparation. For those appropriately prepared for medical school, a number 
will be selected by Albany Medical College. Efforts to place students not ab- 
sorbed by Albany Medical College in other medical schools will be undertaken. 
It is hoped that the program can begin this fall (1971) at the undergraduate 
college level. 

Faculty and Administration — Albany Medical College does not have a sep- 
arate admissions committee for screening minority applicants, nor does it have 
any minority representatives on its regular admissions committee. 

There are a total of seven racial minority faculty in the clinical programs. This 
total includes only blacks, Puerto Ricans, Mexican Americans, and American 
Indians. There is one racial minority faculty in the basic sciences, but no racial 
minority administrators. 

Financial Aid — Albany Medical College does not routinely or automatically 
waive application fees for disadvantaged students. However, it is willing to con- 
sider doing this when letters from the applicant and from a college administrator 
attesting to the degree of need are provided by the applicant. 

Albany Medical College does not offer financial help for interview trips but 
does require an interview at the medical school campus. There are no special 
sources of financial aid available for minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 





•LACK 


PUSHTO 

HICAN 


MSXICAN 

AMCHICAN 


AMCHICAN 

INDIAN 


OTHCR 

(Specify) 




1970 1971 

21 34 


1970 1971 


1970 1971 


1970 1971 


1970 1971 


Applied 


8 


2 




40 a 


Offered Place 


5 7 


2 


0 




\ 


Accepted Offer 


1 1 


1 


0 




1 


2. For Medical Class enrolled during 1970-7 1 : 

PucnTO mm xi Can 

•LACK KtC AN AMCHICAN 


it 


OTHCR 

(Specify) 


1970-71 

TOTAL 

STUOSNT 

CNHOLLMCNT 



4th Year 



—75 



3rd Year 
2nd Year 
1st Year 
Total 




8Q. 

zL _m 

1 315. 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland; (I) Cuban, 
(g) Iranian; (h) Nigerian, (i) Czechoslovakian; ()) Polish; (k) Spaniah American; (!) Spanish. 
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UNIVERSITY OF ARIZONA COLLEGE OF MEDICINE 



Address inquiries to: I)r. CtcoRGK II. Adams, Assistant Dean for Student Affairs, 
University of Arizona, College of Medicine, Tucson, Arizona 85721 — 602/882*6215 

Programs and Curriculum — The University of Arizona College of Medicine 
has initiated a summer program for high school students to work in the medical 
center and to learn about the various health professions. Also, there is a seminar 
program for freshmen and sophomores in undergraduate colleges around the 
state to visit the medical school and learn about opportunities for minority appli- 
cants. The focus is on minority residents of Arizona. 

Faculty and Administration — There are no racial minority faculty members 
in the basic sciences, two such members in the clinical departments, and two 
racial minority administrators. The school does not have a separate admissions 
committee for screening minority applicants, nor are there any minority repre- 
sentatives on the regular admissions committee. However, the admissions com- 
mittee does work with the Minority Group Opportunities Committee at the 
College, 

Financial Aid — This school does not have an application fee for Arizona resi- 
dents. It does not require an interview at the medical school campus, therefore 
no funds are available for interview trips. 

There are special sources of financial aid, scholarships, or loans tor minority 
students. The funds are limited and are awarded on the basis of need. 

Admission Statistics 



1. For clastes entering September 1970 and 1971: 



Applied 


MACK 

1*70 1*71 

-2_ J_ 


MJCMTO 

MC AM 

1070 1071 

-0- _fl_ 


MCXtCAN 

AMERICAN 

It TO 1971 

JL2 


AMERICAN 
INC IAN 

1970 1971 

JL _2_ 


OTHER 

(So®c*fy| 
1&70 1971 

a a 


Offered Place 


2 0 


JL _£L 


—A JL_ 


JL -2_ 


-J. -2_ 


Accepted Offer 


_2_ JL 


JL JL 


JL _A_ 


JL _2_ 


_L JL. 


2. For Medical Gats enrolled during 1970-7 1 : 
njtrro mxi can 

•LACK RICAN AMERICAN 


AMERICAN 

INC UN 


OTHER 

(Specify) 


1979-71 

TOTAL 

9TUOEHT 

ENROLLMENT 



4th Year 
3rd Year 
2nd Year 
lit Year 
Total 



JaL 

134 - 



(a) Oriental, (b) South American; (c) Indian; (d) Cantral Amarican; (e) Puerto Rican U.S. Mainland; (t) Cuban; 
(0) Iranian; (h) Nigerian. (I) Ctechoelovakien; (j) Polleh: (k) Speniah American; (I) Spanish. 



UNIVERSITY OF ARKANSAS SCHOOL OF MEDICINE 

Address inquiries to: Horace N. Marvin, Ph.D„ Associate Dean, University of 
Arkansas, Medical Center, Little Hock, Arkansas 72201 - 501/664-5000, Ext. 212 

Programs and Curriculum — There are no special procedures for recruiting 
minority group students at this school. Visits are made to all high schools and 
colleges in the vicinity for career conferences, recruitment, and advising. 



University of Arkansas School of Medicine (Continued) 

Faculty and Administration — The University of Arkansas does not have a 
separate admissions committee for screening minority applicants, nor does it have 
minority representatives on its regular admissions committee. 

There are no racial minority faculty in the basic sciences, two racial minority 
faculty in the clinical sciences, and no racial minority administrators. 

Financial Aid — The University of Arkansas School of Medicine does not 
waive application fees for disadvantaged students. It does require an interview 
at its campus, but does not offer financial help for interview trips. 

There are no special sources of financial aid, scholarships, or loans for minority 
students available at this school. 

AdmMon Statistics 



1. For ciaties entering September 1970 and 1971: 





HACK 


AUfATO 
ate AN 


M&XlCAN 

AMCAtCAN 


AMCAtCAN 

INDIAN 


OTHCA 

(Specify) 




itro 


1*71 


1t70 


1971 


1970 1971 


1970 1971 


1970 1971 


Applied 


_5- 


_z_ 


_Q_ 


JL 


JL 


SL. fl_ 


JL 1SL 


Offered Place 


JL 


_2_ 


iL 


JL 


JL -JL 


SL. 


JL JL 


Accepted Offer 


-3. 


_2_ 




JL 


JL -JL 


SL. JL 


JL JL 


2. For Medical Clan enrolled during 1970-71: 

PUfRTO MCXlCAN 

HACK KtC AN AMCAtCAN 

4th Y**r _Q 0 0 


AMCAtCAN 
INCH AN 

0 


OTHCK 

(Specify) 

2 a 


19T0-T1 

TOTAL 

ATUDfNT 

INAOLLMINT 

104 


3rd Year 
2nd Year 


0 




0 


0 


0 


0 


96 







0 


0 


0 


0 


105 


1st Year 


3 




0 


0 " 


0 


0 


111 


Total 


4 




0 


0 


0 


2 


416 



(a) Omental, (b) South American; (c) Indian; (d) Centra) American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian, (n) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 




BAYLOR COLLEGE OF MEDICINE 

Address inquiries to: Dr. E. Lvncii, Associate Dean, Baylor College of Medi- 
cine, 1200 Monrsund Avenue, Houston, Texas 77025 — 713/529-4951, Ext. 223 

Programs and Curriculum — Baylor College of Medicine reports three special 
programs being conducted for minority students: 1) the summer work/study pro- 
gram, 2) college campus recruitment visits made by faculty and medical students 
from all high schools in Houston for the health fields. This program is being con- 
ducted by freshmen medical students. 

Faculty and Administration — Baylor reports having a separate admissions 
committee for screening minority applicants which is composed of faculty and 
students and a black physician. Dr. Watson, is serving on the Admissions Com- 
mittee. 

Financial Aid — Baylor Medical School does waive application fees for dis- 
advantaged students and does not always require an interview at its medical 
school campus. No financial help is offered to defray the cost for interview trips. 

ii 
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Baylor College of Medicine (Continued) 



There are special sources of financial aid for minority students. Although these 
sources were not identified, the average amount of aid available per student was 
given as dependent upon the applicant’s need. 

Admission Statistics 



1. For classes entering September 1970 and 19Y* : 



BLACK 

1970 1971 

Applied -AS 

Offered Place Z — § 

Accepted Offer — 1 — 4 



PUERTO 

RICAN 

1970 1971 



MEXICAN 

AMERICAN 

l9’0 1971 
.28 

_a 



2. Fo** Medical Cla^s enrolled during 1970-71: 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 




PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 




AMERICAN 

INOIAN 

1970 1971 



OTHER 

(Specify) 
19 7 0 1971 



OTHER 





1970-71 

TOTAL 

STUDENT 

ENROLLMENT 



—BE 

-aa 

J2± 

144 

442 



(a) Oriental; (b) South American; (c) Indian, (d) Central American; (e) Puerto Rican U.S. Mainland; (t) Cuban; 

(g) Iranian; (h) ..gerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 

BOSTON UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Miss Mary E. Whitehead, Admissions Officer, 80 Easi 
Concord Street, Boston, Massachusetts— 617/262-4200 

Programs and Curriculum — There was no description provided of any special 
recruitment and/or motivational programs for minority students being conducted 
by this medical school, or any aspects of its educational program, school or city 
environment which would be of interest or concern to minority applicants. 

Faculty and Administration — Boston University School of Medicine has no 
separate admissions committee for screening minority applicants. However, one 
faculty member serves as a racial minority representative on the regular admis- 
sions committee. 

Financial Aid — This school waives application fees for disadvantaged students. 
Usually, it does not offer financial assistance for interview trips, but school 
alumni sometimes make individual arrangements to interview students who are 
located long distances from the medical school campus. 

There are special sources of financial aid, scholarships, or loans available for 
minority students. The average amount available is $3,100 per student. 

Admission Statistics 



I. For classes entering September 1970 and 1971: 



Applied 


■LACK 
1970 1071 

_50 JJi 


PUERTO 

RICAN 

1970 1971 


MEXICAN 
AMERICA:. 
1970 1971 


AMERICAN 

INDIAN 

1970 1971 


OTHER 

(Specify) 
1970 i97i 


Offered Place 


_13 _L4 


_ — 








JL ~E 


Accepted Offer 


3 8 









Boston University School of Medicine (Continued) 
2. For Medical Class enrolled during 1970-71 : 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



■LACK 




_A 

_ 9 _ 




MEXICAN 

AMERICAN 




AMERICA.* 

INDIAN 




1070-71 

TOTAL 

OTHER STUDENT 

(Spocify) ENROLLMENT 

_ML 

_ 2 £_ 

—2£L 

9fL 

_3£9_ 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



BOWMAN GRAY SCHOOL OF MEDICINE 
OF WAKE FOREST UNIVERSITY 



Address inquiries to: Dr. Archie T. Johnson, Assistant Dean, Bowman Gray 
School of Medicine, Winston-Salem, North Carolina 27103 — 919/727-4265 



Program and Curriculum — Our Staff Physiciar and senior medical students 
frequently visit minority campuses, talking and answering questions about 
Bowman Gray and encouraging them to visit us, and tour our facilities. 

Faculty and Administration — Bowman Gray reports that its school does not 
have a separate admissions committee for screening minority applicants. It does 
have a minority representative on its regular admissions committee who is a 
physician. 

There are at present eight racial minority faculty in the clinical sciences, no 
racial minority faculty in the basic sciences and no racial minority administrators. 

Financial Aid — The Bowman Gray School of Medicine does waive applica- 
tion fees for disadvantaged students upon request. An interview is required pre- 
ferably at the medical school campus, however, on request regional interviews 
will be arranged if possible. There is no financial help offered for interview 
trips. There are no special sources of financial aid available for minority students 
other than the regular student financial aid sources. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 



•LACK 
1070 1071 

Applied JL -24 

Offered Place 6 — 5 

Accepted Offer _2_ 4 



PUERTO 

RICAN 

1070 1071 




MEXICAN 

AMERICAN 

1070 1071 



AMERICAN 

INDIAN 

1070 1971 



OTHER 

(Specify) 
1970 1971 



2. For Medical Class enrolled during 1 970-7 1 : 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



■LACK 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 




OTHER 

(Specify) 

i9 




1070-71 

TOTAL 

STUDENT 

ENROLLMENT 



(t) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f ) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (J) Polish; (k) Spanish American; (l) Spanish. 
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BROWN UNIVERSITY 

DIVISION OF BIOLOGICAL AND MEDICAL SCIENCES 

Address inquiries to: Janet Friar, Administrative Assistant, Student Affairs, 
Brown University, Division of Biological and Medical Sciences, Providence, 
Rhode Island 02912 — 401/863-3315 



Program and Curriculum — The Brown University program in medical sci- 
ence commences with the freshman year of undergraduate school and is a six- 
year continuum incorporating the first two years of medical school. 

Faculty and Administration — There is one racial minority faculty member in 
the clinical sciences and one racial minority group administrator. The school 
does not have a separate admissions committee for screening minority applicants, 
however, there are minority representatives on the admissions committee. 

Financial Aid — Waivers may be granted for disadvantaged students of the 
application fee. While no interview at the medical school campus is required, 
financial help, on occasion, for interview trips is offered. Also, there are no 
special sources of financial aid, scholarship, or loans for minority students. 
Loans usually range in the area of $1,000.00 per student. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 



Applied 



BLACK 

1970 1971 



0 0 



PUERTO 

RICAN 

1970 1971 

JL JL 



MEXICAN 

AMERICAN 

1970 1971 



JL JL 



Offered Place 



Accepted Offer 



2. For Medical Class enrolled during 1970-71 : 





BLACK 


4th Year 


na 


3rd Year 


na 


2nd Year 


0 


1st Year 


0 


Total 


0 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 




AMERICAN 

INDIAN 

1970 1971 



OTHER 

(Specify) 
1970 1971 



JL JL _£L _Q_ 



1970-71 

TOTAL 

OTHER STUDENT 

(Specify) ENROLLMENT 




-2J_ 

—23— 

-.-42- 



(a) Oriental: (b) South American; (c) Indian ; (d) Central American; (©) Puerto Rican U S. Mainland; (f ) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF CALIFORNIA — DAVIS 

Address inquiries to: Lindy F. Kumacai, M.D., Department of Internal Medi- 
cine, University of California, School of Medicine, Davis, California 95616 — 
752-2644 

Program and Curriculum — Presently a Task Force Committee consisting of 
six faculty members and several medical students, most of whom are from dis- 
advantaged backgrounds, is operational with the specific objective of increasing 
the professions among disadvantaged groups. Our goals are two-fold; (1) a short 
range goal is the identification and recruitment of potential candidates for ad- 
mission to Medical School in the near future, and (2) our long range goal is to 



University of California, Davis School of Medicine (Continued) 

stimulate career interest in the health professions among junior high and high 
school students. 

Faculty and Administration — The University of California at Davis has a 
separate admissions committee for screening minority applicants. This commit- 
tee includes three Mexican-American students, three black students and one 
black faculty member. 

Financial Aid — The University of California Medical School, Davis, occasion- 
ally waives application fees for disadvantaged students if they come from low 
income families. There are special funds available from which scholarships can 
be awarded to underprivileged needy students. In addition there are special 
loan funds available to such students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 



Applied 


BLACK 

1970 1971 

_20 _67 


PUERTO 

RICAN 

1970 1971 


MEXICAN 

AMERICAN 

1970 1971 

_U _5Q 


AMERICAN 

INDIAN 

1970 1971 


OTHER 

(Specify) 
1970 1971 


Offered Place 


8 7 





_5 _lfl 


. . _ . _ . 





Accepted Offer 


— § 


_ 


_a _a 





_2i 



2. For Medical Gass tarilled during 1970-71: 



BLACK 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 



OTHER 

(Specify) 



1970-71 

TOTAL 

STUDENT 

ENROLLMENT 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 





-5Q 

S O 

.5 2 

152 



(a) Oriental; (b) South Am9rican; (c) Indian; (d) Central American: (e) Puerto Rican U S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish: (k) Spanish American; (I) Spanish. 



UNIVERSITY OF CALIFORNIA, IRVINE 
CALIFORNIA COLLEGE OF MEDICINE 

Address inquiries to: Wujljam Benbow Thompson, Jr., M,D., Associate Dean, 
Medical Student Services, University of California, Irvine, California College of 
Medicine, Irvine, California 92664 — 714/833-5282 

Programs and Curriculum — There was no description provided by this school 
of any special recruitment and/or motivational programs being conducted for 
minority students. 

Faculty and Administration — This school does not have a separate admissions 
committee for screening minority applicants, but is in the process of recruiting 
minority representatives for its regular admissions committee. 

The school reports having five members of its faculty in the clinical depart- 
ments belonging to racial minority groups, none in its basic science departments, 
and no racial minority administrators. 



University of California, Irvine College of Medicine (Continued) 



Financial Aid — This school does waive application fees for disadvantaged 
students. It does not require an interview at its medical school campus, there- 
fore it does not provide any financial assistance for interview trips. 

There are special sources of financial aid, scholarships, and loans available to 
minority students. The average amount per student is reported as approximately 
$2,500.00. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 







PUERTO 


MEXICAN 


AMERICAN 


OTHER 




BLACK 


RICAN 


AMERICAN 


INDIAN 


(Specily) 




1970 197 1 


1970 1971 


1970 1971 


1970 1971 


1970 1971 


Applied 


108 117 




4 52 


5 


121 


Offered Place 


4 5 




4 7 




5 


Accepted Offer 


1 2 


Q_ 


_S 2 


7_ 


4 a 



2, For Medical Class enrolled during 1 970-7 1 : 



BLACK 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 



1970-71 

TOTAL 

OTHER STUDENT 

(Specify) ENROLLMENT 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 




(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF CALIFORNIA 
SAN DIEGO SCHOOL OF MEDICINE 

Address inquiries to: Percy J. Russell, Ph.D., Associate Professor, Depart- 
ment of Biology, School of Medicine, Universitv of California, San Diego, 
La Jolla, California 92037 - 714/453-2000, Ext. 2537 

Programs and Curriculum — The curriculum is flexible, and students may 
proceed at the pace best suited to them. A variety of outreach programs extend 
the range of the usual curriculum offerings and augment the experiences of 
students interested in community service. Tutorials are available on request to 
anyone who wishes to avail himself of such opportunities. 

Faculty and Administration — Five full-time and eleven part-time faculty be- 
long to minority groups. Four of the minority faculty and six minority students 
are members of the Admissions Committee and members of the Minority Re- 
cruitment Sub-committee which screens and processes applications from minority 
and other disadvantaged applicants. 

Financial Aid — UCSD School of Medicine waives application fees for dis- 
advantaged students on request and, in selected cases, offers financial help to 
students invited Tor interviews. On-campus interviews are much preferred. Some 
specific sources of financial aid for minority students are available. The amounts 



9 



University of California, San Diego School of Medicine (Continued) 

vary in accord with demonstrated need. Intensive efforts are being made to secure 
new sources of financial assistance and to concentrate available resources into the 
areas of greatest need. 

Admission Statistics 



1. For elutes entering September 1970 and 1971: 







PUERTO 


MEXICAN 


AMERICAN 


OTHER 




•LACK 


RICAN 


AMERICAN 


INDIAN 


(Specify) 




1970 1971 


1970 1971 


1970 


1971 


1970 


1971 


1970 1971 


Applied 


135 _185 


JL JL 


J35 


82 


3 


3 


200 280 


Offered Place 


15 16 


0 0 


10 


6 


0 


0 


8 9 


Accepted Offer 


14 14 


0 0 


6 


0 


0 


0 


5 3 



2. For Medical Class enrolled during 1970-71: 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 




other 

(Specify) 




1970-71 

TOTAL 

8TUOENT 

ENROLLMENT 



.JSJ— 
42. . 
SSL. 
152 . 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (() Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish: (k) Spanish American; (I) Spanish. 



UNIVERSITY OF CALIFORNIA, SAN FRANCISCO MEDICAL 
CENTER, SCHOOL OF MEDICINE 

Address inquiries to: John A. Watson, Ph.D., Assistant Dean, Student Affairs, 
Room S-140, School of Medicine, University of California, San Francisco, Cali- 
fornia 94122 - 415/666-2347 

Programs and Curriculum — Students and faculty in the School of Medicine 
are actively engaged in recruiting minority students. In addition, the University 
has a full time campus recruiter. The School of Medicine initiated a program in 
July, 1970 for academic assistance to sociologically and/or economically disad- 
vantaged students. The purpose of this program is to effect an increase in num- 
bers of medical graduates coming from underrepresented economic backgrounds 
and ethnic groups. This program is aimed at maintaining the lowest possible 
rate of attrition and intends to accomplish this by a) an expansion and improve- 
ment of a preparatory orientation program to be offered during the summer to 
accepted minority applicants, and b) the establishment of a continuing pro- 
gram during the regular school year which offers tutorial and andemic assistance 
to minority students already enrolled in medical school as well as those enter- 
ing who may be in need of it. 

Faculty and Administration — UCSF reports having eight minority faculty 
representatives, six minority students, and five minority physicians from the 
community as part of its regular admissions committee. In addition, there does 
exist a separate admissions sub-committee for screening minority applicants who 

17 
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University of California, San Francisco School of Medicine (Continued) 

apply under the Educational Opportunity Program. This sub-committee is made 
up of faculty, students, and blacks, and Latin physicians from the community. 

There are a total of 75 racial minority faculty in both the clinical and basic sci- 
ence programs. This total includes blacks, American Indians, and Spanish sur- 
namcd Americans. 

Financial Aid — UCSF does waive application fees for disadvantaged stu- 
dents. An interview at this medical school campus is not required in all cases, 
and financial aid is offered for interview trips. 

Special sources of financial aid for minority students are available in an average 
amount of $400 per year per student. This is in addition to all other regular sources 
of financial aid. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 





■LACK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Sp«eWy) 




1970 1971 


1970 1971 


1970 1971 


1970 1971 


1970 1971 


Appfcd 


155 1M 


- - _ _ -- 


-50 -29 


— L JL 


21 


Offered Place 


-34 _21 


. 


JO -15 


JL _JL 


4fii* 


Accepted Offer 


_22 _2Q 





-11 -10 


-L. -L- 


19 a * 


2. For Medical Class enrolled during 1970-71: 

PUERTO MEXICAN 

•LACK RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


1970-71 

TOTAL 

STUDENT 

ENROLLMENT 


4th Year 




_Q 





ga 


132 


3rd Year 


8 


0 




7 a 


133 


2nd Year 


20 


8 


1 


8t 


135 


1st Year 


22 


11 


1 


15tt 


136 


Total 


56 


19 


2 


38 


536 



(a) Oriental; (b) South American; <c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (t) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; <k) Spanish American; (I) Spanish. 

“Includes one Filipino and one Samoan; **A1! Orientals except for one Filipino and one Samoan; 
flncludes seven Orientals and one Filipino; ff Includes 13 Orientals, one Samoan and one Filipino. 



CASE WESTERN RESERVE UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Edgar B. Jackson, Jr., M.D., Assistant Dean, Minority 
Student Affairs, Department of Medicine, Cleveland Metropolitan General 
Hospital, 3395 Scranton Road, Cleveland, Ohio 44109 — 216/398-6000, Ext. 730 

Programs and Curriculum — No description of special programs or special 
aspects of the educational program for minority students was provided by this 
institution. 

Faculty and Administration — There are eight racial minority faculty members 
in the clinical sciences and no racial minority faculty members in the basic sci- 
ences. There is no separate admissions committee for screening minority appli- 
cants, but there is one minority representative on the admissions committee who 
is also the only racial minority administrator. 



Case Western Reserve University School of Medicine (Continued) 



Financial Aid — Application fees are waived. The medical school prefers an 
interview on campus, but does not require it. No financial help for interview 
trips is offered. There are special sources for financial aid, scholarships, or loans 
for minority students according to need. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 

PUERTO MEXICAN 

SLACK RICAN AMERICAN 

1970 1971 1970 1971 1970 1971 

Applied _Z5 135 

Offered Place —15 -15 

Accepted Offer _1 2 -IS 

2. For Medical Class enrolled during 1970-71 : 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



BLACK 




4 



- 12 — 

19 



PUERTO 

RICAN 

1 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 




AMERICAN OTHER 

INDIAN (Specify) 

1970 1971 1970 1971 



1970-71 

TOTAL 

OTHER STUDENT 

(Specify) ENROLLMENT 

.96 

ai 

__2£L 

109 

313- 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f ) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF CINCINNATI, COLLEGE OF MEDICINE 

Address inquiries to: Charles E. Kiely, Jr., M.D., Associate Dean, College of 
Medicine, University of Cincinnati, Eden and Bethesda Avenues, Cincinnati, 
Ohio 45219 - 513/872-5606 

Programs and Curriculum — This medical school has sent representatives to 
interview applicants enrolled in the Intensive Summer Studies Program at Harvard 
and at the major black science students convocations held during the past year. 
Future plans call for sending representatives to all such meetings. 

An opportunity for deceleration of progress through the curriculum has been 
made available. The decelerating student must meet the same standards as his 
classmates but he may have a longer time in which to do so. Each black student 
enrolled in the college has been assigned to a counselor drawn from the ranks of 
the local chapter of the National Medical Association, as well as to a counselor 
from the full-time faculty of the College of Medicine. 

Tutoring has been arranged on an ad hoc basis for students who desire assistance 
or for those in academic jeopardy. Graduate students in the basic medical sci- 
ences have been most active in this regard. 

Faculty and Administration — The University of Cincinnati reports having one 
assistant professor and one student belonging to a minority group sitting on its 
regular admissions committee. This school does not have a separate admissions 
committee for screening minority applicants. 



University of Cincinnati College of Medicine (Continued) 

This school identifies fifteen racial minority faculty in the clinical sciences, one 
racial minority faculty in the basic sciences, and no racial minority administrators. 

Financial Aid — The University of Cincinnati does waive application fees for 
disadvantaged students. In most instances, an interview is required at the medi- 
cal school campus although interview reports from another school may suffice. 
Financial aid is occasionally available in order to defray the cost of interview 
trips. This school has no special sources of financial aid for minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 






Applied 


BLACK 

1970 1971 

94 104 


PUERTO 

RICAN 

1970 1971 

L 


MEXICAN 

AMERICAN 

1970 1971 


AMERICAN 

INDIAN 

1970 1971 

L 


OTHER 

(Specify) 
1970 1971 

M JZ 


Offered Place 


_19 _19 


_j 


. — . — 





—2. 


Accepted Offer 


6 _8 


_i 


— 


— — 


JZ __3_ 


2. For Medical Class enrolled during 1970-71: 






1970*71 

TOTAL 

STUDENT 

ENROLLMENT 




BLACK 


PUERTO MEXICAN 

RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


4th Year 


1 






3 a 


101 


3rd Year 


3 






3 a 


109 


2nd Year 


5 








107 


1st Year 


8 


1 




ro 

03 


112 


Total 


17 


1 




8 a 


429 



(a) Oriental; (b) South American; (c) Indian; ( 6 ) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish 



CHICAGO MEDICAL SCHOOL 

Address inquiries to: Milton R. Geerdes, Director of Admissions and Records, 
Chicago Medical School, 2020 Wes f Ogden Avenue, Chicago, Illinois 60612 — 
3 12/C A 6-4100, Ext. 361 

Programs and Curriculum — This medical school reports participation in the 
Medical Opportunities Program with the other medical schools in the Chicago* 
area. 

Faculty and Administration — There is one associate professor who belongs 
to a minority group who sits on the regular admissions committee. There is no 
separate admissions committee for screening minority applicants. 

The Chicago Medical School reports having four racial minority faculty in its 
clinical programs, four racial minority faculty in the basic sciences, and one racial 
minority administrator. 

Financial Aid — This school does waive application fees for disadvantaged 
applicants. It does not require an interview at its medical school campus. How- 
ever, if an invitation is extended for ^^lterview, financial aid to defray the 



13 



Chicago Medical School (Continued) 

costs of the interview trip may be arranged. There are special sources of financial 
aid available for minority students depending on individual need. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 

PUERTO MEXICAN AMERICAN 

■LACK RICAN AMERICAN INOIAN 

1970 1971 1970 1971 1970 1971 1970 1971 

Applied 39 J55 —fi. 

Offered Place _§_§ 

Accepted Offer — 3 — 1 

2. For Medical Class enrolled during 1970-71: 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 




PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INOIAN 




9 



4 



OTHER 

(Specify) 
1970 1 97J 

Z jL 

o 



1970-71 

TOTAL 

STUDENT 

ENROLLMENT 



78 

78 

83 

310 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF CHICAGO 
PRITZKER SCHOOL OF MEDICINE 

Address inquiries to: Lloyd A. Ferguson, M.D., Assistant Dean of Students, 
University of Chicago, Pritzker School of Medicine, 950 East 59th Street, 
Chicago, Illinois 60637 - 312/947-6386 

Programs and Curriculum — The University of Chicago has sent recruiting 
teams to predominantly black colleges throughout the United States. The school 
has also participated in High School Career Day Conferences around the city of 
Chicago. Through these contacts and recruitment efforts, the number of black 
applicants to this medical school has increased tremendously. For minority 
students, as for all students in this school, financial, tutorial, and any other 
necessary assistance is provided to give the student the greatest chance for suc- 
cessful completion of the program of study. 

Of special interest to minority students would be two features of this school. 
The first is that it is an integral part of the University, and elective courses may 
therefore be taken in fields not directly related to medicine. In this connection 
there are two inter-departmental centers on campus: the Center for Urban Studies 
and the Center of Health Administration Studies. 

The second factor is that the University is adjacent to the south side Chicago 
community of Woodlawn, which is a predominantly black community under- 
going a number of social changes, including changes in its medical care system. 
The faculty and students of the University of Chicago School of Medicine have 
participated in the planning and execution of this reorganization of services. 
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University of Chicago Pritzker School of Medicine (Continued) 

Faculty and Administration — There is one minority faculty representative 
on the regular admissions committee, but no separate admissions committee for 
screening minority applicants. 

This school reports two racial minority faculty in the clinical program, one of 
whom also serves as an administrator, and one racial minority faculty member in 
the basic sciences. 

Financial Aid — Application fees for disadvantaged students are waived. An 
interview at the medical school campus is not required, therefore no financial 
help is offered for interview trips. Special sources of financial aid available for 
minority students average $4,000.00 per student. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 





SUCK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 




1870 


1071 


1970 1971 


1970 1971 


1970 1971 


1970 1971 


Applied 


Uo 


106 




— 11 _ 


JL JL 




Offered Place 




J3 


0 _0_ 


_L _L 


JL JL 




Accepted Offer 


5 


JLL 


JL JL 


__L 


JL JL 


_SL a 


2. For Medical Class enrolled during 1970-71; 

PUERTO MEXICAN 

SLACK me AN AMERICAN 

4th Year — JL_ 0 — Q_ 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


1970-71 

TOTAL 

STUDENT 

ENROLLMENT 

-.fil. 


3rd Year 
2nd Year 
1st Year 
Total 


1 




1 0 


0 


1 a 


74 


5 




0 0 


0 


2 a 


118 


5 




0 1 


0 


9 a 


86 


11 




1 1 


0 


13 





(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland; <f) Cuban; 
(g) Iranian; (h) Nigerian; (I) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF COLORADO MEDICAL CENTER 
SCHOOL OF MEDICINE 

Address inquiries to: Hope Lowry, M.D., Associate Dean for Admissions, 
University of Colorado, School of Medicine, 4200 East Ninth Avenue, Denver, 
Colorado 80220 - 303/394-7361 

Programs and Curriculum — Faculty members of the Medical Center and re- 
lated community health agencies are instructors in a course entitled ‘'Preprofes- 
sional Course in Medical Sciences” which is conducted for high school students 
who come to the Medical Center and are introduced to numerous aspects of 
medical, paramedical, and basic science training. The students receive credit 
for course work, have specific assignments, and are supervised by high school 
teachers. A similar program is conducted with junior high school students who 
are matched on a “big brother/big sister” plan with medical and other health 
professional students during the summer. 



University of Colorado School of Medicine (Continued) 

Faculty members of the University of Colorado Medical Center have partici- 
pated ina Black Educational Program summer student seminar held at the Boulder 
campus and have also participated at Career Fairs and the United Mexican-Amer- 
ican Student Orientation Conference. A Health Career Conference is held in 
cooperation with Southern Colorado State College in southern Colorado, pur- 
posely to reach minority students in that area of the state. 

Faculty and Administration — The University does not have a separate admis- 
sions committee for screening minority applicants. However, the University 
does have minority representatives on the admissions committee which includes 
one black faculty member, and one black consultant to the admissions committee. 
There is one minority member on the basic science faculty and four minority 
members on the clinical faculty. 

Financial Aid — The University of Colorado does waive application fees for 
disadvantaged students. It does require an interview at its medical school cam- 
pus, but it also offers financial assistance to defray the cost of interview trips. 
There is available at this school a special source of financial aid for minority 
students, this being the University of Colorado Medical Center Scholarship Fund 
for minority and disadvantaged students. The average grant for the 1971-72 
school year is $586.00. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 



Applied 
Offered Place 
Accepted Offer 



■LACK RICAN 

1970 1971 1970 1971 

J2 _46 0 

3 7 ~0 Q 

2 5 



MCXICAN 

AMCRICAN 

1970 1971 



iL 4L 

4_ JS 
2 6 



2. For Medical Class enrolled during 1970-7 1 : 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



■LACK 



POCRTO MCXICAN AMCRICAN 

RICAN AMCRICAN INOIAN 




AMCRICAN 

INOIAN 

1970 1971 

J 5_ 

JL _I_ 
0 1 



OTHIR 

(Specify) 
1970 1971 



1970-71 

TOTAL 

OTHCR STUOCNT 

(Specify) CNROLLMENT 

100 

110 

115 

116 

441 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



COLUMBIA UNIVERSITY COLLEGEOF PHYSICIANS AND SURGEONS 

Address inquiries to: Frederick G. Hofmann, Ph.D., Associate Dean, Columbia 
University, College of Physicians and Surgeons, 630 West 168th Street, New 
York, New York 10032 — 212/579-3595 

Programs and Curriculum — Faculty, students, and alumni participate in en- 
courasrir.'g applications, dissemination of information, regional interviewing, and 
career counselling of minority students. 



Columbia University College of Physicians and Surgeons (Continued) 

Faculty and Administration — Columbia P and S has three minority represent- 
atives on its admissions committee. There is no separate admissions committee 
for screening minority applicants. 

The school identifies approximately 25 racial minority faculty in its clinical 
and basic science programs. It can also identify two racial minority* administra- 
tors. 

Financial Aid — Columbia P and S does waive application fees for disadvan- 
taged students but does so only upon request. An interview at the medical school 
campus is not required, nor is financial aid available for interview trips. 

Scholarships and loans are available to all students, with a few sources speci- 
fically designated for minority students. These funds are disbursed ependent on 
need, and scholarships are made available to cover full tuition and a portion of 
living expenses where applicable. 

Admission Statistics 

I. For claues entering September 1970 and 1971: 







potato 


MtltCAN 


AMtmCAN 


OTHtn 




atACit 


me AN 


aim Hi Can 


INOIAN 
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2. For Medical Clau enrolled during 1970-71: 
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(a) Oriental, (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland; (f) Cuban. 
(C) Iranian; (h) Nigerian, (i\ Ceechoato^aWan; {\) PoUth; W Spanish American; \\) Speniah 




UNIVERSITY OF CONNECTICUT SCHOOL OF MEDICINE 

Address inquiries (o: Thomas C. Taylor, Executive Assistant, Student Affairs 
Office, University of Connecticut School of Medicine, Hartford Plaza, Hartford, 
Connecticut 06105 - 203/278-7720 

Program and Curriculum — Presently, the University of Connecticut School of 
Medicine is collaborating with Yale University in a joint recruitment effort. 

Faculty and Administration — At present, there are no racial minority faculty 
members in the clinical sciences, or ir the basic sciences. There is no separate 
admissions committee for screening minority applicants, nor are there minority 
representatives on the admissions committee. 
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University of Connecticut School of Medicine (Continued) 

Financial Aid — There are no special sources of financial aid, scholarships, or 
loans for minority students. There is no application fee for disadvantaged students. 
An interview at the medical school campus is not required. 

Admission Statistics 



I. For classsi entsrins September 1970 and 1971: 









pusitTO 


MCXtCAM 


AMtHICAM 


OTMCH 




SLACK 


WC AM 


AMCMCAM 


tMOIAM 


(Specify) 




1970 


in 


iro in 


if?o in 


1970 1*71 


1970 i97l 


Applied 


40 


57 


5 


1 




0 


Offered Place 


3 


4 


0 


0 




_ JL 


Accepted Offer 


_0_ 


1 


0_ 


Q_ 





_ JL 



2 . For Medical Clam enrolled durir* 1 970-7 1 : 
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(a) Oriental; (b) South American: (c) Indian; (d) Central American, (e) Puerto Alcan U S. Mainland; (I) Cuban; 
(B) Iranian; (h) Nigerian; (I) Ctechoelovaklen; (J) Polish; (k) Spanish American; (I) Spanish. 



CORNELL UNIVERSITY MEDICAL COLLEGE 

Address inquiries to: Dn, James L. Curtis, Associate Dean, Cornell University 
Medical College, New York, New York 10021-212/879-9000 Ext. 8433 

Programs and Curriculum — Cornell University Medical College is making 
special efforts, including financial aid, to recruit qualified minority group 
students for admission. As a result of these efforts, the number of such students 
has increased severalfold in the last year. 

There is also a summer fellowship program for minority group premedical 
students. Premedical students who have completed their junior year spend 
ten weeks as summer Fellows at the Medical Center working at a variety of 
research activities with sponsors who are faculty members from different 
departments. Students in this program are involved in activities similar to 
those of medical students who also hold summer fellowships. The Fellows re- 
ceive a stipend of 9100 per week and are housed in Olin Hall, the medical 
students' residence. 

A series of seminars on important ghetto health problem areas, and a series 
of visits to a neighborhood health clinic will provide an introduction to community 
medicine. Another scries of lectures will present an introductory physiology 
course which will deal with selected topics on the cardiovascular system. Both 
of the foregoing program components will be conducted on Tuesdays and 
Thursdays and designed to provide orientation concerning basic clinical 
medical sciences. Arrangements also are made for each student to be taken to 
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Cornell University Medical College (Continued) 

the clinical wards of the hospital several times by a third-year medical student, 
in order to learn about the care of hospitalized patients. 

Faculty and Adminisliation — This school has one minority representative on its 
admissions committee, this individual being an administrator. It does no* have 
a separate admissions committee for screening minority applicants. 

There are six racial minority faculty in the clinical departments, six in the 
basic sciences, and two racial minority administrators. 

Financial Aid— Cornell University does waive application fees for disadvan- 
taged students if requested. It does not require an interview at its medical school 
campus and hence does not offer financial assistance for interview trips. At pre- 
sent there are no special sources of financial aid for minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 
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2. For Medical Class enrolled during 1970-71; 
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(a) Oriental; (b) South American; (c) Indian; 'd) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (I) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 
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CREIGHTON UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Mr. John Pierce, Coordinator, Committee tor Minority 
Croup Education in the Health Sciences, Creighton University, School of 
Medicine, Omaha, Nebraska 68131-402/536-2700 

Programs and Curriculum — This school has begun special recruitment and mo- 
tivational programs to interest minority students. 

Faculty and Administration— Early in 1971, the Committee for Minority 
Group Education in the Health Sciences was formed. It included approximately 
twelve persons from the Schools of Medicine and Dentistry, composed of 
faculty, administrators, and other resource persons. Four members of the Medi- 
cal School remissions Committee and the entire Dentistry Admissions Commit- 
tee sit on this committee for Minority Groups which includes racial minority 
group representatives. There are ten racial minority faculty in the clinical 
departments, four in the basic science departments, and three racial minority 
administrators. 
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Creighton University School of Medicine (Continued) 



Financial Aid — Creighton University does waive application fees for dis- 
advantaged students. Since it does require an interview at its medical school 
campus, it does offer financial help for interview trips. 

There are available special sources of financial aid for minority students. The 
average amount if $5,000 per student available annually. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 
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2. For Medical Class enrolled during 1970-71 : 
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(a) Oriental: (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



DARTMOUTH MEDICAL SCHOOL 

Address inquiries to: Philip O. Nice, M.D., Associate Dean, Dartmouth Medical 
School, Hanover, New Hampshire 93755 — 603/646-2204 

Programs and Curriculum— There was no description provided of any 
special recruitment and/or motivational programs for minority students being 
conducted by this medical school or any aspects of its educational program, 
or school or city environment which would be of interest or concern to minority 
applicants. 

Faculty and Administration— This school has no minority representative on its 
regular admissions committee, but it does have a separate admissions committee 
for screening minority applicants. 

There are no identifiable racial minority faculty either in the basic sciences 
or in the clinical departments. Neither are there any racial minority administrators. 

Financial Aid— Dartmouth does waive application fees for disadvantaged stu- 
dents. It does not require an interview at its medical school campus, but it 



Dartmouth Medical School (Continued) 

does offer financial assistance to defray the coxt of interview trips if necessary. 
There are special sources of financial aid for minority students. 

Admission Statistics 



1. For classes entering September 1970 and 197 1*. 
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(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican US. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



DUKE UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Dr. S. Osterhout, Associate Director for Admissions, 
Box 3007, Duke Hospital, Durham, North Carolina 27710-919/684-3190 

Programs and Curriculum — Several programs are presently in progress aimed 
at increasing the enrollment of minority students. These programs include: 1) 
active recruitment, with members of the admissions committee and enrolled 
minority students visiting undergraduate colleges predominantly in the southeast 
whose student body is composed predominantly of minority students, 2) 
bringing groups of students interested in a medical career from these colleges to 
the Duke campus and the Duke Medical Center for tours, 3) bringing pre- 
medical advisors from the same schools for oreintation and discussion. 

In addition, a summer program has been designed for undergraduate, rising 
seniors interested in a medical career, that includes didactic lectures, laboratory 
research work and clinical experience. 

Faculty and Administration— The Admissions Committee has one basic science 
minority faculty member as well as one minority medical student. Presently there 
is a subcommittee of the Admissions Committee composed of the Director for 
Admissions, the two above minority members and one additional member of the 
Admissions Committee. 

There are three minority faculty members in the clinical rrogram and one in 
the basic sciences. In addition there is a part-time minority medical administrator. 



Duke University School of Medicine (Continued) 

Financial Aid— Application fees will be waived for disadvantaged students. 
Wherever possible applicants to medical school are interviewed on campus. There 
are limited funds available for defraying the cost of interview trips. 

Presently there are no specific financial aid funds for minority students. 
Admission Statistics 

1. Foi classes entering September 1970 and 1971 : 
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(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (i) Polish; (k) Spanish American; (I) Spanish. 



ALBERT EINSTEIN COLLEGE OF MEDICINE 

Address inquiries to: Dr. Stephen H. Lazar, Assistant Dean for Student 
Affairs, Albert Einstein College of Medicine, 1300 Morris Park Avenue, Bronx, 
New York 10461-212/430-2148 

Programs and Curriculum— A tutorial program designed to bridge deficiencies 
in the education of economic and educationally disadvantaged students. 
Applicants for admission must have successfully completed or nearly completed 
their undergraduate college education. Approximately seven students are expec- 
ted to register each year for a full time course of study which is designed to up- 
grade their education and increase their motivation to study medicine. 

A program is conducted by selected members of the faculty, student body, 
and administration, and includes highly personalized instruction beginning at 
a level commensurate with the previous educational attainment of these students. 
Students in this project are integrated into a program of social and intellectual 
activity with the medical student body at the Albert Eingtein College of 
Medicine. 

Faculty and Administration— The school has four minority representatives 
on its regular admissions committee. These representatives hold the rank of 
associate professor, assistant professor, and two assistant deans in the medical 
school. There is also a separate admissions committee for screening minority 
applicants which is composed of a mixture of minority and Caucasian professors 
and administrators. 
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Albert Einstein College of Medicine (Continued) 

There are fifteen racial minority faculty in the clinical program, three in the 
basic science program, and two racial minority administrators. 

Financial Aid — Albert Einstein College of Medicine waives application fees 
for disadvantaged students only on an individual basis. An interview at the 
medical school campus is not required; however, interviews near the home 
of the applicant will be arranged if necessary. 

Admission Statistics 
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2. For Medical Class enrolled during 1970-71: 
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(a) Oriental; <b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (i) Polish; (k) Spanish American; {!) Spanish. 
^Appalachian 




EMORY UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Dr. Jonas Shulman, Assistant Dean, Emory University 
School of Medicine, Atlanta, Georgia 30322 — 404/659-0949 



Programs and Curriculum— No special programs have been devised for the 
black student accepted or enrolled at Emory University School of Medicine. 
We are prepared to assist these students as much as it is necessary to permit 
progress progress the optimum rate on an individual basis. Such efforts when 
necessary are available to all our students. 

Faculty and Administration — This school does not have minority representa- 
tive on its admissions committee, but does have black faculty members, black 
physicians from the community, and black pre-medical advisors from pre- 
dominantly black colleges serve on interview committees. There is no separate 
admissions committee for screening minority applicants. 

As of June, 1971, there were fifteen full time and four part-time racial minority 
faculty in the clinical departments, none in the basic sciences, and two racial 
minority administrators. 
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Emory University School of Medicine (Continued) 

Financial Aid— Although there are no specific sources of financial aid for 
minority students, all Afro-American students who have applied for financial 
aid have received aid from sources at the disposal of the University. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 
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2. For Medical Class enrolled during 1970-71: 
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(a) Oriental; (b) South American; (c) Indian; (d) Central American: (e) Puerto Rican U.S. Mainland; (f) Cuban; 
<g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish: (k) Spanish American; (I) Spanish. 



UNIVERSITY OF FLORIDA COLLEGE OF MEDICINE 

Address inquiries to: Joseph E. Johnson III, Associate Dean, College of 
Medicine, Box 772, J. Hillis Miller Health Center, University of Florida, 
Gainsville, Florida 32601-9(M/392-3701 

Programs and Curriculum— Direct recruitment is carried out by bkek medical 
students from the University. Other components of our program to increase 
minority representation include annual Southeastern Counselors* Conferences, 
Faculty Visitation Program for black colleges, and health “Teach-Ins” for black 
high school, junior college, and college students. 

A new curriculum in medicine includes three phases allowing for eighteen 
months of elective stydy. The University community includes 22,000 students 
at the University in a city of 75,000 in north central Florida. The health center 
includes the College of Medicine, Dentistry, Nursing, Pharmacy, and Health- 
Related Professions. 

Faculty and Administration— This school does not have a separate admissions 
committee for screening minority applicants, but there are two faculty members 
who serve as minority representatives on its regular admissions committee. 

There are two racial minority faculty in the basic sciences, none in the 
clinical departments, and no racial minority administrators. 

Financial Aid— Application fees are waived upon request for disadvantaged 
students. The University of Florida requires all applicants to be interviewed at 



University of Florida College of Medicine (Continued) 

its medical schools campus, and occasionally offers financial assistance to 
defray the cost of the interview trips. There are no special sources of financial 
aid available for minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 
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2. For Medical Class enrolled during 1970 - 7 1 : 
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(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland: (f ) Cuban, 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



GEORGETOWN UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Anthony C. Stancert, Secretary, Committee on Admis- 
sions, Georgetown University School of Medicine, 3900 Reservoir Road, North- 
west, Washington, D.C. 20007-202/625-7768 or Edward R. Klein, Jr., Financial 
Aid Administrator, Georgetown University School of Medicine, 3900 Reservoir 
Road, Northwest, Washington, D.C. 20007-202/625-7768 

Programs and Curriculum— There was no description of any special re- 
cruitment and/or motivational programs for minority students being conducted 
by this medical school or any aspects of its educational program, or school or 
city environment, provided which would be of interest or conern to minority 
applicants. 

Faculty and Administration — The Georgetown University School of Medi- 
cine does not have a separate admissions committee for screening minority 
applicants, nor does it have any racial minority representatives on its regular 
admissions committee. 

There are three racial minority members in the clinical faculty There are no 
racial minority administrators. 

Financial Aid— This school does waive application fees for disadvantaged 
students. Usually, an interview at the medical school campus is required. No 
financial assistance is available to defray the costs of these interview trips. 



Georgetow n University School of Medicine (Continued) 



There are special sources of financial aid, scholarships or loans for minority 
students. The average amount per student is $2,500.00. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 
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(a) Oriental: (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



GEORGE WASHINGTON UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Dr. Frank N. Miller, Associate Dean, School of 
Medicine, George Washington University, 1331 H Street, Northwest, Washington, 
D.C. 20005-202/331-6506 

Programs and Curriculum— Of special interest is their summer scholarship 
program for 1970 and 1971 sponsored by the Macy Foundation, which is 
designed to stimulate interest in pursuing medical careers by exposing students 
early in the university programs to the fascination and excitement of working 
in a medical school or university hospital. 

Faculty and Administration— George Washington does have one faculty mem- 
ber and one student from a minority group who sits on its admissions committee, 
but does not have a separate admissions committee for screening minority 
applicants. There are at present six faculty members from racial minority 
groups in the clinical departments, two in the basic science departments, and 
no racial minority administrators. 

Financial Aid— Upon written request, because of an inability to pay, George 
Washington University does waive application fees for disadvantaged students. 
It does not require an interview at its medical school campus, and indicates that 
regional interviews can be arranged. It is incapable of offering financial assistance 



George Washington University School of Medicine (Continued) 

for interview trips. There are no special sources of financial aid available for 
minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971; 









PUERTO 


MEXICAN 


AMERICAN 


OTHER 




BLACK 


RICAN 


AMERICAN 


INDIAN 


(Specify) 




1970 


1971 


1970 


1971 


1970 1971 


1970 1971 


197Q 1971 


Applied 


77 


92 


JL 


9 


L 


L 


2 5. 2Sl 


Offered Place 


17 


18 










7 16 


Accepted Offer 


4 


JO 


— 


— 


. — . — 


— — 


_4 _JL 


2. For Medical Class enrolled during 1970-71: 
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(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U,S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; <k) Spanish American; (I) Spanish. 



THE MEDICAL COLLEGE OF GEORGIA SCHOOL OF MEDICINE 

Address inquiries to: James B. Puryear, Ph D., Director of Student Affairs, 
Medical College of Georgia, Augusta, Georgia 30903-404/724-7111 Ext. 333 

Programs and Curriculum — A special program was initiated during the sum- 
mer of 1970 whereby ten students who are between their junior and senior years 
in college and who have expressed an interest in the medical sciences spend 
two month on this campus participating in a learning process related to the 
medical field. Also, members of the faculty visit predominantly black schools 
in the state to talk with prospective students. 

Faculty and Administration — There is no special admissions committee for 
minority students, however there is one student minority representative on this 
school’s admissions committee. There is one racial minority faculty member in 
the clinical departments, none in the basic science departments and three racial 
minority administrators. 

Financial Aid— The Medical College of Georgia does not have application 
fees. It does require an interview at its medical school campus but it is incapable 
of offering financial assistance for interview trips. 



Medical College of Georgia School of Medicine (Continued) 



There are no specified sources of financial aid for minority students but 
not is made of the fact that financial aid is awarded on the basis of need with 
priority going to students with the greatest need. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 

PUERTO MEXICAN AMERICAN 

BLACK RICAN AMERICAN INDIAN 

1970 1971 1970 1971 1970 1971 1970 1971 

Applied .4.9 J — — 

Offered Place — - — 1 2 5— — 

Accepted Offer — - —15 



OTHER 

(Specify) 

19 2 70 19 5 7 £&f 

T IT 



i o 



2. For Medical Class enrolled during 1970*71 : 



4th Year 



PUERTO MEXICAN AMERICAN 
BLACK RICAN AMERICAN INDIAN 

2 ______ 



3rd Year 
2nd Year 
1st Year 
Total 



OTHER 

(Speedy) 



1970-71 

TOTAL 

STUDENT 

ENROLLMENT 

100 



95 

118 

140 

453 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



HAHNEMANN MEDICAL COLLEGE 

Address inquiries to: Hahnemann Medical College, Philadelphia, Pennsylvania 

19102— 215/LO 4-5000 

Programs and Curriculum — Of special interest is Hahnemann’s participation 
as a sponsor in the Philadelphia Center for Health Careers which serves as a 
coordinating center for recruiting and application activity for all of the five 
medical schools in the city of Philadelphia, and as a participant in special 
programs at the high school and undergraduate level schools in the Philadelphia 
area. 

Faculty and Administration— Hahnemann does have one minority representa- 
tive with the rank of associate professor who sits on the regular admissions 
committee. The school does not have a separate committee for screening minority 
applicants. 

There are two members of racial minorities currently on the faculty in the 
clinical science division. There are none in the basic sciences, and no minority 
administrators. 

Financial Aid— Hahnemann Medical College does waive application fees for 
disadvantaged students. It does require an interview at its medical school 
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Hahnemann Medical College (Continued) 

campus, but does not offer financial assistance for interview trips. There are no 
special sources of financial aid available for minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 





BLACK 


PUERTO 


MEXICAN 


AMERICAN 


OTHER 




RICAN 


AMERICAN 


INDIAN 


(Specify) 




1970 1971 


1970 1971 


1970 1971 


1970 1971 


1970 1971 


Applied 
Offered Place 


_7_ _32 


L 






J 


Accepted Offer 


_4_ _16 


L 


— 





7 


2. For Medical Class enrolled during 1970-71: 






1970*71 




BLACK 


PUERTO MEXICAN 


AMERICAN 


OTHER 


TOTAL 

STUDENT 




RICAN AMERICAN 


INOIAN 


(Specify) 


ENROLLMENT 


4th Year 


2 








108 


3rd Year 








2 


118 


2nd Year 


2 






1 


115 


1st Year 


4 






2 


118 


Total 


8 






5 a 


459 



(a) Oriental: (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian: (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



HARVARD MEDICAL SCHOOL 

Address inquiries to: Dr. Alvin F. Poussaint, Associate Dean of Student 
Affairs, Harvard Medical School, 25 Shattuck Street, Boston, Massachusetts 
02115— 617/734-3300 Ext. 2433 or (for financial aid) Dr. Perry J. Culver, Associate 
Dean, Harvard Medical School, 25 Shattuck Street, Boston, Massachusetts 
02115-617/734-3300 

Programs and Curriculum— There was no description of any special recruit- 
ment and/or motivational programs for minority students being conducted 
by this medical school or any aspects of its educational program, or school or 
city environment provided which would be of interest or concern to minority 
applicants. 

Faculty and Administration— Harvard Medical School has no separate ad- 
missions committee for screening minority applicants. However, it does have 
three faculty members who serve as racial minority representatives on the 
regular admissions committee. 

There are 34 racial minority faculty members in the clinical departments, 
seven such faculty in the basic sciences, and three racial minority administrators. 

Financial Aid— This school waives application fees for disadvantaged students. 
Since an interview is not required at the medical school campus, no financial 
assistance is available for interview trips. Interviews can be arranged in or 

06 
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Harvard Medical School (Continued) 



near the locality of the applicant. There are no special sources of financial aid, 
scholarships, or loans available for minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 





BLACK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 




1970 1971 

142 280 


1970 


1971 


1970 


1971 


1970 1971 


1970 1971 


Applied 


8 


85 


? 


42 


4 


10 


Offered Place 


21 23 


3 


7 


1 


2 


2 


2 




Accepted Offer 


21 15 


2 


7 


1 


2 


2 


1 





2. For Medical Class enrolled during 1970 71: 

1970*71 

TOTAL 

PUERTO MEXICAN AMERICAN OTHER STUDENT 





BLACK 


RICAN 


AMERICAN 


INDIAN 


(Specify) ENROLLMENT 


4th Year 


2 








__ 160 


3rd Year 


2 


2 






166 


2nd Year 


16 






1 


140 


1st Year 


22 




1 


1 


139 


Total 


42 


2 


1 


2 


605 



(a) Oriental: (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF HAWAII SCHOOL OF MEDICINE 

Address inquiries to: N. L. Gault, Jr., M.D., Associate Dean, University of 
Hawaii School of Medicine, 1960 East-West Road, Honolulu, Hawaii 96816 
944-8300 

Programs and Curriculum— The majority of students at the University of 
Hawaii School of medicine are non-caucasian. The school seeks to provide 
educational opportunities in medicine to qualified residents of the Pacific 
Basin. Especially deserving students who have less sophisticated academic back- 
grounds are selected for admission and given three or even four years to com- 
plete the school's usual two-year curriculum. The designation of students in 
this program is accomplished by the school. Applications from all socio-economic 
groups are encouraged. 

Faculty and Administration — There is no separate admissions committee for 
screening minority applicants and no racial minority representatives on the 
admissions committee. 

Financial Aid— There are no application fees at the school. There are no 
special sources of financial aid, scholarships, or loans for minority students. An 
interview at the medical school campus is not required. 

Admission Statistics 



1. For classes entering September 1970 and 1971; 



Applied 
Offered Place 



PUERTO MEXICAN AMERICAN 

SLACK RICAN AMERICAN INDIAN 

1970 1971 1970 1971 1970 1971 1970 1971 

No way to tell if applicant belon gs to one of 

these groups. 



Accepted Offer 



OTHER 
(Specify) 
1970 1971 

1149 



84 

60 



V 



O 

ERIC 



University of Hawaii School of Medicine (Continued) 
2. For Medical Class enrolled during 1970-7 I . 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



•LACK 



Puerto 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 



OTHER 

(Specify) 


1*70-71 

TOTAL 

STUDENT 

ENROLLMENT 




1 


1 


19 a 


37 


33 


_51 , 


52 a 


90 



(a) Oriental; (b) South American; (c) Indian; (d) Central Amorican, (c) Puerto Rican U S Mainland. (I) Cuban. 

(g) Iranian; (h) Nigerian; (i) Czechoslovakian, (j) Polish, (k) Spanish American; (I) Spanish 

HOWARD UNIVERSITY COLLEGE OF MEDICINE 

Address inquiries to: Mahion Mann, M.D., Dean, College of Medicine, 
Howard University, W ashington, D.C. 20001-202/636-6270 

Programs and Curriculum— The Howard University College of Medicine is 
predominantly black. It has an Accelerated Medical Education Program of 
interest to minority students. A limited number of students enrolled in Liberal 
Arts can be admitted to the College of Medicine. The program is designed to 
shorten the period of training in medicine and may be arranged to allow the 
student to complete the requirements for both the B.S. and M.D. degrees. 

Faculty and Administration— Since this school is obviously concerned with 
minority student representation, there is no need to describe the racial com- 
position of its faculty, nor the composition of its admissions committee for 
screening applicants. 

Financial Aid— This school does waive application fees for disadvantaged 
students. The school prefers interviews at the medical school campus, but does 
offer financial assistance when needed, and often makes individual arrange- 
ments for interviews to be held in the applicant's community. There are special 
sources of financial aid, scholarships, or loans for disadvantaged students which 
average $1,500 per student. 

Admission Statistics 

I. For classes entering September 1970 and 1971; 



Applied 


•LACK 

1970 1971 

831 


PUERTO 

RICAN 

1970 1971 

1 


MEXICAN 

AMERICAN 

1970 1971 


AMERICAN 

INDIAN 

1970 1971 


1 5 %° 

*x 

1 


Offered Place 


_ m2 __l 








Accepted Offer 


_ _9Q 


JL 









2. For Medical Class enrolled during 1970*7 1 ; 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



•LACK 

77 

83 

69 

106 

335 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 



OTHER 

(Specify) 




(a) Oriantal; (b) South Amarican; (c) Indian; (d) Cantral Amarican; (c) Puerto Rican U S Mainland; (f) Cuban, 
(g) Iranian; (h) Nigerian; (I) Czechoslovakian; (j) Polish; (k) S(W»Ub American; (I) Spanish 
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l T NIVKRSiTY OF ILLINOIS COLLEGE OF MEDICINE 



Address inquiries to: Tiiomas Dkadkhick, Coordinator of Special Programs, 
845 South Daiuen Street, College of Nursing, Room IMS, Chicago, Illinois 60612 
312/6fi3-805<) 

Programs and Curriculum— The University of Illinois participates in a program 
which is conducted jointly by the six medical schools in the state of Illinois, 
including the School of Osteopathy. This program is known as the Medical 
Opportunities Program, and provides counselling and guidance for high school 
and college minority students who wish to enter medicine or associated fields. 
It does this by offering assistance in college placement and retention of pre- 
medical minority students in college and providing orientation activities for 
the students enrolled. 

The program functions through a series of MOP clubs begun on all college 
campuses where there is a large minority student enrollment. The clubs function 
as pre-medical fraternities providing support and up-to-date cotinselling for their 
members. MOP student advisors and tutors, who are themselves pre-professional 
students, are employed on a work/study basis to provide the necessary 
guidance and supportive help to program enrollees. 

As a result of the efforts of the program, a total of 119 applications from 
minority students were made to the University of Illinois seeking admission to 
the freshman class which entered in the fall of 1971. 

Fuculty and Administration— The University of Illinois does waive application 
fees for disadvantaged students, and an interview is not required at the medical 
school campus in most cases. Financial assistance is not offered to defray the 
cost of these trips. 

There are special sources of financial aid, scholarships, or loans available to 
minority students at this school. 

Admission Statistics 



I. l or classes entering September 1970 and 1971: 

PUERTO MEXICAN 

•LACK RICAN AMERICAN 

1970 1971 1970 1971 1970 1971 

Applied -50 1 19 

Offered Place ifi 

A co pted Offer -12 _2Q 

?. Tor Medical Class enrolled during 1 970-7 1 : 



4 th Year 
3rd Year 
2nd Ye at 
I si Year 
Total 



•LACK 

2 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 



12 

19 



AMERICAN 

INDIAN 

1 97 J 1971 



OTHER 

(Specify) 

1 



2 

2 




OTHER 

(Specify) 

1970 1971 

_e_ _i i 

.3 7_ 

2 4 3 ' 1 

1970-71 

TOTAL 

STUDENT 

ENROLLMENT 

192 

206 

226 

225 

-B42L 



(a) Oriental, (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S Mainland; (t) Cuban, 
(g) Iranian; (h) Nigerian, (i) Czechoslovakian; 0) Polish; <k) Spanish American; (I) Spanish 



.39 
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INDIANA UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Gkorck 'I*. Lukkmeykr, M.D., Associate Dean, School of 
Medicine, Indiana University, 1UX) West Michigan Street, Indianapolis, Indiana 
46202 - 3 17 / 635-8431 



Programs and Curriculum— No description of any special recruitment and/or 
motivational programs for minority students being conducted at this medical 
school was provided. Recently, a black student committee working out of the 
Dean's office lias been activated to assist with minority student recruitment. 

Faculty and Administration — The University of Indiana dees not have a se- 
parate admissions committee for screening minority applicants, but does have 
one minority representative on its regular admissions committee. This representa- 
tive is an associate in surgery. 

This school reports having eighteen faculty in its clinical departments who 
belong to racial minority groups, one in its basic science departments, and one 
racial minority administrator. 

Financial Aid— The School of Medicine does not have its own application 
fee. 'Phis fee is charged by the University. As such it does not waive application 
fees for disadvantaged students. It does not necessarily require that applicants 
have an interview at the medical school campus, and it does not offer financial 
help for interview trips. 

There are special sources fo financial aid, scholarships, or loans available to 
minority students. A Louis B. Bussell scholarship fund for minority students 
has been established at the university in honor of Mr. Russell, who is black, and 
is the longest living heart transplant in the world. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 



Applied 
Offered Place 



black 

1970 1971 



16 34 



6 17 



PUERTO MEXICAN 

RICAN AMERICAN 

1970 1971 1970 1971 



Accepted Offer 



5 14 



2. For Medical Class enrolled during 1970-7 1 : 



4th Year 
3rd Year 
2nd Year 
1st Year 



BLACK 

0 

2 

3 

5 



PUERTO MEXICAN AMERICAN 

RICAN AMERICAN INDIAN 



Total -JO. 



AMERICAN 

INDIAN 

1970 1971 



OTHER 

(Specify) 

1970 1971 



1970-71 

TOTA?. 

OTHER STUOr JT 

(Specify) ENROLLMENT 

2 214 



1 214 



1 233 



1 249 



5 a 910 



(a) Oriental: (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (!) Cuban, 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 
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UNIVERSITY OF IOWA COLLEGE OF MEDICINE 

Address inquiries to: W. W. Morris, M.D., Associate Dean, University of Iowa, 
Office of the Dean, College of Medicine, Iowa City, Iowa 52240-319/353-5761 

Programs and Curriculum — The University of Iowa College of Medicine spon- 
sors an Educational Opportunity Program in medicine. This program seeks to 
identify talented young men and women belonging to minority groups who may 
have a desire to enter the field of medicine, and to provide these students with 
all assistance necessary to be admitted and retained through graduation in the 
College of Medicine. 

Faculty and Administration—The University of Iowa does have a sub-commit- 
tee of its admissions committee which studies the EOP applications and prepares 
these applications for presentation at admissions committee meetings. There are 
two minority representatives with the rank of professor and student who sit 
on the regular admissions committee. 

This school reports having four members of its clinical faculty who belong to 
racial minority groups, two of its basic science faculty, and no racial minority 
administrators. 

Financial Aid — The University of Iowa does waive application fees for 
disadvantaged students. Interviews are not required, therefore financial help is 
not provided for interview trips. 

There are special sources of financial aid available specifically for minority 
students. The average amount available per student is approximately $2,200 
per year. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 



Applied 
Offered Place 



BLACK 

1970 1971 




PUERTO MEXICAN 

RICAN AMERICAN 

1970 1971 1970 1971 

_0 _L 0 2 

~0 0 0 0 



Accepted Offer 

2. For Medical Class enrolled during 1970-7 1 ; 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



BLACK 

0 

0 

2 

4 

6 



PUERTO MEXICAN AMERICAN 
RICAN AMERICAN INDIAN 

0 0 0 



0 0 0 



0 0 0 



0 0 0 



0 0 0 



AMERICAN 

INDIAN 

1970 1971 

_o_ j_ 
o o 



OTHER 



(Specify) 
1970 1971 



J 10 

1 0 



1970-71 

TOTAL 

OTHER STUDENT 

(Specify) ENROLLMENT 

0 129 



0 148 



0 129 



0 148 



0 554 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainlpr*J; <f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (i) Spanish. 
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THOMAS JEFFERSON UNIVERSITY JEFFERSON 
MEDICAL COLLEGE 



Address inquiries to: Samuel S. Conly, Jr., M.D., Associate Dean and Director 
of Admissions, Jefferson Medical College, Thomas Jefferson University, 1025 
Walnut Street; Philadelphia, Pennsylvania 19107-215/829-6986 or 829-6987 

Programs and Curriculum— The Jefferson Medical College encourages appli- 
cations from minority students and has begun a number of efforts in order to 
increase minority applicant pools. Among these efforts are: 

L A joint program with the five Philadelphia area medical schools and the 
Philadelphia College of Osteopathic Medicine. This program is being conducted 
through the Center for Medical Careers and seeks to recruit, counsel, and seek 
out funds for disadvantaged students. 

2. Faculty and students visit predominantly black colleges. The medical stu- 
dents have voluntarily established a “big brother” relationship with the black 
students in Philadelphia high schools. 

3. A formal program for disadvantaged students of a south Philadelphia high 
school has been established whereby these students spend time at Jefferson 
with faculty members and minority students. 

Faculty and Administration— This school does not have a separate admissions 
committee for screening minority applicants, but does have an associate pro- 
fessor and two students serving as minority representatives on the regular ad- 
missions committee. 

Jefferson does report having ten members of its faculty in the clinical depart- 
ments belonging to minority groups, two such members in the basic sciences, and 
one racial minority administrator. 

Financial Aid — This school does waive application fees for disadvantaged 
students. An interview is preferred at the medical school campus, but financial 
help is not offered to defray the cost of interview trips. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 





BU C¥ 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify') 


Applied 


1970 

196 


1971 

147 


1970 1971 

3 14 


1970 1971 


1970 1971 


1970 1971 


Offered Place 


25 


26 


1 3 








Accepted Offer 


14 


10 


1 1 








2. For Medical Class enrolled during 1970*71: 






1970-71 




BLACK 




PUERTO MEXICAN 

RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


TOTAL 

STUDENT 

ENROLLMENT 


4th Year 
3rd Year 
2nd Year 
1st Year 


1 




1 






186 


2 




1 






195 


10 










166 


15 




1 






1 1§_ 



Total 


28 


3 


7S2_ 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (1) Czechoslovakian; (]) Polish; (k) Spanish American; (I) Spanish. 
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JOHNS HOPKINS UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Dr. Lewis \V. Marshall, Minority Student Adviser, 
102 Basic Science Building, Johns Hopkins University School of Medicine, 
725 North Wolfe Street, Baltimore, Maryland 21205 

Programs and Curriculum— There was no description of any special recruit- 
ment and/or motivational programs for minority students being conducted by 
this medical school or any aspects of its educational program, or school or city 
environment, provided which would be of interest or concern to minority 
applicants. 

Faculty and Administration — The Johns Hopkins University School of Medi- 
cine does not have a separate admissions committee for screening minority 
applicants. However, two faculty members serve as racial minority representa- 
tives on the regular admissions committee. 

There are twelve racial minority faculty members in the basic sciences, twenty- 
five in the clinical sciences, and one racial minority administrator. 

Financial Aid— This school waives application fees on an individual basis 
for disadvantaged students. An interview at the medical school campus is not 
required, but in certain cases, financial help is available for interview trips. There 
are no special sources of financial aid, scholarships or loans for minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 

PUERTO MEXICAN 

BLACK RICAN AMERICAN 

1970 1971 1970 1971 1970 1971 

Applied 93 107 

Offered Place . J 9 2_1 J 

Accepted Offer —LI § 

2. For Medical Class enrolled during 1970*7 1 : 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



BLACK 

1 

1 

5 

13 

20 



PUERTO MEXICAN AMERICAN 

RICAN AMERICAN INDIAN 




AMERICAN 

INDIAN 

1970 1971 

J 

1 



0 



OTHER 

(Specify) 
1970 1971 



1970*71 

TOTAL 

OTHER STUDENT 

(Specify) ENROLLMENT 

95 



2 102 



1 100 



3 110 



6 407 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 




UNIVERSITY OF KANSAS SCHOOL OF MEDICINE 

Address inquiries to: David YVaxman, M.D, Associate Dean, Kansas University 
Medical Center, 39th and Rainbow, Kansas City, Kansas 66103 — 913/236-5252 
Ext. 416 

Programs and Curriculum — The University of Kansas School of Medicine has 
been very busy during the ppst year in the area of Minority Student Recruitment, 
Educational Enrichment and Retention. 
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University of Kansas School of Medicine (Continued) 

An Advisory Council for Minority Programs has been formed to address 
minority problems and has been requested to serve as a search committee to find 
a full-time administrator for affirmative action programs serving under the Vice- 
Chancellor for Health Affairs at the Medical Center. 

An Ad Hoc Committee of faculty members in addressing minority student 
problems felt that minority students should be evaluated before matriculation 
so that their academic deficiencies, financial situation and social problems could 
be discerned. The seven minority students accepted for the entering class in 1971 
were evaluated by the faculty and three students were considered to be in need 
of tutoring and counseling in the basic science. These three students were 
brought to the Medical Center and underwent a tutoring and counseling program 
for eight weeks in the form of an enrichment program in anatomy, embryology, 
physiology, mathematics, and reading comprehension. 

Faculty and Administration— The University of Kansas does not have a sepa- 
rate admissions committee for screening minority applicants, but does have one 
minority representative on its admissions committee. 

It does report having nineteen faculty members in its clinical departments who 
belong to racial minority groups and ten in its basic science department. There 
is one racial minority' administrator at this school. 

Financial Aid — Application fees for disadvantaged students are waived by 
the school. Interviews are not always required at this medical school campus, 
but financial aid for interview trips is available. 

There are special sources of financial aid available for minority students 
averaging $500 per student. 

Admission Statistics . 



I. For classes entering September 1970 and 1971: 

PUERTO MEXICAN AMERICAN OTHER 

BLACK RICAN AMERICAN INDIAN (Specify) 

1970 1971 1970 1971 1970 1971 1970 1971 1970 1971 

10 



Applied 

Offered Place 

Accepted Offer — i- 



2. For Medical Class enrolled during 1970*71: 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 



OTHER 

(Specify) 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



1970-71 

TOTAL 

STUOENT 

ENROLLMENT 

126 

121 



132 

146 

_525_ 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (1) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; <k) Spanish American; (I) Spanish. 
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UNIVERSITY OF KENTUCKY COLLEGE OF MEDICINE 

Address inquiries to: John C. Wolff, Jr., Coordinator, Section for Special 
Student Programs, University of Kentucky Medical Center, Lexington, Kentucky 
40506-606/233-5436 

Programs and Curriculum— The University of Kentucky College of Medicine 
implemented its Section for Special Student Programs in August of 1970. The 
Coordinator of the section provides health careers counseling, academic coun- 
seling, and financial aid information to minority group students. The program 
focuses primarily on (1) college students, (2) junior college students, and (3) 
high school students. The program emphasizes developing the interest of 
Kentucky minority group students in the health professions, including medicine, 
dentistry, pharmacy, nursing, and allied health. The activities, committees, 
and/or offices which relate to minority students at this medical school are 
as follows: 

(1) The Office of Student Services, providing an effective and well-organized 
means of maintaining continued contact with students from the time of re- 
cruitment and admission through the medical school years and beyond. 

(2) A Section for Educational Resources which aids in educational evaluation 
and additional curriculum development. 

(3) A Study Techniques Program which assists first year students in improving 
their study habits. This program has been extended to include those students who 
have been accepted by the University of Kentucky Colleges of Medicine and 
Dentistry while they are in their final year of undergraduate study. It is hoped 
that additional Study Techniques Teachers will be trained in the near future to 
work with minority group pre-medical students in order to help them improve 
thier preparation for medical school. 

(4) Students in the University of Kentucky Chapter of the Student American 
Medical Association select Kentucky minority group high school and college 
students and provide them an opportunity during the summer to learn about 
health care as well as gaining particular job skills. Followup counseling with 
these students has been provided. 

(5) The activites of the Cominitteee on Disadvantaged Students which was 
established in April 1969 has accentuated the need for an effective program of 
action and led specifically to the forming of the Section for Special Student 
Programs. In addition to working with the units described above, the Coordinator 
(1) establishes contact with educators, student advisors, and students at the local 
level relative to recruitment for medicine and other health fields, (2) studies 
the performance of disadvantaged students already in the medical center edu- 
cation programs, (3) studies and provides advice on transitional educational 
programs for disadvantaged students, (4) assists interested student groups in 

! increasing the effectiveness of their recruitment and operational programs, 
and (5) provides necessary data for policy and decision-making relative to all 
of the offices and groups noted above. 

Faculty and Administration— The University of Kentucky does not have a 
separate admissions committee for screening minority applicants, nor does it 
have any minority representatives on its regular admissions committee. The 
school reports having five members of its clinical faculty who belong to a 
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University of Kentucky College of Medicine (Continued) 

racial minority group, and two members of its basic science faculty coming from 
minority groups. There are no racial minority administrators. 

Financial Aid— The University of Kentucky does not have an application fee. 
It does require an interview at its medical school campus, but does not offer 
financial help to defray the cost of interview trips. 

There are no special sources of financial aid available to minority students 
at this school. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 

PUERTO 

BLACK RICAN 

1970 1971 1970 1971 



Applied JL L 

Offered Place — 1— — QL 

Accepted Offer — 1— _/L_ — Q_ 

2. For Medical Class enrolled during 1970-7 1 : 

PUERTO MEXICAN 
BLACK RICAN AMERICAN 

4th Year — 1 — 

3rd Year — - — 

2nd Year — 1 — 

1st Year — 1 — 

Total § 



MEXICAN 


AMERICAN 


OTHER 


AMERICAN 


INDIAN 


(Specify) 


1970 1971 


1970 1971 


1970 1971 





AMERICAN 

INOIAN 


OTHER 

(Specify) 


1970-71 

TOTAL 

STUOENT 

ENROLLMENT 

75 


86 




i c 


90 


89 




1 


340 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (f ) Cuban: 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (]) Polish; (k) Spanish American; (I) Spanish. 



LOMA LINDA UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Norman J. Woods, Ph.D., Associate Dean, School of 
Medicine, Loma Linda University, Loma Linda, California 92354-714/796-7311 
Ext. 2867 

Programs and Curriculum — There was no description provided of any 
special recruitment and/or motivational programs for minority students being 
conducted by this medical school, or any aspects of its educational program, 
school or city environment which would be of interest or concern to minority 
applicants. 

Faculty and Administration — Loma Linda University School of Medicine 
has no separate admissions committee for screening minority applicants. 
However, one faculty member serves as a racial minority representative 
on the regular admissions committee. 

Financial Aid— This school does waive application fees for disadvantaged 
students. Since no interview is required at the medical school campus, financial 
assistance is not available for interview trips. 



Lomu Linda University School of Medicine (Continued) 

There are special sources of financial aid, scholarships, or loans available 
for minority students. The average amount available per student is dependent 
upon individual need. 

Admission Statistics 



1. Tor classes entering September 1970 and 1971: 









PUERTO 


MEXICAN 




BLACK 


RICAN 


AMERICAN 




1970 


1971 


1970 1971 


1970 1971 


Applied 


24 


35 


4 L 


JL JL 


Offered Place 


5 


4 


_2 !__ 


j o_ 


Accepted Offer 


5 


3 


_2 !__ 


oj 

°l 



AMERICAN 

INDIAN 

1970 1971 



OTHER 

(Specify) 
1970 1971 



2. For Medical Class enrolled during 1 970-7 1 : 



PUERTO MEXICAN AMERICAN OTHER 

BLACK RICAN AMERICAN INDIAN (Specify) 



4th Year 
3rd Year 
2nd Year 
1st Year 



1970-71 

TOTAL 

STUOENT 

ENROLLMENT 

_9Z_ 

102 



128 



Total —9— 



423 



(a) Oriental: (b) South American: (c) Indian; (d) Central American: (e) Puerto Rican U.S. Mainland; (f) Cuban, 
(g) Iranian; (h) Nigerian, (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



LOUISIANA STATE UNIVERSITY, NEW ORLEANS 
SCHOOL OF MEDICINE 

Address inquiries to: Dr. R. L. Simmons Associate Dean, L.S.U. School of 
Medicine, 1542 Tulane Avenue, New Orleans, Louisiana 70112 — 504/527-5246 

Programs and Curriculum— As a demonstration of its commitment toward 
increasing minority representation on its campus, the L.S.U. School of Medicine 
reports having begun programs in which the Director of Admissions plus 
students from the School of Medicine visit predominantly black colleges in 
the state to explain the basis for admission and to counsel interested students. 
At this time assurance is given to the black students that they will be given 
appropriate evaluation in relation to their application for admission. An 
explanation of the basic problems invr’ved in minority admissions and the 
need for reasonable educational programs has been made at appropriate 
times to the faculty. One result of these presentations has been the appointment 
of a committee of faculty and students to develop plans for a program of 
stimulating interest in medicine and encouraging students from minority 
groups to apply to this school. 

Faculty and Administration— L.S.U. does not have a separate admissions 
committee for screening minority applicants and in the past did not have any 
minority representatives on its admissions committee. However, for the corning 
academic year there will be one such member having the rank of faculty sitting 
on this committee. 
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Louisiana State University School of Medicine, New Orleans (Continued) 

L.S.U. reports having one faculty member in its basic science department 
who belongs to a racial minority group, two such members in its clinical 
departments, and no racial minority administrators. 

Financial Assistance — On the basis of individual solicitation, application 
fees are sometimes waived for disadvantaged students. An interview is not 
always required at the medical school campus, and is often held at the campus 
of the applicant. 

There are no special sources of financial aid at this school available to minority 
students. 

Admission Statistics 



I. For classes entering September 1970 and 1971: 



Applied 
Offered Place 
Accepted Offer 


BLACK 
1970 1971 

JO 21 

5 10 

4 9 


PUERTO 

RICAN 

1970 1971 

L 

0 

o r 


MEXICAN 

AMERICAN 

1970 1971 


AMERICAN 

INDIAN 

1970 1971 


OTHER 

(Specify) 
1970 1971 

J L_ 

JL Jl_ 
JJL JJ_ 


2. For Medical Class enrolled during 1970-71: 






1970*71 

TOTAL 



BLACK 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 



OTHER 

(Specuy) 



STUDENT 

ENROLLMENT 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



118 

128 

J41 

145 

532 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



LOUISIANA STATE UNIVERSITY AT SHREVEPORT 
SCHOOL OF MEDICINE 

Address inquiries to: Dr. William T. McElroy Assistant Dean of Student 
Affairs, Louisiana State University, School of Medicine at Shreveport, 510 
Eash Stoner, Shreveport, Louisiana 71101 318/425-2451 

Programs and Curriculum — There was no description of any special re- 
cruitment and/or motivational programs for minority students being conducted 
by this medical school or any aspects of its educational program, or school 
or city environment, provided which would be of interest or concern to 
minority applicants. 

Faculty and Administration — The Lousiana State University School of Medi- 
cine at Shreveport has no separate admissions committee for screening 
minority applicants, nor does it have any minority representatives on its 
regular admissions committee. There are no racial minority faculty members 
or administrators at this school. 



Louisiana State University School of Medicine, Shreveport (Continued) 

Financial Aid— This school does not waive application fees for disadvantaged 
students. An interview at the medical school campus is usually required, 
but financial help is not available for interview trips. There are no special 
sources of financial aid, scholarships, or loans for minority students. 

Admission Statistics 



1. for classes entering September 1970 and 1971; 

PUERTO MEXICAN AMERICAN 

BLACK RICAN AMERICAN NOIAN 

19^70 19^71 1970 1971 1970 1971 1970 1971 

Offered Place . Q _J— 

Accepted Offer -1— : 

2. For Medical Class enrollta during 1970-71; 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



PUERTO MEXICAN AMERICAN OTHER 

BLACK RICAN AMERICAN INOIAN (Specify) 

No st udents — New Scho ol o pened 1969 



OTHER 

(Specify) 
1970 1971 



1970*71 

TOTAL 

STUOENT 

ENROLLMENT 



_31_. 

32. 

66 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF LOUISVILLE SCHOOL OF MEDICINE 

Address inquiries to: Charles E. Wagner, Ph.D., Associate Dean, University 
of Louisville, School of Medicine, 101 West Chestnut Street, Louisville, 
Kentucky 40202 502/582-2211 Ext. 315 

Programs and Curriculum — The Office of Black Affairs acts as a general 
liaison between black students at all schools at the University of Louisville. 
Recently a committee of the School of Medicine was established to formulate 
policy and to explore the resources for support of a program to commit the 
schools to take an appropriate part in the training of minority group students 
for the practice of medicine. 

Faculty and Administration— This school does not have a separate for 
screening moniryt applicants, but it does have two minority representatives 
with the rank of associate professor and professor who sit as part of its regular 
admissions committee. 

The University of Louisville reports having eight members of its clinical 
faculty who belong to racial minority groups, no members in its basic science 
faculty, and no racial minority administrators. 

Financial Aid— -The University of Louisville does waive application fees 
for disadvantaged students. Since an interview is not required at its medical 



University of Louisville School of Medicine (Continued) 

school campus, it does not offer financial help for interview trips. It does not 
have special sources of financial aid for minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 





BLACK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 




1970 


1971 


1970 


1971 


1970 1971 


1970 1971 


1970 1971 


Applied 


JL 


5 


-i. 


_2_ 


JL JL 


JL JL 


-Q_ Jl_ 


Offered Place 


4 


JL 


_L 


—L 


JL JL 


JL JL 


-Q_ JL_ 


Accepted Offer 


_L 


J_ 


_L 


_L 


JL JL 


JL JL 


JL. JL_ 


2. For Medical Cla^s enrolled during 1970*7 1 : 

PUERTO MEXICAN 

BLACK RICAN AMERICAN 

4th Year 0 1 0 


AMERICAN 

INDIAN 

0 


OTHER 

(Specify) 

0 


1970-71 

TOTAL 

STUDENT 

ENROLLMENT 

91 


3rd Year 


0 




0 


0 


0 


0 


_ 8&_ 


2nd Year 


0 




0 


0 


0 


_f L_ 


1st Year 


1 




1 


0 


0 


_Q_ 


_L2Z__ ^ 


Total 


1 




2 


0 


0 


_JL_ 


402 



(a) Oriental: (b) S juth American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (f) Cuban: 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



LOYOLA UNIVERSITY OF CHICAGO 
STRITCH SCHOOL OF MEDICINE 

Address inquiries to: William B. Rich, M.D., Associate Dean for Academic 
Affairs, Chairman, Committee on Admissions, Loyola University, Stritch 
School of Medicine, 2160 South First Avenue, Maywood, Illinois, 312/531-3228 

Programs and Curriculum— There was no description of any special re- 
cruitment and/or motivational programs for minority students being conducted 
by this medical school or any aspects of its educational program, or school 
or city environment, provided which would be of interest or concern to 
minority applicants. 

Faculty and Administration— The Stritch School of Medicine has no separate 
admissions committee for screening minority applicants. However, one student 
serves as a racial minority representative on the regular admissions committee. 

There are two racial minority group members in the clinical faculty, none in 
the basic sciences, and no racial minority administrators. 

Financial Aid — This school waives application fees for disadvantaged students. 
It requires an interview at the medical school campus, but does not offer 
financial assistance for interview trips. 

Special sources of financial aid, scholarships, or loans are available for 
minority students. * The average amount is $1,000 to $2,000 per student. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 



■LACK 

1970 1971 

Applied -2? 1S1 

Offered Place —13 — 1? 

Accepted Offer — 9 — § 



PUERTO MEXICAN AMERICAN 

RICAN AMERICAN INDIAN 

1970 1971 1970 1971 1970 1971 

J Figures not available 

2_ (Figures not available) 

1 (Fi gures noi available) 



OTHER 

(Specify) 
1970 1971 




0 



Loyola I’niversity, Stritch School of Medicine (Continued) 



2. For Medical Class enrolled during 1970-7 1 : 



4th Year 
3rd Year 
2nd Year 
t st Year 
Total 



BLACK 

1 



10 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



JL 

o 




OTHER 

(Specify) 









1*70-71 

TOTAL 

STUOENT 

ENROLLMENT 

JQjS- 

-1P2- 



J2J_ 

A4Q- 



(a) Oriental, (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian, (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF MARYLAND SCHOOL OF MEDICINE 

Address inquiries to: Karl II. Weaver, M.D., Assistant Dean for Admissions, 
University of Maryland School of Medicine, 522 West Lombard Street, 
Baltimore, Maryland 21201 301/955-7478 

Programs and Curriculum — The University of Maryland offers a program 
to increase the number of minority students engaged in medical education. 
The purposes of this program are as follows: (1) the supplementation of 
the science background of minority students w'use undergraduate grades are 
not as competitive as those of their classmates entering medical school; (2) the 
provision of both academic reinforcement and a recruiting effort for black 
undergraduates; (3) the provision of reinforcement of a group of incoming 
professional students who feel that they have academic weaknesses either 
because of a lack of scientific course work or length of time out of school; 
and (4) an attempt to develop other criteria for predicting success within the 
r medical institution both projected and retrospective. 

The program offers a six-week summer curriculum of integrated basic sciences 
given to incoming medical students and undergraduates who fall within the 
disadvantaged category. There is faculty participation in the academic portion 
as well as in the overall planning. However, the bulk of the teaching is done 
by second and third year medical students in small unit discussions, demonstra- 
tions, group presentations, and relevant clinical demonstrations. Minority group 
students of the School of Medicine have been given the primary responsibility 
for the planning, designing and implementation of the summer program. 

Faculty and Administration — The University of Maryland does not have a 
separate admissions committee for screening minority applicants but does have 
minority representatives on its regular admissions committee. There are black 
faculty members who interview students. Their interviews are used by the 
admissions committee to make decisions concerning minority applicants. 

The school reports having nineteen members oi its clinical faculty who belong 
to racial minority groups, one member in its basic science faculty and no 
racial minority administrators. 
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I nivcrsity of Maryland School of Medicine (Continued) 

Financial Aid— The University of Maryland does waive application fees 
for disadvantaged students. It does not require an interview at its medical 
school campus, and therefore does not offer financial help for interview trips, 
There are special sources of financial aid for minority students that average 
$1,000.00 per student. 

Admission Statistics 



I. For classes entering September 1970 and 1971: 

PUERTO MEXICAN AMERICAN OTHER 

■LACK RICAN AMERICAN INOIAN <Sp#ofy) 

WO 1971 1970 1971 1970 1971 1970 1971 1970 1971 

Applied 30 29 5 8 « 

Offered Place 9 13 . 1 . 2 _ 

Accepted Offer 9 . J 1 . 1. L 



2. For Medical Class enrolled during 1 970*7 1 : 

PUERTO 





•LACK 


RICAN 


AMERICAN 


INDIAN 


4th Year 


1 


0 




) 


3rd Year 


2 


1 




0 


2nd Year 


3 


1 




0 


1st Year 


10 


2 




0 


Total 




4 




1 



1970-71 

TOTAL 

OTHER STUOENT 

(Specify! ENROLLMENT 

128 

140 

J4sL 

144 





(i) Oriental; (b) South American, (c) Indian; (d) Central American, (e) PuertoRicanU S Mainland, (f) Cuban 
(0) Iranian, (h) Nigerian, (i) Chechoslovakian, (j) Polith; (k) Spanish American, (l) Spanish 



UNIVERSITY OF MASSACHUSETTS MEDICAL SCHOOL 

Address inquiries to: Richahd II. Saundfrs, Jr., M.D., Associate Dean, 
University of Massachusetts Medical School, 419 Belmont Street, Worcester, 
Massachusetts 01604 617/791-7851 

Programs and Curriculum— There was no description of any special re- 
cruitment and/or motivational programs for minority students being conducted 
by this medical school or any aspects of its educational program, or school or 
city environment, provided which would be of interest or concern to minority 
applicants. 

Faculty and Administration— There is no separate admissions committee for 
screening minority applicants, nor are there any racial minority representatives 
on the iegu!ar admissions committee. There arc no racial minority faculty 
members or administrators at this school. 

Financial Aid— The University of Massachusetts Medical School does not 
have an appl :ation fee. It does not require an interview at its medical school 
campus, therefore it does not offer financial assistance for interview trips. 
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l iiivrrsily nf Massachusetts Medical School (Continued) 

1 hen* an* no special sources of financial aid, scholarships or loans for minority 
students. 

Admission Statistics 



I. l or classes entering September 1970 and 1971: 

PUERTO MEXICAN AMERICAN 

•LACK RICAN AMERICAN INOIAN 

1970 1971 1970 1971 1970 1971 1970 1971 

Applied _J_ 

Offered Place JL _L 

Accepted Offer -5_ _5_ 



OTHER 

(Specify) 
1970 1971 

2 _ J3_ 
_ 0 _ 

0 1 



2, For Medical Class enrolled during 1 970*7 1 : 

1970*71 

PUERTO MEXICAN AMERICAN OTHER STUOENT 



4th Year 
3rd Year 


■LACK 

na 


RICAN 


AMERICAN 


INOIAN 


(Specify) 


ENROLLMENT 

0 


na 










0 


2nd Year 


na 










0 


1st Year 


0 










16 


Total 


0 










16 



(a) Oriental, (b) Sottl American, (c) Indian, <d) Central American, (c) Puerto Rican u.S Mainland, (f) Cuban, 
(g) Iranian, (h) Niger an. (i) Czechoslovakian; (j) Polish, (k) Spar : ~h American. (I) Spanish. 




MEHARRY MEDICAL COLLEGE SCII(K)L OF MEDICINE 

Address inquiries to: Philip A. Nicholas, M.D., Assistant Dean of Admissions, 
Meharry Medical College, 1005 18th Avenue, North, Nashville, Tennessee 
37208, 615/256-3631 Ext 419 or 206, or Kenneth L. Thomas Director, Meharry 
Medical College, 1005 18lli Avenue, North, Nashville, Tennessee 37208, 
615/256-3631 Ext. 176 

Programs and Curriculum — Meharry is a predominantly black college, 
therefore no description of any special recruitment and/or motivational 
programs for minority students was provided. However, it did request that 
any students desiring information on the varied programs being conducted by 
the school should contact Dr. Nicholas. 

Faculty and Administration— Since the schooi is so obviously concerned with 
minority student representation, there is no need to describe the racial 
composition of its faculty, nor the composition of its admissions committee for 
screening applicants. 

Financial Aid — Meharry occasionally waives application fees for disadvan- 
taged students. It usually requires an interview at its medical school campus, 
however, interviews may be held in the applicant's community by an alumnus 
or committee member in the area on business. 
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Meharry Medical College (Continued) 

There are no special sources of financial aid, scholarships, or loans available 
for minority students at this school. 

Admission Statistics 



1. Tor classes entering September 1970 and 1971: 






Applied 
Offered Place 


PUERTO 

BLACK RICAN 

1970 1971 1970 1971 

J95 J302 

J05 206 


MEXICAN 

AMERICAN 

1970 1971 

JL 

L_ 


AMERICAN 

INDIAN 

1970 1971 


OTHER 

(Specify) 
1970 1971 

997 1509 
12 14 


Accepted Offer 


_5 7 _65 


0_ 





9 


2. For Medical Class enrolled during 1970-71: 

PUERTO MEXICAN 

BLACK RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


1970-71 
TOTAL 
STUDENT 
ENRC -LMENT 


4th Year 
3rd Year 
2nd Year 


64 




6 


70 


72 




6 


78 


61 




14 


75 


1st Year 


64 




13 


77 


Total 


261 




39 


.3QQ_ 



{a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; {]) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF MIAMI SCHOOL OF MEDICINE 

Address inquiries to: Bernard J. Focel, M.D., Associate Dean for Medical 
Education, University of Miami, 1601 Northwest Tenth Avenue, Miami, 
Florida £3152, 305/350-6791 

Programs and Curriculum— During the past several years, the University' of 
Miami has not had many applications from black pre-medical students. In 
response to this, the School of Medicine has recently established several 
new programs aimed at increasing the representation of black and other 
disadvantabed students in the medical profession. To this end, a committee of 
black physicians who were willing to travel to help recruit students was formed. 
This same committee does the interviewing and makes recommendations con- 
cerning the admission of disadvantaged students to the School of Medicine. 

Another aspect of the recruitment and training program for disadvantaged 
students is a pre-medical program. Under a grant from the Alfred P. Sloan 
Foundation, five black students from the junior college are admitted to the 
University college and provided full scholarships. There students will be offered 
a special pre-medical program which leads to their admission to medical school. 

Faculty and Administration— The University of Miami does have a special 
committee composed of the Associate Dean for Education, the Associate Dean 
or Student Affairs, a black faculty 7 member, a black alumnus, and a black 
medical student which makes recommendations to the admissions committee 
concerning applications from minority students. In the past there have been 
at least two minority representatives on its regular admissions committee, one 
a Cuban refugee and one a student. There are two racial minority faculty 
members in the basic sciences and sixteen clinical racial minority faculty members. 



University of Miami School of Medicine (Continued) 

Financial Aid— The University of Miami occasionally waives application fees 
for disadvantaged students. A special committee composed of black physicians 
from the community visits campuses and gives interviews, therefore there 
is no required interview at the medical school campus and no financial help 
for interview trips. 

The school does report having special sources of financial aid unique to the 
school available to minoirty students. These funds are made available through 
private grants and in awards made by the Board of Trustees. The average 
amount available is anticipated to be $3,500 provided as scholarships and $1,500 
awarded as financial aid loans. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 



Applied 
Offered Place 



BLACK 

1970 1971 

_14 _18 

z __a 



PUERTO 

RICAN 

1970 1971 



MEXICAN 

AMERICAN 

1970 1971 



Accepted Offer — 5 5 



2. For Medical Class enrolled during 1970-71: 



AMERICAN 

INDIAN 

1970 1971 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



BLACK 



PUERTO 

RICAN 



MEXICAN AMERICAN 

AMERICAN INDIAN 



OTHER 

(Specify) 

8 




OTHER 

(Specify) 
1970 1971 # 

20 23 r 



-1£ A 5_ T 



1970*71 

TOTAL 

STUDENT 

ENROLLMENT 



95 
103 
112. 
-XU . 



429,. 



(a) Oriental: (b) South American: (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban- 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (l) Spanish. 
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UNIVERSITY OF MICHIGAN MEDICAL SCHOOL 

Address inquiries to: Harvey V. Sparks, M.D., Assistant to the Dean, 
University of Michigan Medical School, 1335 Catherine Street, M-7311 Medical 
Science Building I, Ann Arbor, Michigan 48104 313/764-8186 

Programs and Curriculum — The University of Michigan School of Medicine 
has initiated a number of programs, the goal of which is to increase educational 
and professional opportunities for individuals whose backgrounds have made it 
difficult for them to enter and to succeed in graduate education, ppj'ticularly 
the medical scineces. Its efforts are therefore aimed both at those currently 
qualified who may not be aware of the opportunities available, and secondly 
toward enlarging the pool of qualified applicants. 

Some of the programs being conducted at this school are as follows; (1) The 
Summer Research Laboratory program offers the opportunity to minority 
underbrdaute students to work in a sophisticated research lab during the 
summer period in close relationship with the University of Michigan medical 
school faculty. Students receive fellowship support as well as room and board 
on the college campus. (2) The University of Michigan medical school faculty 
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University of Michigan Medical School (Continued) 

and admissions committee has taken the position that accepted applicants 
should be drawn from the entire qualified pool rather than simply from those 
who sjore highest in certain areas of academic achievement. As such, all 
individuals who are qualified, including those who belong to minority groups, 
are carefully evaluated and the entering class is drawn from the entire pool. 
(3) Some students are thought to be qualified fo’* entrance to medical school 
by intellectual endowment and motivation but have at the same time a 
borderline overall status because of disadvantaged backgrounds. If intellectual 
endowment is clearly present, it is felt that the primary limitation these individuals 
may have is in rate. For these individuals, the faculty has instituted a decelerated 
schedule called a “Flexible Program.” These students are required to complete 
all courses of medical school satisfactorily, but under schedules and at a rate 
commensurate with their abilities. (4) In an effort to enlarge the applicant pool 
of prospective medical school students, a medical school faculty committee, 
with the cooperation of the College of Literature, Science and the Arts, has 
developed a compensatory or intercalated year program for minority under- 
graduates. The year replaces the second or third undergraduate year, and is 
primarily oriented towards students achieving at a level which would not 
predict medical school admission or subsequent graduation. Included in this 
program is a study skills course which provides one-to-one attention for 
students. (5) The major effort in increasing the applicant pool is principally 
being carried out by the medical student body, specifically the Black Medical 
Association, as well as by the faculty and administration. Many black medical 
students visit high schools and colleges around the state speaking to students. 
Efforts are currently underway to coordinate recruiting activities at the Wayne 
State University School of Medicine, Michigan State University School of 
Human Medicine, and the University of Michigan Medical School in regard to 
recruitment of minority students. 

Faculty and Administration— This school reports having no formal committee 
for screening minority applicants, however, an informal subcommittee of the 
admissions committee has been meeting frequently to deal with this. This 
subcommittee is composed of two black and two white members from the 
regular admissions committee. The regular admissions committee includes two 
representatives from racial minority groups, thses being one student and 
one faculty member. 

Financial Aid — Application fees for disadvantaged students are sometimes 
paid by the school upon request of the student. The University of Michigan 
does not require interviews at its medical school campus, and therefore does 
not offer financial aid for interview trips. In addition to general medical student 
aid, a small opportunity scholarship fund helps support minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 
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University of Michigan Medical School (Continued) 
2. For Medical Class enrolled during 1 970-7 1 : 



4 th Year 
3rd Year 
2nd Year 
1st Year 
Total 



BLACK 

4 

8 

10 

38 

60 



PUERTO 

RICAN 



MEXICAN AMERICAN 

AMERICAN INOIAN 



1970-71 

TOTAL 

OTHER STUOENT 

(Specify) ENROLLMENT 

. 20 2 - 

J 191 

J 221 

_2 224 

4 a 858 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



o 

ERIC 



MICHIGAN STATE UNIVERSITY COLLEGE OF HUMAN MEDICINE 

Address inquiries to: James L. Conklin, Ph.D., Associate Dean for Student 
Affairs, Office of Student Affairs, College of Human Medicine, Life Sciences I, 
Room 234, Michigan State University, East Lansing, Michigan 48823 517/353-9620 

Programs and Curriculum— There was no description of any special recruit- 
ment and/or motivational programs for minority students being conducted by 
this medical school or any aspects of its educational program, or school or 
city environment, provided which would be of interest or concern to minority 
applicants. 

Faculty and Administration — Michigan State University College of Human 
Medicine has a subcommittee composed of members of the regular admissions 
committee members and racial minority representatives of the Office of 
Equal Opportunity to screen minority applicants. The regular admissions com- 
mittee includes one racial minority member who is an associate professor. 

This school reports that the number of part-time racial minority members 
of its staff is unknown. However, it reports that there are two racial minority 
faculty in the clinical departments. 

Financial Aid— Michigan State University College of Human Medicine does 
not waive application fees for disadvantaged students. It does require an 
interview and offers financial assistance for interview trips. 

There are special sources of financial aid, scholarships or loans available for 
minority students. The average amount per student is $2,400.00. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 
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Michigan State University College of Human Medicine (Continued) 



2. For Medical Class enrolled during 1970-71 : 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



PUERTO MEXICAN AMERICAN OTHER 
BLACK RICAN AMERICAN INDIAN (Specify) 

na 

0 

4 t_ 1 a 

4 1_ 1 a 

8 2 2 



1070*71 

TOTAL 

STUDENT 

ENROLLMENT 



31 

32 . 

45 . 

10 & 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (f) Cuban, 
<g) Iranian; (h) Nigerian: (i) Czechoslovakian; (j) Polish; {k) Spanish American; (I) Spanish. 



UNIVERSITY OF MINNESOTA MEDICAL SCHOOL 

Address inquiries to: Charles F. McKhann, M.D., Professor of Surgery, 
University of Minnesota Hospital, Box 85, Mayo Building, Minneapolis, 
Minnesota 55455 — 612/373-7733 

Programs and Curriculum — Arrangements may be made for up to one year of 
preparatory work at the college level at the University of Minnesota. All 
students entering under this program are encouraged to begin their course 
work in a special course in anatomy and biochemistry which begins in July 
preceding the September enrollment. On the basis of this preparatory work, it 
may be suggested that some students plan to take the first year of medical 
school in two years, dividing the work load approximately in half. 

Faculty and Administration — The University of Minnesota does have a separate 
admissions committee for screening minority applicants. This committee is 
composed of faculty, administration, and students of the School of Medicine, 
including minority group faculty and students. There are no minority representa- 
tives on the regular admissions committee, 

Financial Aid— The University of Minnesota does waive application fees for 
disadvantaged students. An interview is required at the medical school campus 
and financial help is available to help defray the cost of interview trips. 

There are special sources of financial aid unique to this school available for 
minority students, with an average amount of up to $4,000 per year available 
per student. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 
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University of Minnesota Medical School (Continued) 
2. For Medical Class enrolled during 1970-71: 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



BLACK 

0 

0 

1 

7 

8 



PUERTO MEXICAN AMERICAN 

RICAN AMERICAN INDIAN 




OTHER 



(Specify) 



1970*71 

TOTAL 

STUDENT 

ENROLLMENT 



185 

181 

162 

227 

755 



<a) Oriental; (b) South American; {c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF MISSISSIPPI SCHOOL OF MEDICINE 

Address inquiries to: Dr. Robert D. Sloan, Professor and Chairman, 
Department of Radiology, University of Mississippi, Medical Center, 2500 North 
State Street, Jackson, Mississippi 39216-601/362-4411 

Programs and Curriculum — Members of the admissions committee visit each 
of the black senior colleges in the state at least once a year to talk to the pre- 
medical students and maintain contact with pre-medical advisors at frequent 
intervals. The admissions committee sponsors an annual Pre-Medical Day at 
the medical center to which all students, black and white, with an interest in 
health sciences from the junior and senior colleges and universities in the state 
are invited. 

Faculty and Administration— The University of Mississippi does not have a 
separate admissions committee for screening minority applicants, however, there 
is one assistant professor who serves as a minority representative on its regular 
admissions committee. 

The school does report having two faculty members in its clinical departments 
who belong to racial minority groups. There are no such members in the basic 
sciences, nor are there any racial minority administrators. 

Financial Aid — The University of Mississippi does not waive application fees 
for disadvantaged students. It does require an interview to be conducted at its 
medical school campus, but it does not offer financial help for interview trips. 
There are no special sources of financial aid at this school available to minority 
student. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 
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University of Mississippi School of Medicine (Continued) 



2. For Medical Class enrolled during 1970-71: 



BLACK 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 



OTHER 

(Specify) 



4th Year 

3rd Year — - — — 

2nd Year _J — 

1st Year — - — 

Total —6 „ 

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican US. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (|) Polish; (k) Spanish American; (I) Spanish. 



1970-71 

TOTAL 

STUDENT 

ENROLLMENT 

_7L 

__S2_ 

J25l_ 

3 . 42 ^ 



UNIVERSITY OF MISSOURI, COLUMBIA SCHOOL OF MEDICINE 

Address inquiries to: Mitchell J. Rosenholtz, M.D., Assistant Dean, University 
of Missouri, School of Medicine, 807 Stadium Road, Columbia, Missouri 65201 
314/442-5111 Ext 611 

Programs and Curriculum — The Student Executive Committee’s subcommittee 
for recruitment of minority students has visited a limited number of colleges 
and urban high schools in the state with significant black enrollment. 

The school encourages all admitted applicants to utilize the summer between 
admission and matriculation as productively as possible. A few limited funds 
may be available for selected admitted students to spend their summer on the 
Columbia campus in appropriately planned activities for the student(s) involved. 

The University campus itself has many of the advantages and disadvantages of 
a large, non-urban, middle western state university, with recent evidence of 
increasing awareness of the problems of students from inner city urban areas. 
Thus, in 1969, a campus-wide facult/student committee for racial minority 
groups was formed, including significant representation of the recently organized 
Legion of Black Collegians. 

Faculty and Administration — The University of Missouri does not have a 
separate admissions committee for screening minority applicants, nor does it 
have any minority representatives on its regular admissions committee. 

The school reports having two of its faculty in the clinical departments belong- 
ing to racial minority groups, none in the basic science departments, and no 
racial minority administrators. 

Financial Aid — The University of Missouri School of Medicine does not have 
an application fee. In general, interviews are required at the medical school 
campus, however, every attempt is made to solve individually the problems 
of interviewing an applicant at his local address. There are no special sources 
of financial aid from this school for minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 
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University of Missouri, Columbia School of Medicine (Continued) 



2. For Medical Class enrolled during 1970-71: 

1970-71 





PUERTO 


MEXICAN 
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BLACK RICAN 


AMERICAN 
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ENROLLMENT 


4th Year 
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3rd Year 
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2nd Year 


2 


1 
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1st Year 


1 








103 
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3 


1 






390 



(a) Oriental; (b) South American; (c) Indian; (dj Central American; <c) Puerto Rican U.S. Mainland; (1) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



MOUNT SINAI SCHOOL OF MEDICINE 

Address inquiries to: Courtney B. Wood, M.D., Coordinator, Racial Minority 
Group, 19 East 98th Street, New York, New York 10029-212/876-1000 Ext, 8708 

Programs and Curriculum — The Mount Sinai School of Medicine has a special 
motivation-retention program for Racial Minority Group medical students. 
RMG students who will be first year medical students in September join the 
program during the preceeding July. For a period of two months (July and 
August) they focus on the basic science subjects. The summer program is 
staffed by a full-time basic science faculty member and two student tutors 
who have completed the first or second year of the medical school curriculum. 
Aside from formal classes and discussion groups, approximately twenty hours 
per week are set aside for individual tutorials. There is no student evaluation or 
marking system in the summer program. 

Commencing with September, one full-time basic science faculty member 
will work with the RMG students in their formal medical school courses. 
Group discussions as well as individual tutorials will be held to guide the students 
in their studies, and aid in maintaining satisfactory academic performance. 

Faculty and Administration— The school reports that they do not have a 
separate admissions committee for screening minority applicants. However, 
there are three minority representatives on their admissions committee holding 
the rank of associate professor. There is also a subcommittee of the admissions 
committee which includes three racial minority representatives. 

Financial Aid — The school waives application fees for disadvantaged students 
upon request. The school does not require an interview at their campus prior 
to admission. There are no special sources of financial aid, scholarships, or 
loans for minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 
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Mount Sinai School of Medicine (Continued) 



2. For Medical Class enrolled during 1970 71: 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



PUERTO MEXICAN AMERICAN 
BLACK RICAN AMERICAN INDIAN 

2 




1970-71 

TOTAL 

OTHER STUDENT 

(Specify) ENROLLMENT 

2 a 35 



48 



1 a 40 



2 a 41 



5 164 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF NEBRASKA COLLEGE OF MEDICINE 

Address inquiries to: Mary J. Henn, M.D., Assistant Dean, Student Affairs, 
University of Nebraska College of Medieine, 42nd and Dewey Avenue, Omaha, 
Nebraska 68105-402/541-4205 



Programs and Curriculum— The admissions committee is initiating a vigorous 
recruitment program for minority group students at the University of Nebraska 
at Omaha, the University of Nebraska at Lincoln, and other state colleges. 
Residential qualifications have been de-emphasized, and financial considerations 
have so far been met. Our total minority applicant pool has increased from 
approximately 7 in 1969 to approximately 77 in 1970. 

Faculty and Administration — The University of Nebraska does not have a 
separate admissions committee for screening minority applicants. It does have 
one minority representative from the faculty who sits on the regular admissions 
committee. The school reports having nineteen of the faculty members of its 
clinical departments, and no racial administrators. 

Financial Aid— The University of Nebraska has no application fee. Wherever 
possible, it does require an interview at the medical school campus; however, it 
will use alumni in the area of the student if necessary and as such does not 
offer financial help for interview trips. There are a few special sources of 
financial aid unique to this school available to minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 

PUERTO MEXICAN AMERICAN 

BLACK RICAN AMERICAN INDIAN 

1970 1971 1970 1971 1970 1971 1970 1971 

Applied 

Offered Place _2_ .5— — S. L ... 0. — Q_ _L L. 

Accepted Offer _ L_ _J1_ P L _Q B_- _L L. 
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E jji 1 
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2. For Medical Class enrolled during 1970-7 1 : 



BLACK 

0 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 



OTHER 

(Specify) 



1970-71 

TOTAL 

STUDENT 

ENROLLMENT 

87 

99 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainiand; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



109 

127 

422 
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UNIVERSITY OF NEVADA SCHOOL OF MEDICAL SERVICES 



Address inquiries to: Dean C. Fletciieb, Director of Student Affairs, School of 
Medical Services, University of Nevada, Reno, Nevada 89507—702/784*6001 

Programs and Curriculum— The University of Nevada School of Medical 
Services first opened its doors to the public in 1971. Therefore, it has not yet 
set up any special recruitment and/or motivational programs for minority 
students. This school indicates that it is in the process of developing such 
programs at the present time. 

Faculty and Administration — There is no separate admissions committee for 
screening minority applicants, however, there are t,* o racial minority representa- 
tives with the rank of professor and associate professor on the regular admissions 
committee. There are two minority faculty in the basic sciences. 

Financial Aid— This school does waive application tees for disadvantaged 
students. It does not require an interview at its medical school campus, but 
faculty members are sometimes sent to interview applicants in their home or 
college area. Special sources of financial aid, scholarships or loans for minority 
students are available. 

Admission Statistics 



I. For classes entering September 1970 and 1971 : 

PUERTO MEXICAN 

BLACK RICAN AMERICAN 

1970 1971 1970 1971 1970 1971 
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2. For Medical Class enrolled during 1970-71 : 
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(Specify) 
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TOTAL 
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4th Year 

3rd Year 

2nd Year 

1st Year 

Total New sc hool- First Class 1971 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (f) Cuban, 
(g) Iranian; (h) Nigerian; 0) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 




NEW JERSEY COLLEGE OF MEDICINE AND DENTISTRY 

Address inquiries to: Associate Dean, Committee on Admissions, 100 Bergen 
Street, Newark, New Jersey 07103—201/877-4632 

Programs and Curriculum— There was no description of any special re- 
cruitment and/or motivational programs for minority students being conducted 
by this medical school or any aspects of its educational program, or school or 
city environment, provided which would be of interest or conem to minority 
applicants. 
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New Jersey College of Medicine and Dentistry (Continued) 

Faculty and Administration— The New Jersey College of Medicine and 
Dentistry does not have a separate admissions committee for screening minority 
applicants, nor does it have any racial minority representatives on the regular 
admissions committee. There are no racail minority facility members or 
administrators at this school. 

Financial Aid— The application fees are waived for disadvantaged applicants. 
An interview at the medical school is usually required. Financial assistance for 
interview trips is not available, but in some cases, when necessary, faculty 
members visit the applicants for interviews. 

Special sources are available for financial aid, scholarships, or loans for 
minority students. The average amount per student is $2,000. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 
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2. For Medical Class enrolled during 1 970-7 1 : 

PUERTO MEXICAN 
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INDIAN 


OTHER 
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4th Year 
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3rd Year 
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85 
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12 








335_ 



(a) Oriental; (b) South American, (c) Indian; (d) Central American; (c) Puerto Rican U,S Mainland: (f) Cuban 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (l) Spanish 




UNIVERSITY OF NEW MEXICO SCHOOL OF MEDIC INE 

Address infinities to: Alonzo C. Atencio, Ph.D., Assistant Dean. Student 
Affairs*, Univeristy of New Mexico School of Medicine, Basic Medical Science 
Bldg.. 915 Stanford, Northeast, Albuquerque, New Mexico 8710ft — 505/277-272S 

Programs and Curriculum— The problems of adequate health care delivery in 
New Mexico are somewhat different from those in more densely populated areas. 
Oil the one hand. New Mexico is a relatively poor, multi-lingual and multi- 
cultural state in which the population is sparsely distributed. In an attempt to 
mitigate this situation, the University of New Mexico School of Medicine has 
developed the following programs: 

(1) Active recruitment of Chicanos, Indians, blacks and rural white students 
from New Mexico into the health sciences, identifying and encouraging these 
students and preparing them for entry into health professional schools. 

64 
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University of New Mexico School of Medicine (Continued) 



(2) Developing a dialgue between the School of Medicine and high school? 
via letters and personal visits to principals, counsellors, and teachers, and 
inserting radio spots on the New Mexico radio stations to alert younger 
people to the possibility of careers in the health sciences. 

(3) Developing dialogue between the leaders of the general public and the 
School of Medicine to encourage more adult support. 

(4) Counselling and tutoring of students enrolled in medicine and the health 
science schools. 

Faculty and Administration— The University of New Mexico has a separate 
admissions committee for screening minority applicants. There is one minority 
representative on the regular admissions committee. This individual has the rank 
of assistant professor. 

The school reports that nine of its faculty in the clinical departments belong 
to racial minority groups, two in the basic sciences, and one racial minority 
administrator. 

Financial Aid— The University of New Mexico does not waive application 
fees for disadvantaged students. It does require an interview at its medical 
school campus, but does not offer financial help for interview trips. There is a 
special source of financial aid unique to this school available for minority 
students— Faculty Disadvantaged Student Fund. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 
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2. For Medical Class enrolled during 1970*71: 



4th Year 
3rd Year 
2nd Year 
1st Year 
To.al 



■LACK 

0 
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RICAN 

0 



MEXICAN 
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10 

22 



AMERICAN 

INDIAN 

0 
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(Specify) 
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1t70*71 

TOTAL 
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ENROLLMENT 

_4J 

39 
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(a) Oriental; (b) South American: (c) Indian; (d) Central American, (c) Puerto Rican U S. Mainland; (f ) Cuban, 
(g) Iranian: (h) Nigerian; (I) Czechoslovakian; (i) Polish; (k) Spanish American; (I) Spanish. 




NEW YORK MEDICAL COLLEGE 



Address inquiries to: Mark L. Peisch, Associate Dean for Student Affairs, 
New York Medical College, Fifth Avenue at 106th Street, New York, New York 
1 0029—2 1 2/369-34 1 4 



Programs and Curriculum- -There was no description of any special recruit- 
uen and/or motivational programs for minority students being conducted by 
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Now York Medical College (Continued) 

this medical school or any aspects of its educational program, or school or city 
environment, provided which would be of interest or concern to minority 
applicants. 

Faculty and Administration— New York Medical College has a separate 
admissions committee for screening minority applicants. It is composed of three 
clinical and two basic science faculty. There are also three clinical professors 
who serve on the regular admissions committee as facial minority representatives. 

There are two racial minority faculty members in the basic sciences, 39 
such faculty in the clinical departments and one racial minority administrator. 

Financial Aid— This school does waive the application fee for disadvantaged 
applicants. It requires an interview on the medical school campus, but provides 
it.) financial assistance to defray the costs of interview trips. 

There are special sources of financial aid, scholarships, or loans for minority 
students. The average amount per student is $2,000. 

Admiiaion Statistics 



1. For cLues entering September 1970 and 1971: 

RUtRTO MKKICAM 
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2. For Medical Class enrolled during 1970-71: 
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(a) Oriental, (b) booth American: (c) Indian, (d) Central American, (c) Puerto Rican U S Mainland; (f) Cuban, 
(g) Iranian, (h) Nigerian, (i) Czechoslovak itn; (j) Poliah, (k ) Sptnlah American, (I) Sptmah 



NEW YORK UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Martin S. Begun, Associate Dean. New York University 
School of Medicine, 550 First Avenue, New York, New York 10016-212/679-3200 
Fxt. 2035 

Programs and Curriculum— There was no description provided of any 
special recruitment and/or motivational programs being conducted at this 
school for minority students. 

Faculty and Administration— New York University does report having a 
separate subcommittee which concerns itself with screening minority applicants. 
This subcommittee is composed of four racial minority faculty members. 

O There are minority representatives on its regular admissions committee. 
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New York University School of Medicine (Continued) 

New York University reports that four clinical and one basic science faculty 
members belong to racial minority groups. There are two racial minority 
administrators. 

Financial Aid— Application fees for Black, Puerto Rican, and American 
Indian students are waived if requested by the student. In most cases, an 
interview is required at the medical school campus, but financial help to 
defray the cost of these trips is available. 

There are reported to be special sources of financial aid unique to this school 
a\ailable for minority students. The average amount available per student 
is $2700.00. 

Admission Statistics 



1. For classes 


entering September 1970 and 1971: 






Applied 


■LACK 

1970 1 971 

— 141 




PUERTO 

RICAN 

1970 1971 

20 - 


MEXICAN 

AMERICAN 

1970 1971 

L 


AMERICAN 

INDIAN 

1970 1971 

_ JL 


OTHER 

(Specify) 
1970 1971 

10. 


Offered Place 





JS 




B_ 


£L. 


Q_ 


Z. 


Accepted Offer 


— 


JLL 




L 


Q_ 


Q_ 


2. For Medical Class enrolled during 1970-71: 

RUERTO MEXICAN 

■LACK RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


1970-71 

TOTAL 

STUDENT 

ENROLLMENT 


4th Year 


1 




1 


0 


1 


2 


128 


3rd Year 


1 




0 


0 


0 


0 


146 


2nd Year 


7 




0 


0 


0 


0 


136 


1st Year 


7 




0 


0 


0 


8 


141 


Total 


16 




1 


0 


1 


10 


551 



(a) Oriental, {b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (f) Cuban; 
(g) Iranian, (h) Nigerian, (i) Chechoslovakian; (j| Polish, (k) Spanish American; (I) Spanish 



UNIVERSITY OF NORTH CAROLINA SCHOOL OF MEDICINE 

Address inquiries to: Dr. William R. Strauciin, Jr., Director of Admissions, 
School of Medicine, University of North Carolina, Chapel Hill, North Carolina 
27514-919/966-2172 

Programs and Curriculum— Members of the faculty and students at the 
University of North Carolina School of Medicine visit the predominantly black 
schools in North Carolina for purposes of recruiting minority applicants. Black 
applicants invited for interviews are interviewed by a black student. A special 
tutorial program for disadvantaged and/or minority students is currently 
being developed. 

Faculty and Administration— The University of North Carolina School of 
Medicine reports that it does not have a separate committee for screening 
minority applicants, but it does have two minority students who sit as part of 
its regular admissions committee. The school also reports that none of its 
faculty or administration belong to racial minority groups. 



University of North Carolina School of Medicine (Continued) 

Financial Aid—This school reports that it does waive application fees for 
disadvantaged students. An interview is not required at its medical school 
campus. On an individual basis, interviews are sometimes worked out by 
members of the admissions committee to be conducted at the campus of the 
applicant. There are no special sources of financial aid, scholarships, or loans 
for minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 










PUER v O 


MEXICAN 


AMERICAN 


OTHER 




BLACK 


RICAN 


AMERICAN 


INDIAN 


(Specify) 




1970 1971 


1070 '.971 


1970 1971 


1970 1971 


1970 1971 


Applied 


_3§ M 








L 


_ 251 


Offered Place 


_i$ ja 





. 


CL 


2_ 


Accepted Offer 


_11 _Ll 





— 


— — 


Z- 


2. For Medical Class enrolled during 1970-71 : 






1970*71 












TOTAL 






PUERTO MEXICAN 


AMERICAN 


OTHER 


STUDENT 




BLACK 


RICAN AMERICAN 


INDIAN 


(Specify) 


ENROLLMENT 


4th Year 


1 


0 0 


0 




75 


3rd Year 


4 


0 0 


1 




75 


2nd Year 


11 


0 0 


1 




84 


1 st Year 


11 


0 0 


0 




100 



Total 


27 


0 


0 


2 


334 



(a) Oriental; (b) South American; (c) Indian; (d) Cer tral American; (c) Puerto Rican U.S, Mainland; (t) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (}) Polish; (k) Spanish American; (I) Spanish. 

♦Economic American 




UNIVERSITY OF NORTH DAKOTA SCHOOL OF MEDICINE 

Address inquiries to: Wallace W. Nelson, M.D., Assistant Dean Student 
Affairs, University of North Dakota, School of Medicine, Grand Forks, North 
Dakota 58201-701/777-2514 

Programs and Curriculum— This is a state school and preference is given to 
North Dakota residents. Any minority applicants who are residents will be given 
this preferential consideration. Two or three other places are usually given to 
applicants from Montana, Wyoming, or Idaho regardless of race. Actually our 
application form does not ask for race and we have no way of knowing this 
information unless the student is asked to come for an interview. 

Faculty and Administration— The University of North Dakota School of Medi- 
cine does not have a separate admissions committee for screening minority 
applicants, nor does it have any minority representatives on its regular admissions 
committee. There are no racial minority faculty members or administrators. 

Financial Aid—This school does not waive application fees for disadvantaged 
students. It reports that if an applicant is being seriously considered for 
admission, he is requested to undergo an interview at the medical school campus. 

es 
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University of North Dakota School of Medicine (Continued) 

Financial assistance for such interviews is not available. There are no special 
sources of financial aid, scholarships or loans available for minority group 
students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 

PUERTO MEXICAN 

BLACK RICAN AMERICAN 

1970 1971 1970 1971 1970 1971 

Applied 

Offered Place — 



AMERICAN 

INDIAN 

1970 1971 



OTHER 

(Specify) 
1970 1971 



Accepted Offer 

2. For Medical Class enrolled during 1970-71 : 



BLACK 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 



OTHER 

(Specify) 



1970-71 

TOTAL 

STUDENT 

ENROLLMENT 



4th Year 

3rd Year 

2nd Year — 1 — ■ — 

1st Year — 1 

Total —2 — 

(a) Oriental: (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland; (f ) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



56 

_56_ 

JJL2- 



NORTHWESTERN UNIVERSITY MEDICAL COLLEGE 

Address inquiries to: Richard Kessleh, M.D., Associate Dean, Northwestern 
University Medical School, 303 East Chicago Avenue, Chicago, Illinois 60611 — 
312/649-8186 

Programs and Curriculum— Northwestern participates in the combined 
Medical Opportunities F ^ogram in Chicago area medical and osteopathic schools. 

Faculty and Administration— Northwestern does not have a seoarate admis- 
sions committee for screening mincrity applicants, but de es have one minority 
representative on its regular admissions committee *vbo hold the rank of 
assistant professor. 

This school reports having eleven of its clinical faculty belonging to racial 
minority groups, three of its basic science /acuity belonging to these groups, 
and four of its administrators belonging to these groups. 

Financial Aid — Northwestern does waive application fees for disadvantaged 
students if a financial need is verified by the student. An interview is not required 
at the medical school campus, therefore financial help for interview trips is not 
available. There are no special sources of financial aid unique to this school 
available for minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 



Applied 


•LACK 

1870 1971 

50 100 


PUERTO 

RICAN 

1970 1971 

JL _LD 


MEXICAN 

AMERICAN 

1970 1971 

JL -Jfi 


AMERICAN 

INDIAN 

1970 1971 

JL _L 


OTHER 

(Specify) 
1970 1971 


Offered Place 


10 _3Q 


JL 3 


JL __A 


JL _L 





Accepted Offer 


2 J2 


JL _1 


.0 Z 


JL _L 






Northwestern University Medical School (Continued) 



2. For Medical Class enrolled during 1970-71; 

PUERTO MEXICAN 

BLACK RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


1970-71 

TOTAL 

STUDENT 

ENROLLMENT 


4lh Year 
3rd Year 
2nd Year 


1 


0 


0 


P . 




140 


1 


0 


0 


0 




142 


1 


0 


1 


0 




144 


1st Year 


4 


2 


0 


p „ 




160 



Total 


7 


2 


1 


0 


586 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



MEDICAL COLLEGE OF OHIO AT TOLEDO 

Address inquiries to: Rosalia E. A. Paiva, Ph.D., Assistant Professor in 
Psychology, Medical College of Ohio at Toledo, Post Office Box 6190, 
Toledo, Ohio 43614—419/385-7461 Ext. 45 

Programs and Curriculum — The Medical College of Ohio at Toledo has 
longitudinal and horizontal flexibility. According to individual desire and need, 
students may graduate in three, four, or five years. The school has one full 
day a week in which some students have elective programs while others may 
receive extra help. The school currently has four students on tutorials. 

Faculty and Administration — The Medical College of Ohio at Toledo reports 
that the school does not have a separate admissions committee for screening 
minority applicants. However, it does have two faculty members who serve as 
minority representatives on the admissions committee. The school also reports 
nine racial minority group members on its clinical faculty, none in the basic 
sciences, and one racial minority administrator. 

Financial Aid — The Medical College of Ohio at Toledo does not ordinarily 
waive application fees for disadvantaged students, however, it was reported that 
there are special sources of financial aid scholarships or loans for minority stu- 
dents averaging $2,000 to $3,000 per year. The college also reported that an 
interview is usually required at the medical school campus, but no financial 
support is offered for the interview trips. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 



Applied 
Offered Place 
Accepted Offer 



BLACK 

1970 1971 



17 22 



PUERTO 

RICAN 

1970 1971 



MEXICAN 

AMERICAN 

1970 1971 

10 



5 

4 



5 

4 



4 



2 



AMERICAN 

INDIAN 

1970 1971 

3_ 

0 



OTHER 

(Specify) 
1970 1971 

5_ 

L 

1 



“70 “ 



6.3 



Medical College of Ohio at Toledo (Continued) 



2. For Medical Class enrolled during 1 970*7 1 : 

PUERTO MEXICAN AMERICAN 
BLACK RICAN AMERICAN INDIAN 



1970*71 

TOTAL 

OTHER STUDENT 

(Specify) ENROLLMENT 



4th Year 



3rd Year 

2nd Year — 

1st Year _L_ 

Total 6 



1 32 

32 

1_ .£4. 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



OHIO STATE UNIVERSITY COLLECE OF MEDICINE 

Address inquiries to: J. H. Williams, M.D., Assistant Dean, College of 
Medicine, Ohio State University, 370 West Ninth Avenue, Columbus, Ohio 
43210-614/422-7137 

Programs and Curriculum —There was no description of any special re- 
cruitment v. nd/or motivational programs for minority students being conducted 
by this medical school or any aspects of its educational program, or school 
or city environment, provided which would be of interest or concern to 
minority applicants. 

Faculty and Administration — Ohio State University College of Medicine 
has no separate admissions committee for screening minority applicants. One 
assistant professor serves as a minority representative on the regular admissions 
committee. There are thirteen racial minority members in the clinical sciences 
faculty, two in the basic sciences, and no racial minority administrators. 

Financial Aid— This school does not waive application fees for disadvantaged 
applicants. An interview at the medical school scampus is required. No financial 
help is available for interview trips. 

Special sources of financial aid, scholarships or loans are available for 
minority students. The amount varies according to individual need. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 





BLACK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 




1970 


1971 


1970 1971 


1970 1971 


1970 1971 


1970 1971 


Applied 


_12 


20 


L 


L 


L_ 


i 


Offered Ptace 


2 


_5 


0_ 


CL 


CL 


2_ 


Accepted Offer 


0 


2 


0, 


0__ 


CL 


2_ 


2. For Medical Class enrolled during 1970*71 : 






1970-71 

TOTAL 

STUDENT 

ENROLLMENT 




BLACK 




PUERTO MEXICAN 

RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


4th Year 
3rd Year 
2nd Year 


1 










154 


1 










153 


2 










173 


1st Year 


1 








2 


223 


Total 


5 








CO 

CM 


703 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 
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71 



UNIVERSITY OF OKLAHOMA SCHOOL OF MEDICINE 

Address inquiries to: Dr. D. C. Mock, Associate Dean, Student Affairs, 
University of Oklahoma Medical Center, 800 Northeast 13th Street, Oklahoma 
City, Oklahoma 73104-405/236-1366 

Programs and Curriculum — There is no description provided of any special 
recruitment and/or motivational programs for minority students being conducted 
by this medical school. 

Faculty and Administration— This school reports that it does not have a 
separate admissions committee for screening minority applicants, but that it 
does have one minority representative from its faculty who sits on the regular 
admissions committee. 

It reports that it does not know the number of clinical or basic science 
faculty who belong to racial minority groups, but that there are no racial 
minority administrators. 

Financial Assistance — The University of Oklahoma does not waive application 
fees for disadvantaged students. An interview is not required at the medical 
school campus, therefore no financial assistance is available foi interview trips. 
There arc no special sources of financial aid unique to this school available 
to minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 

PUERTO MEXICAN AMERICAN 

BLACK RICAN AMERICAN INDIAN 

1970 1971 1970 1 971 1970 1 971 1970 1971 

Applied — 

Offered Place 1 

Accepted Offer I 



OTHER 

(Specify) 
1970 1971 

2 

2 

_2i 



2. For Medical Class enrolled during 1 970-7 1 : 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



BLACK 

1 

1 

1 

1 

4 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 

1 



AMERICAN 

INDIAN 



1 




OTHER 

(Specify) 

3 a 

19 



4 



1970-71 

TOTAL 

STUDENT 

ENROLLMENT 

112 



108 

123 

137 



480 



(a) Oriental; (b) South American; (c) Indian: (d) Central American; (c) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (i) Spanish. 



UNIVERSITY OF OREGON MEDICAL SCHOOL 

Address inquiries to: Mr. Dick Speight, Director of Admissions, University 
of Oregon Medical School, 3181 S.W. Sam Jackson Park Road, Portland, Oregon 
97201-203/228-9181 Ext. 1125 

Programs and Curriculum— No description was provided of any special re- 
cruitment and/or motivational programs for minority students being conducted 
at this medical school. 
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University of Oregon Medical School (Continued) 

Faculty and Administration— This school reports that it does not have a 
separate admissions committee for screening minority applicants, nor does it 
have minority representatives on its regular admissions committee. 

The University of Oregon has one member of the clinical faculty who belongs 
to a racial minority group, one such member in the basic science departments, 
and no such members among the administration. 

Financial Aid— The University of Oregon waives application fees for dis- 
advantaged students. It does not require an interview at its medical school 
campus but it strongly recommends one be held. It occasionally accepts 
reports of an interview made by another medical school. There are no special 
sources of financial aid unique to this school available for minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 





•LACK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 




1970 1971 


1970 1971 


1970 1971 


Applied 


2 1 


_o_ _!_ 




0 


Offered Place 


_L _o 


JL JL 


JL JL 


Accepted Offer 


_L _o 


JL JL 


JL 


0 



2. For Medical Gass enrolled during 1970-71 : 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



■LACK 



RUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 




AMERICAN OTHER 

INDIAN (Specify) 

1970 1971 1970 1971 

0 0 15 40 

_0 !_ 3 3 

_0 1 _ 2 1 

1970-71 

TOTAL 

OTHER STUDENT 

(Specify) ENROLLMENT 

2 86 

2 99 

2 86 

2 96 

8 367 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland; (f) Cuban, 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 




THE MEDICAL COLLEGE OF PENNSYLVANIA 

Address inquiries to: Mary Ellen Hartman, M.D., Associate Dean, The 
Medical Collge of Pennsylvania, 3300 Henry Avenue, Philadelphia, Pennsylvania 
19129— -VI 9-0400 Ext. 306 

Program and Curriculum— No description of special programs or special 
aspects of the educational program for minority students was provided by 
this institution. 

Faculty and Administration— There are five racial minority group faculty 
members in the clinical sciences and two racial minority group members in the 
basic sciences. There is no separate admissions committee for screening 
minority applicants. There is one minority representative on the admissions 
committee who is an associate professor. 
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Medical College of Pennsylvania (Continued) 

Financial Aid — Application fee v/aivers are granted when the prospective 
student is disadvantaged. An interview at the medical school is required, 
however, no financial help for interview trips is offered. Also, there are no 
special sources for financial aid, scholarships, or loans for minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 





BLACK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 




1970 


1971 


1970 


1971 


1970 1^71 


1970 1971 


1970 1971 


Applied 


_47 


46 


JL 


5 


_0_ 


JL _o_ 


_J) _26_ 


Offered Place 


2 


4 


0 


0 





. — 


_3 __4 


Accepted Offer 


2 


2 










1 1 


2. For Medical Gass enrolled during 1970-71 : 

PUERTO MEXICAN 

BLACK RICAN AMERICAN 

4th Y#»»r 10 0 


AMERICAN 

INDIAN 

0 


OTHER 

(Specify) 

0 


1970-71 

TOTAL 

STUDENT 

ENROLLMENT 

50 


3rd Year 
2nd Year 
1st Year 


0 




0 


0 


0 


1 


70 


1 




0 


0 


0 


1 


n 


2 




0 


0 


0 


1 


06 


Total 


4 




0 


0 


0 


_3L 


258 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF PENNSYLVANIA SCHOOL OF MEDICINE 

Address inquiries to: Helen O. Dickens M.D., Associate Dean for Minority 
Admissions, Department of Obstetrics and Gynecology, Hospital of University 
of Pennsylvania, Philadelphia, Pennsylvania 19104—215/662-2983 

Program and Curriculum— The University of Pennsylvania School of Medicine 
has been working with the Center for Medical Careers. The Center is 
organized to assist black students and others to careers in the health sciences. 

Faculty and Administration-No statistics were reported for racial minority 
members in either the faculty or administration at the University of Pennsylvania 
School of Medicine. There is no separate admissions committee for screening 
minority applicants, however there are three students, one associate dean, and 
one assistant professor who serve as racial minority group representatives on 
the regular admissions committee. 

Financial Aid— This school does not waive application fees for disadvantaged 
students. It does require an interview rt the medical school campus, but does 
not offer any financial help for interview trips. There are no special sources 
of financial aid, scholarships or loans for minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 



PUERTO MEXICAN AMERICAN OTHER 

•LACK RICAN AMERICAN INDIAN (Specify) 

1970 1971 1970 1971 1970 1971 1970 1971 1970 1971 

Applied _180 J36 

Offered Place _i 8 _i 8 _5_ 6 a 

Accepted Offer — 11 — 1? — 3 J 



University of Pennsylvania School of Medicine (Continued) 



2. For Medical Class enrolled during 1970*7 1 : 

PUERTO MEXICAN AMERICAN 

BLACK RICAN AMERICAN INDIAN 

AiVi 1 


OTHER 

(Specify) 


1970*71 

TOTAL 

STUDENT 

ENROLLMENT 

138 


3rd Year 
2nd Year 
1st Ys.ir 


1 


2 


. .136 


12 


3 


149 


11 


3 


150 



Total 


25 


12 a 


574 



(a) Oriental; (b) South American; (c) Indian; (d) Central American, (e) Puerto Rican U.S. Mainland; (1) Cuban, 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



MILTON S. HERSHEY MEDICAL CENTER 
PENNSYLVANIA STATE UNIVERSITY 



Address inquiries to: Office of Student Affairs, Milton S. Hershey Medical 
Center, 500 University Drive, Hershey, Pennsylvania 17033—717/534*8755 



Programs and Curriculum— No description of special programs and/or 
special aspects of the educational program for minority students was provided 
by this university. 

Faculty and Administration— The Hershey Medical Center reports having 
one racial minority administrator. Also the school reports that there is no separate 
admissions committee for screening minority applicants, nor are there minority 
representatives on the regular admissions committee. 

Financial Aid— The Hershey Medical Center does not waive application fees 
for disadvantaged students. There is no financial help for interview trips. 
While the medical center prefers an interview on their campus, off-campus 
interviews are acceptable. The Center has special sources of financial aid, 
scholarships, or loans for minority students depending on individual student 



need. 

Admission Statistics 



I. For classes entering September 1970 and 1971: 



Applied 
Offered Place 
Accepted Offer 



•LACK 

1970 1971 

55 42 

§ 

8 4 



PUERTO MEXICAN 

RICAN AMERICAN 

1970 1971 1970 1971 

. 4_ _4_ 

JL _£L 

_L J2_ 



AMERICAN 

INDIAN 

1970 1971 

L_ 

£L 

Q_ 



OTHER 



(Sptcify) 
1970 1971 



2. For Medical Class enrolled during 1970*7 1 : 

PUERTO MEXICAN AMERICAN 
•LACK RICAN AMERICAN INDIAN 



1S79-71 

TOTAL 

OTHER STUDENT 

(Sptcify) ENROLLMENT 



4th Year 33 

3rd Year -4 tL - 

2nd Year — - — — U — 

1st Year — 8 — 1 71 

Total _9_ _J_ -Ifil- 



(a) Oriantat; (b) South Amarlcan; (c) Indian; (d) Cantral Amarican; (e) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigarian; (I) Czechoslovakian; (J) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF PITTSBURGH SCHOOL OF MEDICINE 



Address inquiries to: Samuel P. Hahbison, M.D., Associate Dean of Student 
Affairs, University of Pittsburgh School of Medicine, Pittsburgh, Pennsylvania 
15213—41 2/683- 1 620 

Programs and Curriculum — This school sponsors or conducts a recruitment 
visit to predominantly black colleges in the area. This school also sponsors a 
medical career orientation program which provides a select group of black 
high school students an opportunity to participate in a program designed to 
provide them with direct exposure to career opportunities in the health 
professions. 

Faculty and Administration— This school does not report having a separate 
committee for screening minority applicants. There are two minority representa- 
tives with the rank of associate professor who sit on the regular admissions 
committee. 

The school reports having twelve members of its clinical faculty belongin'* 
to racial minority groups, and one member of its basic science faculty belonging 
to these groups, but no racial minority administrators. 

Financial Aid— The University of Pittsburgh reports that it usually waives 
application fees for disadvantaged students on request. It does prefer an 
interview at its medical school campus. There are no special sources of 
financial assistance unique to this school available for minority students. 

Admission Statistics 

I. For classes entering September 1970 and J971; 





•LACK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INOIAN 


OTHER 

(Specify! 


Applied 


1970 

_82 


1971 

94 


1970 1971 

.3. _3_ 


1970 1971 


1970 1971 


1970 1971 

JL . . 


Offered Place 


J9 


JM 


JL _Q_ 








_4 


Accepted Offer 


13 


13 


1 0 






1 


2. For Medical Class enrolled during 1970-71. 

PUERTO MEXICAN 

•LACK RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Speedy) 


1*70-71 

TOTAL 

STUDENT 

ENROLLMENT 


4th Year 
3rd Year 
2nd Year 










2 


96 


1 










105 


3 




1 






JLPi. 


1st Year 


18 








1 


128 


Total 


22 




1 




3 


432 



(a) Oriental; (b) South American; (c) Indian, (d) Central American, (c) Puerto Rican U.S. Mainland; (f) Cuban, 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian, (j) Polish, (k) Spanish American; (I) Spanish 



UNIVERSITY OF PUERTO RICO SCHOOL OF MEDICINE 

Address inquiries to: Dh. Ancel A. Colon, Dean of Student Affairs, University 
of Puerto Rico School of Medicine, G.P.O. Box 5067, San Juan, Puerto Rico 
00936-809/725-9234 or 764-8585 Ext. 223 

Programs and Curriculum — Since the University of Puerto Rico is pre- 
dominantly Puerto Rican, no description of any special recruitment and/or 
motivational programs for racial minority students was provided. 



University of Puerto Rico School of Medicine (Continued) 

Faculty and Administration— Since the school is so obviously concerned with 
minority student representation, there is no need describe the racial 
composition of its faculty, nor the composition of its admissions committee for 
screening applicants. 

Financial Aid— The University of Puerto Rico does not waive application 
fees fot disadvantaged students. It does require an interview at its medical 
school campus, but does not offer financial assistance for interview trips. 

There are separate sources of financial aid, scholarships or loans for minority 
students. The average amount per student is $2,000. 

Admission Statistics 

I. For classes eniering September 1970 and 1971 
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2. For Medical Class enrolled during 1970-71 . 
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■LACK 


RlCAN AMERICAN 
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(Specify) 
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4th Year 




62 ___ 


1 


4* 


-67- 


3rd Year 




77 




2** 


79 


2nd Year 




87 




5r 


-_92_ 


Year 




90 




_3i± 


~23— 



Total 


316 




14 


331— 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (t) Cuban, 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American: (I) Spanish. 

*2 Cubans, I Guyanese, I U.S. Mainland; **| Cuban, I U.S. Mainland; f - Cubans, l Argentinian, 

2 U.S. Mainland; tt2 Cubans, l Columbian. 



UNIVERSITY OF ROCHESTER 
SCHOOL OF MEDICINE AND DENTISTRY 

Address inquiries to: Miss llAHfutrr F. Purdy, Secretary, Committee on Admis- 
sions, University of Rochester, School of Medicine and Dentistry, 260 Crittenden 
Boulevard, Rochester, New York 14620 — 716/275-4542 

Programs and Curriculum — The University of Rochester School of Medicine 
and Dentistry has a Dean’s committee which addresses itself to the recruitment 
of minority students into the health careers. An advisory committee to the 
Dean’s commit.ee is made * o of members of the community and members of 
the University. The task of these committees is to stimulate interest in health 
careers, including medicine; to try to publicize the availability of tnedica^ 
schools; to investigate and help establish special opportunity programs andi 
refresher courses; to assist the admissions committee in their selection of | 
candidates; and to increase th ' funds available for scholarships and loans j 
to minority students. j 



University of Rochester School of Medicine and Dentistry (Continued) 



Faculty and Administration — This school does not have a separate admissions 
committee for screening minority applicants. It does have one minority representa- 
tive on its regular admissions committee. The basic science and clinical faculty 
have twenty racial minority group members, but no racial minority adminis- 
trators are members of the staff. 

Financial Aid— The University of Rochester upon request does waive appli- 
cation fees for disadvantaged students. An interview is requested at the medical 
school campus. Where the need exists, financial help is available to defray 
the cost of these interview trips. 

Scholarships and loan awards are based on financial need. Scholarships from 
the school range from $500 to $2,600 per year. Supplemental grants from an 
outside foundation are available to minority students. 

Admission Statistics 



I. For classes entering September 1970 and 1971: 
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2. For Medical Class enrolled during 1970-71; 






IfTO-Tl 

TOTAL 



4th Year 
3rd Year 
2nd Year 
I st Year 
Total 



•LACK 

2 

1 

4 

7 



•UtRTO 

RICAN 



MCXICAN 
AM RICAN 



AMRICAN 

INOIAN 



OTHIR 

(Specify) 



3 

3 a 



STUDCNT 

ENROLLMENT 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spaniah. 
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RUSH MEDICAL COLLEGE 

Address inquiries to: Leo M. Henikoff, M.D., Director, Office of Admissions, 
1725 West Harrison, Chicago, Illinois 60612-312/942-6913 

Programs and Curriculum— There was no description of any special re- 
cruitment and/or motivational programs for minority students being conducted 
by this medical school or any aspects of its educational program, or school 
or city environment, provided which would be of interest or concern to minority 
applicants. 

Faculty and Administration— There is no separate committee for screening 
minority applicants. Two students and one faculty member serve as racial 
minority representatives on the regular admissions committee. 



71 



Rush Medical College (Continued) 

This school reports five racial minority clinical faculty, two racial minority 
administrators, .uid no racial minority members in the basic sciences. 

Financial Aid- Hush Medical College waives application fees for disadvantaged 
students. Since an interview is not required at the medical school campus, no 
financial aid is offered for interview trips. 

There are special sources of financial aid. scholarships or loans for minority 
students available. The average amount per student is $4,000. 

Admission Statistics 

!. For classes entering September 1970 and 1971: 
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2. For Medical Class enrolled during 1 970*7 1 

1i7P«71 

TOTAL 

PUERTO MEXICAN AMERICAN OTHER STUDENT 

•LACK RICAN AMERICAN INOIAN <Sp«ofy> ENROLLMENT 

4th Year — 

3rd Year 

2nd Year 

1st Year 

Total Fir st yea r of daises 

(a) Oriental, (b) South American, (c) Indian, (d) Central Ai .oncan. i* J Puerto Rican U S Mainland. (f) Cuban, 
(g) Iranian, |h) Nigerian, (i) Czechoslovakian; {j} Polish; |k) Spanish American. (I) Spanish. 



RUTGERS MEDICAL SCHOOL 

Address inquiries to: Dean for Student Affairs, Rutgers Medical School, Box 
2100, New Brunswick, New Jersey 08903 — 201/247-1766 

Programs and Curriculum — Butgers, as a two-year Medical School, offers a 
reduced academic load to some minority group students— -Three-Year Medical 
Students TYMS). Courses normally undertaken during the first year at HMS 
are taken over a two-year period During the third year, students complete 
the regular second-year courses. Students then transfer to a four-year medical 
school to complete their clinical years. This experimental program was initiated 
in 1970-1971 for a two-year period. It is expected that this, or similar options 
will continue. 

Every effort is made to provide substantial financial assistance to exceptionally 
needy students. Members of the Medical School faculty have obtained special 
funds from local industries to support minority students, and additional funds 
are available from state and federal government sources. 

Faculty and Administration—There is one racial minority faculty member in 
the basic sciences, and one racial minority administrator, who also is an associate 
professor of community medicine. There is a separate admissions committee 
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Rutgers Medical School (Continued) 

for screening minority applicants; there arc no minority representatives on the 
regular admissions committee. Two students and one administrator serve as 
minority representatives on a special admissions committee. 

Financial Aid— There is a special source of financial aid, scholarships or 
loans for minority students averaging about $1500. A requirement for an inter- 
view at the medical schoc 1 exists whenever possible, however, there is no 
financial aid for such trips. Occasionally, a waiver of the application fee for 
disadvantaged students is granted 

Admission Statistics 



1. For classes entering September 1970 and 1971; 
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2. For Medical Class enrolled during 1970*7 1 ; 



•LACK 



RUfRTO MEXICAN AMERICAN 

RICAN AMERICAN INDIAN 



1970-71 

TOTAL 

OTHER 3 rUOENT 

iCoec.fyl l \ROLLMENT 



4th Year 



3rd Year 
2nd Year 
1st Year 
Total 



i- 

JML- 

JL 



(a) Oriental, (b) South American, (c) Indian, (d) Central Amarican. (c) Puerto Rican U S Mainland, {f ) Cuban 
(g) Iranian, (h) Nigerian, (i) Czechoslovakian, {)) Polish, (k) Spanish American, (I) Spanish 



SAINT LOUIS UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: William J. I-oncmohl. 1’Ii.D., Associate Professor of 
biochemistry, Saint Louis University School of Medicine, 1402 South Grand 
Boulevard. St. Louis. Missouri 63104-314/865-2288 

Programs uiul Curriculum — A special subcommittee of the committee on 
admissions has been appointed by the dean to seek and to recruit minority 
applicants for the area in and around St. Louis. We feel that our School of 
Medicine has a strong commitment to produce practicing physicians and we 
feel that this should appear to applicants from minority groups. 

Faculty and Administration— This school has a separate admissions committee 
for screening minority applicants, and it aho has one faculty member and one 
student minority representatives on its regular admissions committee. The school 
reports that in its clinical departments there are seventeen racial minority faculty, 
and in the basic science departments there are no racial minority faculty 
members. There are no racial minority administrators. 



Saint Louis University School of Medicine (Continued) 

Financial Aid— The University of Saint Louis does waive application fees for 
disadvantaged students, It does not reqtrc an interview at its medical school 
campus, hut has been offereing financial help for those students interested in 
having such interviews. There are no special sources of financial aid available 
to minority students that are unique to this school. 

Admission Statistics 



l. l ; or i Masses entering September 1970 and 1971: 
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2. l or Medical Class enrolled during 1 970*7 1 : 

1f70*T1 

TOTAL 



RUCRTO MEXICAN AMERICAN OTHER STUDENT 

•LACK RICAN AMERICAN INDIAN (Specify) ENROLLMENT 

4th Year — 5 — J2.J — 

3rd Year — 5 — — 1 23 . 

2nd Year — 2 — _13J 

1st Year JL 144 

Total JO . 519 



(a) Oriental, (b) South American, (c) Indian; (d) Central American, (c) Puerto Rican U S. Mainland, (f) Cuban, 
(g) Iranian, <h) Nigerian, <0 Czechoslovakian, (j) Polish, (k) Spanish American; (I) Spanish 



MEDICAL UNIVERSITY OF SOUTH CAROLINA 
COLLEGE OF MEDICINE 

Address inquiries to: Michakl G. WkidnKK, M.D., Assistant Dean for Student 
Affairs, Medical University of South Carolina, SO Barre Street, Charleston, 
South Carolina 29401-803/792-2081 

Programs and Curriculum— Predominantly black colleges in South Carolina 
were visited by selected med’Cal students to familiar/e undergraduate students 
with admissions requirements and to recruit applications from qualified students. 
The application deadline was extended for such applicants and, where re- 
quested, the application fee was waived. 'Phis school also participated in the 
Med-MAR program by inviting Med-MAR applicants who were South Carolina 
residents to submit applications for admission. 

Faculty und Administration— The Medical University of South Carolina does 
not have a separate admission committee for screening minority applicants, nor 
dues it have any minority representatives on its regular admissions committee. 

T he school does report having one faculty member in its clinical departments 
belonging to a minority group, v ae in its basic science departments, and no 
rac ial minority administrators. 



Medical University of South Carolina (Continued) 

Financial Aid — The Medical University of South Carolina does report that 
it waives application fees for disadvantaged students. An interview is required 
at its medical school campus. There are no special sources of financial aid 
unique to this school available for minority students. 

Adi. mission Statistics 



». For classes entering September 1970 and 1971 : 
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2, For Medical Class cmclled during 1970 71 

PUERTO MEXICAN 
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TOTAL 
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Total 


6 


0 


0 


0 


_oJ 
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(a) Oriental; (b) South American; (c) Indian; (d) Central \merican; (c) Puprto Rica r . J.S Mainland, (f) Cubpn. 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) PoVsh; (k) Spanish Amenta... (I) Spanish. 



UNIVERSITY OF SOUTHERN CALIFORNIA 
SCHOOL OF MEDICINE 

Address inquiries to: Danif^ Ivleh, Ph.D., Associate Dean for Admissions, 
University of Southern California School of Medicine, 2025 Zonal Avenue, 
Los Angeles, California 90033-213/222-1574 

Programs and Curriculum— Two factors are responsible for the greatly 
increased number of application? from minority students for admission to the 
USC School of Medicine. The first is a grant from the Josiah Macs’, Jr. Foundation 
which sponsored a program to increase representation of minority groups in 
medicine. One of the most important aspects of this program w as a recruiting 
team which set up an extensive letter writing campaign. The Macs team has 
also attempted to help each minority student with his social adjustment anu 
to set up group study sessions for academic assistance. In addition, the former 
Associate Dean for Admissions sent letters to a great number of junior colleges 
and educational opportunity programs both within and outside the state pub- 
licizing the desire of USC to consider as many minority applicants as possible 
and to interview each candidate for whom there is the faintest hope of 
acceptance. 

Our curriculum is of interest to all future physicians, minority or otherwise, 
with its emphasis on early clinical exposure. Each student is assigned a clinical 
tutor when he enters medical school who functions almost as an experienced 
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University of Southern California School of Medicine (Continues) 

classmate. If the student has academic problems in a field unrelated to the 
specialty of \v tutor, the latter will arrange for help from a specialist in the 
field in which he is having difficulty. This program is designed to reinforce 
theoretical knowledgswith practical experience and conjoined with the tutorial 
approach compensates for variations in the individual backgrounds. 

Faculty and Administration — This school does not have a separate admissions 
committee for screening minority applicants, but does have minority representa- 
tives hold the ranks of one faculty member and one student. 

I SC reports that racial minority groups are represented on the faculty; four- 
teen in its clinical departments, four in basic science department and five in 
administration. 

Financial Aid— USC does waiv e application fees for disadvantaged students. 
It requires an interview either at its medical school campus, or it can be held in 
Boston, New York, Chicago, Washington, D.C.. or Houston, Texas. There is 
no financial help available to defray the cost of interview trips. 

CSC does report having special sources of financial aid unique to this school 
available for minority students. The amount available averages approximately 
$2,000 per student. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 
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2. For Mcdicat Class enrolled during 1970-7 1 : 
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Total 


15 


12 
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(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (|) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF SOUTH FLORIDA COLLEGE OF MEDICINE 

. w/<7ms.v inquiries to: Jack W. Hickman, M.D., Associate Dean for Student 
Affairs, University of South Florida College of Medicine, Tampa, Florida 33620 

(SI 3/974-2229 

Programs and Curriculum — The University of South Florida College of 
Medicine fust opened its doors to the public in 1971. Therefore, it has not yet 
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University of South Florida College of Medicine (Continued) 

set up any special recruitment and/or motivational programs for minority 
students. This school indicates that it is in the process of developing such 
programs at the present time. 

Faculty and Administration— There is no separate admissions committee for 
screening minority applicants, nor are there any racial minority rer esentatives 
on the regular admissions committee. There are no racial mi lority faculty 
members or administration at this school. 

Financial Aid— The application fees are waived for disadvantaged students. 
An interview is not required at the medical school campus, therefore no financial 
help is available for interview trips. There are special sources of financial aid, 
scholarships, or loans for minority students. The amount varies according to 
individual need. 

Admission Statistics 



t. For classes entering September 1970 and 1971. 








BLACK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 




1970 1971 


1970 1971 


1S70 1971 


1970 1971 


1970 1971 

_ A 


Applied 


_ ±_ 


Q_ 


_ JL 


_ -0- 


Offered Place 


_!_ 


Q_ 


_ JL- 


1 


j 


Accepted Offer 


o_ 


J>_ 


_ JL_ 


J L_ 


j 


2. For Medical Gass enrolled during !'->70*7 1 : 
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(a) Oriental; (b) Souln American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland: (f) Cuban; 
(g) banian; (h) Nigarian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



STANFORD UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Dr. Ernest Lowe, Chairman, Minority Admissions 
Committee, Admissions Office, Roon. M-105, Stanford University School of 
Medicine, 300 Pasteur Drive, Stanford, California 94305 — 415/321-1200 Ext. 6251 

Programs and Curriculum — The curriculum of the Stanford University School 
of Medicine is based upon an elective system that enables a student to pi ogress 
through medical school in a program designed to meet individual needs. The 
student’s rage of progress is a function of previous educational experiences and 
the design of his paaticular academic program. The academic program will 
reflect individual student interests in research, community programs, etc. 
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Stanford I'nivi rsity School of Medicine (Continued) 

The Medical School offers a program in Family Planning for minority group 
students. The program’*; purpose is to provide the student with insight into 
the social and scientific aspects of family planning. Summer fellowships for three 
new students are available each year in this program. 

Faculty and Administration— Stanford University does have a separate 
admissions committee for screening minority applicants. This committee is 
composed of three Mexican-American faculty members, three black faculty 
members, and four minority group students. Students sit on the committee on a 
non-voting basis. There is one minority representative on the regular admissions 
committee. 

The school also reports having three of its clinical faculty members belonging 
to racial minority groups, none of its basic science faculty members belonging 
to such groups, and no minority' group administrators. 

Financial Aid— -Stanford does waive application fees for disadvantaged 
students. It does not require an interview at its medical school campus; however, 
if a student is invited by the committee for such an interview, financial assistance 
is available to defray the cost of the trip. 

There are special sources of financial aid unique to this school available to 
minority students. These awards are distributed based on the need o ( the 
individual student. 

Admission Statistics 



I. For classes entering September 1970 and 1971: 
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2 . For Medical Qess enrolled during 1970 7 1 : 
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(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S, Mainland; (f) Cuban; 
(g) Iranian; (h) Nigeiian; (i) Czechoslovakian; (0 Polish, (k) Spanish American; (I) Spanish. 



o 

ERJC 



STATE UNIVERSITY OF NEW YORK AT BUFFALO 
SCHOOL OF MEDICINE 

Address inquiries to: John Robinson, M.D., Assistant Dean, Chairman of 
Admissions Committee, Of fire of Medical Admissions, State University of 
New York at Buffalo, School of Medicine, Room 137, Buffalo, New York 
14214-716/831-4102 
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State' University of New York at Buffalo School of Medicine (Continued) 

Programs and Curriculum —The State University of New York at Buffalo 
reports many special activities and programs being conducted for minority 
students. The following statement has been incorporated into the annual catalog 
for this medical school under the heading “General Information, Admission 
Policies and Procedures'*: “In the case jf applicants from ethnic groups which 
for historical reasons nave been often unjustly excluded from educational 
opportunity, the admissions committee makes a special effort to seek out 
qualified applicants and accepts such students if th^ere are, all things considered, 
reasonable grounds for believing that they could satisfactorily complete the 
curriculum. ” 

The nwm other programs undertaken by Buffalo include: 1) letters written 
to he 75 traditionally black colleges in order to give a better understanding of 
the paucity of black applicants to this medical school, 2) visits by faculty 
members to many of these black colleges to promote interest in the medical 
school at Buffalo, and 3) a local program which was embarked upon in 1969 
enlisting the aid c f approximately 40 blacks in the health science professions in 
Bui? Jo to approach on m individual level black students presently attending 
Buffalo high schools, both public and parochial. 

As further evidence of their interest, the follow ing statement has been 
attached to every preliminary application for admission to the first year clasr 
“In keeping w ith New York state law, this application make no mention of 
race. If an applicant so desires, he or she may state his or her race on the face 
of the application voluntarily, or enclose a photograph. Our medical school, 
as with many other medical schools, has a special interest in encouraging minority 
applicants since they have been historically a very low percentage of minority 
students applying to most medical schools.*’ 

Faculty and Administration— The State University of New York at Buffalo 
has no separate admissions committee for screening minority applicants. How- 
ever, there are three racial minority representatives on the regular admissions 
committee. 

No statistics were reported for the number of minority faculty and administrators. 

Financial Aid— This school has no applicatior *ee. It requires an interview at 
its medical school campus, but does not offer financial assistance for interview' 
trips. 

There are special sources of financial aid, schola ships or loans available 
for minority students. The average amount per student is $2,000. 

Admission Statistics 

1. For daises entering September 1970 and 1971: 
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State University of New York at Buffalo School of Medicine (Continued) 



2. For Medical Class enrolled during 1 970-7 1 ; 
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(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (f) Cuban, 
fg) Iranian; (h) Nigerian; 0) Czechoslovakian; (j) Polish; (k) Spani h American; (I) Spanish. 



ST \TE UNIVERSITY OF NEW YORK 
DOWNSTATE MEDICAL CENTER COLI ECE OF MEDICINE 

Addiess inquiries to : Dh. Charles Greene, Assistant Dean, University of 
New York Down State Medical Center, Box 1190, 450 Clarkson Avenue, 
Brooklyn, New York 11203 — 212/270-1101 

Programs and Curriculum— The purpose of the “Seek” and “Educational 
Opportunity” programs is to identify and follow up a number of black and 
Puerto Rican students who upon graduation from Brooklyn College will be 
guaranteed admission to the Down State Medical Center, College of Medicine. 
These students will come from federally defined poverty areas, and will be 
selected during their freshman year at Brooklyn College. 

Interest and motivation to study medicine will be the major student selection 
criterion. A plan of prerredical studies will be formulated for each studen* 
based upon his educational background. Continuous evaluation, counselling And 
tutoring assistance will be provided. It is expected that students will spend 
their summers working in the laboratories of the Down Mate Medical Center. 

Faculty and Administration — This school does not have a separate admissions 
committee for screening minority applicants. Several students have formed a 
committee for minority admissions. They recruit and meet with minority 
applicants. 

The Center identifies fifty members of its clinical faculty and three of its 
faculty in the basic sciences who belong to racial minority group*. There are 
four racial minority administrators. 

•Financial Aid— There is no application fee at this school. Students in remote 
locations are offered the opportunity to send copies of interviews conducted 
at other medical schools to Down State if they are unable to come to the campus 
for an interview. There are no special sources of financial aid, scholarships 
or loans available for minority students. 

Admission Statistics 



1. For classes 


entering September 1970 and 


1971; 










PUERTO 


MEXICAN 


AMERICAN 


OTHER 




■LACK 


RICA*. 


AMERICAN 


INDIAN 


(Specify) 




1870 1971 


1*70 19; 1 


1970 1971 


1970 1971 


1970 1971 


Applied 


181 172 


.12 








21 -65. 


Offered Place 


26 31 


_J 6 


- _ 


_ __ » 


—2. _fl_ 


Accepted Offer 


J 7 J5. 


— J —2 








_2 -2. 



State* University of New York Downstate Medical Center (Continued) 



2. For Medical Class enrolled during 1 970-7 1 : 

PUERTO MEXICAN AMERICAN 
BLACK RICAN AMERICAN INDIAN 

4th Year — - — — - — — 

3rd Year — L_ _1_ 



DTHER 

(Specify) 




1970-71 

TOTAL 

STUDENT 

ENROLLMENT 

ZQ3- 

203- 



2nd Year 



5 0 



J£4_ 



1st Year -J ±— . J 

Total -?§- . 




■ 21L 
81L_ 



(a) Oriental; (b) South American; *C) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (f) Cuban, 
(g) Iranian; (h) Nigerian: (i) CidC^cs'ovakian; (j) Polish; (k) Spanish American, (I) Spanish. 



STATE UNIVERSITY OF NEW YORK AT STONY BROOK 
SCHOOL OF MEDICINE 

Address inquiries to: Gerald Allen Green, Ph D., Dean of Students, Health 
Sciences Center, State University of New /ork at Stony Brook. Stony Brook, 
New York— 51( /444 ; 21 13 

Programs .a \ Curriculum— There was no description provided of any special 
recruitment and/or motivational programs for minority students being conduc- 
ted by this medics I school or any aspects of its educational program, or 
school or city envii omnent, which would be of interest or concern to minority 
applicants. 

Faculty and Administration— The State L diversity of New York at Stony 
Brook has no separate committee for screening minority applicants. However, 
two assistant professors serve as racial minority group representativ es on 
the regular admissions committee. 

There are two racial minority members in the basic sciences, none in the 
clinical science departments, and no racial minority administrators. 

Financial Aid— This school has nc application fee. An interview at the 
medical school campus is preferred, but not always required. There is no 
financial assistance available for interview trips. There are no special sources 
of financial aid, scholarships or loans for minority students. 

Admission Statistics 

i. For classes entering September 1970 and 1971: 



Applied 


■LACK 

1970 1971 

_ JS3 


PUERTO 

RICAN 

1970 1971 

J2_ 


MEXICAN 

AMERICAN 

1970 1971 


AMERICAN 

INDIAN 

1970 1971 


OTHER 

(Specify) 
1970 1971 


Offered Place 
Accepted Offer 


4 

1 


L 

a. 


— 








2. For Medical Class enrolled during 1970-7 1 : 






1970-71 


4th Year 
3rd Year 
2nd Year 


BLACK 


PUERTO MEXICAN 

RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


TOTAL 

STUDENT 

ENROLLMENT 






















1 st Year 
Total 


2 








32 


2 








.32 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican O.S Mainland; (1) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; 0) Spanish. 
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STATF UNIVERSITY OF NEW YORK UPSTATE MEDICAL CENTER 
COLLEGE OF MEDICINE 

Address iiujuiries to: A. Geno Andreatta, Dean, Office of Admissions, 8.U N.Y. 
Upstate Medical Center, 155 Elizabeth Blackwell Street, Campus Activities 
Building, Room 203 t Syn.cuse, New York 13210 — 315/473-4570 or Walter 
Leavell, M.D., Associat Dean, Department of Medicine, S.U.N.Y. Upstate 
Medical Center, 750 East n. Jams Street, Syracuse, New York 13210 — 315/473-4480 

Programs and Curriculum— Although there is no program which can be labeled 
as special recruitment for minority applicants, a major effort toward minori f v 
group reenutment bus taken place in the past two years as evidenced by the 
admissions statistics. 

In addition, a cicncc program has been developed with a junior high school 
in the inner eit) A sub-committee of the admissions committee comprised of 
first year faculty members has structured a tutorial, conference, and seminar 
program for any student in ihe first year class requiring additional academic 
assistance. 

The Medical Center is located in a city of about 200,000 with two major 
universities and a community college nearby. Syracuse University is adjacent 
to the Medical Center with highly developed programs of interest to minority 
group students. There are also numerous cultural and social opportunities 
for minority group students within the city of Syracuse. 

Faculty *nd Administration— S.U.N.Y. Upstate does not have a separate 
admissions committee for screening minority applicants, but does have minority 
representatives on its regular admissions committee. These representatives are 
two faculty members, one clinical and one from the basic sciences. 

This school also reports having five members of its clinical faculty belonging 
to racial minority groups, two such members in the basic science departments, 
and four racial minority administrators. 

Financial Aid — S.U.NA . Upstate does not have an application fee. However, 
since we are participating in AMCAS, which dojs have a fee, disadvantaged 
students may apply for application fee waiver directly through AMCAS. 
An interview is required at the medical school campus, but financial assistance 
to defray the cost of the trip is not usually available. There are no special 
sources of financial aid for minority students unique to this school. Minority 
group students are given financial aid based upon demonstrated individual 
financial need. 

Admission Statistics 

1. Foi classes entering September 1970 and 1971*. 





■LACK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 




1970 1971 


1970 1971 


1970 1971 


1970 1971 


1970 1971 , 

64 a ' 9, 


Applied 


_2fi JZ 


29 


3_ 


1- 


Offered Place 


JO J4 


Q 


0_ 


L. 


_ _2_ 


Accepted Offer 


5 _3 


Q 


0- 


CL 


_ .21 



82 



89 



State University of New York Upstate Medical Center (Continued) 



2. For Medical Class enrolled during 1 970-7 1 : 

PUERTO MEXICAN AMERICAN 
•LACK RICAN AMERICAN INDIAN 



1970*71 

TOTAL 

OTHER STUDENT 

(Specify) ENROLLMENT 



4 th Year 
3rd Year 
2nd Year 
1 st \ ear 
Total 



_2 

_5 

_3 

10 



_aa 

_97 

1 109 

2 no. 

3 414 



(a) Oriental; (b) South Americin: (c) Indian; (d) < ntral American, (c) Puerto Rican U S. Mainland; (f) Cuban, 
(g) Iraniar (h) Nigerian; (i) Czechoslovakian: .,) Polish: (k) Spanish American; (I) Spanish. 



TEMPLE UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: M. Prince Brigham, M.D., Assistant Dean, Temple 
University School of Medicine, 3401 North Broad Street, Philadelphia, Penn- 
sylvania 19140-215/221-3656 

Programs and Curriculum— Temple University, with the cooperation of all 
medical schools in Philadelphia, takes part in a program through which dis- 
advantaged students can apply to any of these schools. In addition to this 
program, Temple, as a separate effort, has appointed an ad hoc committee 
for recruitment and admission of disadvantaged s udents. The ad hoc committee 
has recently been constituted as a permanent standing committee. The efforts 
of this committee to recruit for all medical, dental, and health science careers 
arc primarily regional, directed toward high school and college students through 
special programs at the university’s Health Science Center. 

Faculty and Administration— Temple does not have a separate admissions 
committee for screening minority applicants. There is one professor and one 
student who serve as minority representatives on the regular admissions 
committee. 

There are at present eight faculty members from racial minority groups in the 
clinical departments, none in the basic sciences, and four racial minority 
administrators. 

Financial Aid— The application fee for disadvantaged students is waived at 
Temple. Since interviews at its medical school campus are not required, no 
financial assistance for interview trips is offered. Special sources of financial 
aid, scholarships or loans are not available for minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 





BLACK 


rtttrtTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 




1970 1971 


1970 1971 


1970 1971 


1970 1971 


1970 1971 

51 


Applied 


74 101 


20 19 




_ JL 


Offered Place 


JO 22 


— 2 _J 


_Q JL_ 


£L 


_2. JL_ 


Accepted Offer 


_8 


— 1 — Q 


_G JL_ 


CL 


_ 1 JL_ 



r 






Temple L*ni\«*rsily School of Medicine (Continued) 
2. Por Medical Class enrolled during 1970-71 : 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



•LACK 



2 

4 

i 

13 



AUEATO 

AlCAN 

0 

1 

1 

0 

2 



MEXICAN 
AME AlCAN 



AME A (CAN 
INOIAN 



OTHEA 

(Specify) 



1 * 70-71 

TOTAL 

STUOENT 

ENAOLLMENT 

\hC 

1 44 

J63_ 

587 



o 

ERIC 



( ) Oriental; (b) South American, (c) Indian; (d) Central American; (c) Puerto Rica i U S Mainland; (f ) Cuban. 

(g) Iranian; (h) Nigerian, (i) Chechoslovakian; (j) Poliah; (k) Spanish American; {,) Spanish 

UNIVERSITY OF TENNESSEE COLLEGE OF MEDICINE 

Address inquiries to: Mr. Eugene F. Tracesser, Director of Admissions, 
University of Tennessee College of Medicine, 62 South Dunlap, Memphis, 
Tennessee 38103 — 90 1 /5:Tf -664 1 

Programs and Curriculum— No description was provided of any special 
recruitment and/or motivational programs for minorit) studerus, or of any 
aspects of an educational program, school or city environment which would 
be of interest or concern to minority applicants. 

Faculty and Administration— There are no minority representatives on the 
regular admissions committee, nor is there a separate admissions committee 
for screening minority applicants. 

The medical school reports three racial minority faculty members in the 
clinical departments, none in the basic sciences, and no racial minority 
administrators. 

Financial Aid— The application fee is occasionally waived for disadvantaged 
students. Interviews at the medical school campus are not required, therefore, 
financial assistance is not offered for interview trips. There are no special 
sources of financial aid, scholarships or loans avail; hie for minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971; 

AUCATO 

SLACK A 1C AN 

1970 1971 1970 1971 

Applied _1 2 _Z_ 

Offered Place JJ 5_ 

Accepted Offer & 4_ 

2. For Medical Class enrolled during 1970-71: 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



MEXICAN 

AMCAICAM 

1970 1971 



AMCAICAN 

INOIAN 

1970 1971 



OTHCA 

(Specify) 
1970 1971 




AMEAICAM 


OTHCA 


mo-71 

TOTAL 

STUDENT 


INDIAN 


(Specify) 


ENAOLLMENT 


_Q_ 


SL- 


-jai 


£L_ 


_Q_ 


-ias 


Q 


o 


188 


q 


Q 


206 


£L_ 


_JL_ 


-722 



(a) Oriental; (b) South American; <c) Indian; (d) Central American: (e) Puerto Rican u.S. Mainland; (!) Cuban; 
(g) Iranian; <h) Nigerian; (I) Czechoslovakian; (j) Polish; <k) Spanish American; (I) Spanish. 



UNIVERSITY OF TEXAS MEDICAL BRANCH AT CALVES TON 



Address inquiries to: Mr. E. Gene Powell, Director of Admissions, Office of 
Student Personnel Services* University of Texas Medical Bra.ich at Galveston, 
Galveston, Texas 77550- 7 13/7G5- 1011 

Programs and Curriculum— No description was provided of any special . 
cruitment and/or motivational >rograir* nr minority students, or of my aspects 
of an educational program, school or city environment which would be of 
int rest or concern to minority applicants. 

Faculty and Administration— The University of Texas Medical Branch at 
Galveston does not have a separate admissions committee for screening minority 
applicants, nor does it have any minority representatives on its regular admissions 
committee. There are eight recial minority faculty in the clinical departments, 
none in the basic sciences, and no racial minority administrators. 

Financial Aid— The University of Texas does not waive application fees for 
disadvan\iged applicants. Interviews are required, but no financial assistance 
is offered for interview trips. Every attempt is made to set up interviews where 
convenient if the applic *nt cannot visit the medical school campus. 

There are special sources of financial aid available for minority students. 
The amount of such assistance is dependent upon individual need. 

Admission Statistics 

!. For classes entering September IS 70 and 1971: 



Applied 


•LACK 

1970 '*71 

_L6 .2ft 


AUCA O 
AICAN 

1970 197 . 

-fi. JQ_ 


MCXICAN 

AMERICAN 

1970 1971 

AA _ 45 . 


AMERICAN 

INOIAN 

1970 1971 

? ? 


OTHER 

(Specify) 

1970 1971 

1Q14 1161 


Offered Place 


_2 _4 


JL JQ_ 


JA __1Q 


_L JL. 


166 162 


Accepted Offer 


_1 _A 


JL JL 


_J& 2. 


_L JL 


160 162 


2. For Medical Class enrolled during 1 970-7 1 ; 

PUERTO MEXICAN 

to LACK RICAN AMERICAN 


AMCRICAN 

INDIAN 


OTHER 

(Specify) 


1170-71 

TOTAL 

STUDENT 

ENROLLMENT 


4th Year 
3rd Year 
2nd Yeai 
1st Year 


1 


0 4 


Q 


12? 


133 


0 


0 6 


0 


144 


150 


0 


0 5 


0 


156 


161 


1 


0 5 


1 


170 


177 



Total 


2 


0 


20 


1 


598 


621 



(a) Oriental: (b) South American, (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (t) Cuban. 
(9) Iranian, (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF TEXAS AT HOUSTON MEDICAL SCHOOL 

Address inquiries to: Thomas L. Dishbercer, Director of Admissions, 102 
Jesse Jones Library Building, University of Texas Medical School at Houston, 
Houston Texas 77025-713/526-8501 

Programs and Curriculum— There was no description provided of any special 
recruitment and/or motivational programs for minority students being conducted 



University of Texas Medical School (Houston) (Continued) 

by this medical school or anv aspects of its educational program, or school or 
city environment, which would he of interest or coiieni to minority applicants, 
applicants. 

Faculty and Administration— The University of Texas at Houston Medical 
School has no separate admissions com.ai’tee for screening minority applicants. 
It has one physician from the community who senes as a racial minority 
representative on a volunteer interview panel for ti e admissions committee. 
This school has in racial minority faculty or administrators. 

Financial Aid— This school does not waive application fees for disadvantaged 
students. It requires an interview at the medical school campus, hut offers no 
financial assistance for interview trips. 

No special sour es are aw liable for financial aid, scholarships or loans for 
minority students. 

Admission Statistics 



I l or classes entering »er* mber 1970 and 1971: 







RUEhTO 


MEXICAN 


AMERICAN 


t.*ier 






RICAN 


AMERICAN 


INDIAN 


' H '(fy) 




1970 1971 


1970 1971 


1970 1971 


1970 1971 


9 971 


Applied 


28 





41 





IQ? 


Offered Pli-e 


2 





_ _5 L 







Accepted Offer 


n 

— - -**- 





_ __L 





0. 



2. I’oi Medical Clav. enrolled during 1970- ' 1 : 

PUERTO MEXICAN 



AMERICAN 



OTHER 



1*70-71 

TOTAl 

STUDENT 





at ACM 


RICAN 


AMERICAN 


INDIAN 


(Spectfy) 


ENROUMENT 


4th Year 


na 












^rd Year 


na 












2nd Year 


0 










19 , 


l^t Year 


0 










_19 . 


Total 















(a) Oriental: (b) South American; (c) Indian; (d) Cental American; (c) Puerto Rican U S. Mainland, (f) Cuban, 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF TEXAS, SAN ANTONIO MEDICAL SCHOOL 

Address inquiries to: Bi.tty M. Compton, Registrar, University of Texas, 
Medical School at San Antonio, 7703 Floyd Curl Drive, San Antonio, Texas 
78229-512/696-6421 

Programs and Curriculum— There was no description provided of any 
special recruitment and/or motivational programs for minority students being 
conducted at this medical school. 

Faculty and Administration —This school reports that it does not have a separate 
committee for screening minority applicants, but does have two minority 
representatives from its faculty who sit on the regular admissions committee. 



University of Texas. San Antonio Medical School (Continued) 

Tin* school repo 's hm.HK seven members of its faculty in the clinical 
departments belong**.* to minority groups, six such members in the basic 
science* departments, unci .our such members on the ach * oration. 

Finncinl Aid- This seliool does not waive application L'*s for disadvantaged 
snub is It does e< f ire an interv iew at its medical school campus, but does 
not offer financial assistance for interview trips. There are* special sources of 
tiuuneiul aid unieeu* to this seliool available for minority student 

Admission Statistics 

I. For classes entering September 1970 and 1971 









PUERTO 


MEXICAN 


AMERICAN 


OTHER 




•LACK 


me AN 


AMERICAN 


INDIAN 


(Speoty) 




1070 


1971 


1970 


1971 


1970 1971 


1970 1971 


1970 1971 


A Hied 


J J3 


_29 


_ 0 _ 


JL 


39 _47 


JL JL 


|8. 22f 


L.icred Place 


7 


_9 


_ 0 _ 


JL 


J4 .21 


_gl JL 


-J- .JL 


Accepted Offer 


1 


_3 


_ 0 _ 


0 


Vi 


JL JL 


_JL JL 


2. I'or Medical Class 


enrolled during 1970 71 






>97071 
















TOTAL 








PUERTO 


MEXICAN 


AMERICAN 


OTHER 


STUDENT 




•LACK 




mCAN 


AMERICAN 


INDIAN 


(Spocifyi 


ENROLLMENT 


4th Year 


1 




_JL 


2 


0 




31 


3rd Year 


3 




0 


1 


_J2_ 


JL _ 


JLJ 


2nd Year 


0 




0 


4 




2 


JS3^ 


1st Year 


2 




0 


6 






105 


Total 


6 




0 


13 




03 


205^ 



(a) Oriental. (b) South American, (c) Indian, (d) Central A.nenc v c) Puerto Rican U S Mainland. ( f ) Cuban, 
(g| Iranian, (h) Nigerian, (i) Czechoslovakian, (j) Polish, (k > Spanish American; (I) Spanish 



UNIVERSITY OF TEXAS, 

DALLAS SOUTHWESTERN MEDICAL SCII(K>L 

Address i m/uiricx to: Buy an Wiluams, M.D., Associate Dean for Student 
Affairs, University of Texas, Southwestern Medical School. 5323 Harry Hines 
Boulevard. Dallas, Texas 75235-214/631-3220 Ext. 601 

Programs and Curriculum— There was no description provided of any special 
recruitment and/or motivational programs for minority students being conducted 
at this school. 

Faculty and Administration— This school does not have a separate admissions 
committee for screening minority students, but it does have one resident doctor 
and two students who servi as minority representatives on its regular 
admissions committee. 

It does report having four members of its clinical faculty belonging to a 
racial minority group, one such member in its basic science departments, 
and no racial minority administrators. 



University of Texas Southwestern M helical School (Dallas) (Continued) 

Financial Aid— This school docs not waive application fees for disadvantaged 
studi .its. Although an interview is required at the medical school campus, other 
arrangements can bo n ule to the mutual satisfaction cf the applicant and 
the school. 

Southwestern does report having pocia! sources of Fnaii’ial aid unique to 
this school available to minority students. The average amount available per 
student is reported to bo $2,000, 

Admission Statistics 

1. I or classes cnicring September 1970 and 1971* 



Applied 
O.fercd Place 


•LACK 

1970 

J4 _27 

4 4 




PUERTO MEXICAN 

RICAN AMERICAN 

1970 1971 1970 1971 

0 0 _5_ 47_ 

1 0 JL 3 7 


AMERICAN 

INOtAN 

1970 1971 

JL JL 
JL 


OTHER 

(Specify) 
1970 1971 

2_ 7A_ 

2 JL 


Accepted Offer 


2 2 




0 0 16 


i° 

jo 


1 2 £ 


2 ! or * 


dical Class enrolled during 1 970 7 1 




1*70-71 




•LACK 


PUERTO MEXICAN AMERICAN 

RICAN AMERICAN NQEAN 


OTHER 

(Specify) 


TOTAL 

STUOENT 

ENROLLMENT 


4ih Year 
3rd Year 
2nd Year 


0 


0 


1 0 


0 


109 


_Q_ 


0 


1 0 


1_ 


107 


2 


0 


1 0 


0 


100 


1st Year 


2 


0 


1 0 


1 


108 


Total 


4 


0 


4 0 


2 


424 



(a) Oriental, (b) South American; (c) Indian, (d) Central American, (c) Puerto Rican U S. Mainland, (<) Cuban, 
(g) Iranian; (h) Nigerian, (1/ Czechoslovakian, (j) Polish; (k) Spanish American, (I) Spanish. 



TUFTS UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Committee on Extended Educational Opportunity, 
Office of Admission, Tufts University School of Medicine, I3Q Harrison 
Avenue, Boston, Massachusetts 02111-617/423-4000 Ext. 305 

Programs and Curriculum— Tufts University School of Medicine has a special 
program designed to increase educational opportunities for applicants from 
groups that have been traditionally underrepresented in American medicine. 
To facilitate the transition itno medical school, Tufts offers tutorial assistance 
and the opportunity of a more flexible curriculum 

Faculty and Administration— Tufts reports three minority representatives 
on its admissions committee. They also have a separate admissions sub- 
committee for screening minority applicants. Half of the members of this 
committee are students and half are faculty. One-third of the members are 
minority group representatives. 

There are four radial minority faculty in the clinical departments, one in 
the basic sciences and four racial minority administrators. 



Tufts University School of Medicine (Continued) 



Financial Aid— Tufts occasionally waives the application fee for disad- 
vantaged students. Although an interview at the medical school campus is not 
required, financial assistance is sometimes available for interview trips. Special 
sources of financial aid for minority students is available. 

Admission Statistics 



1. For classes entering September 1970 and 1971* 

PUERTO MEXICAN 

BLACK RICAN AMERICAN 

1970 1971 1970 1971 1970 1971 

Applied — -2 — — 

Offered Place — — - 

Accepted Offer — — — — — £— 

2. For Medical Class enrolled during 1970-71: 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



PUERTO MEXICAN AMERICAN 
BLACK RICAN AMERICAN INOIAN 

_J 0 



3 0 



8 0 



10 0 



22 0 



AMERICAN 

INOIAN 

1970 1971 

7 



OTHER 

(Specify) 
1970 1971 

mo? 



m 



OTHER 

(Specify) 



i 



1970-71 

TOTAL 

STUOENT 

ENROLLMENT 

1 09 . 

J25- 



2 . _LL& 



2 _121 

5 a _4Z£ 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Chechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



TULANE UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: James A. Knight, M.D., Associate Dean and Chairman, 
Committee on Admissions, Tulane University School of Medicine, 1430 Tulane 
Avenue, New Orlenas, Louisiana 70112-504/588-5187 or 588-5188 

Programs and Curriculum— No description was provided of any special 
recruitment and/or motivational programs for minority students, or of any 
aspects of an educational program, school or city environment which would be 
of interest or concern to minority applicants. 

Faculty and Administration— Although Tulane has no separate admissions 
committee for screening minority applicants, they do report having two 
minority representatives with the rank of Professor on their regular admissions 
committee. 

Financial Aid — Application fees for disadvantaged students are not waived 
at Tulane. An interview at the medical school campus is usually required, 
however, no financial help is offered to defray the costs of interview trips. 

S6 



89 



Tulunc University School of Medicine (Continued) 

There are special sources of financial aid available to minority students in 
the average amount of $2,300 per student. 

Admission Statistics 



I. For classes entering September 1970 and 1971: 



Applied 


BLACK 

1970 1971 

J_4 


PUERTO 

RICAN 

1970 1971 

.8 


MEXICAN 

AMERICAN 

1970 1971 

£ 


AMERICAN 

INDIAN 

1970 1971 


OTHER 

(Specify) 
1970 1971 

_al 49f 


Offered Place 


5 


JL 


_JL 




J L 


Accepted Offer 


2 


JL 


.JL 





U 2. 


2. For Medical Class enrolled during 1970*71: 

PUERTO MEXICAN 

BLACK RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


1970-71 

TOTAL 

STUDENT 

ENROLLMENT 


4th Year 








2 a 


125 


3rd Year 


2 


t 






132 


2nd Year 


2 






~6^ 


. 141 


1st Year 


3 






2 a 


141 


Total 


7 


1 




12 


539 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican US. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 




UNIVERSITY OF UTAH COLLEGE OF MEDICINE 

Address inquiries to: Andrew C. Ruoff, M.D., Assistant Dean of Admissions, 
Dean’s Office, College of Medicine, 50 North Medical Drive, Salt Lake City, 
Utah 84112-801/581-7498 or Robert A. VVolbach, M.D., Chairman, Minority 
Admissions Subcommittee, Department of Physiology, College of Medicine, 
50 North Medical Drive, Salt Lake City, Utah 84112-801/581-6354 

Programs and Curriculum— The medical school will have a total of twelve 
minority students enrolled in the 1971-72 academic year and is hoping to in- 
crease the number in each successive year. Because we are a state school, we 
give preference to minority students from Utah and VVICHE states and have an 
active recruitment program in these areas. Members of the faculty and admissions 
committee are in constant contact with minority counselors throughout the state 
to recruit students to the medical school. Minority students are selected on the 
basis of ability to complete the medical school curriculum rather than in 
competition with other applicants. Special help is given to them before and 
during medical school, if needed. 

Faculty and Administration — Although the number of minority faculty mem- 
bers is not high, most of them are either regular members of the admissions 
committee, or members of the Minority Admissions Subcommittee, which 
includes non-minority faculty as well. Minority applicants are screened separate- 
ly by this subcommittee, and members of the subcommittee are available as 
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University of l T t»h College of Medicine (Continued) 

counselors for minority students, whether they are enrolled as medical students, 
premedical students, or merely thinking about medicine as a career. This school 
reports three racial minority faculty members in the basic sciences, three in 
the clinical sciences, and no racial minority' administrators. 

^ Fir mcial Aid— -A special fund for scholarships for minority students has 
h .ii set up, with money coming from the faculty and staff of the medical 
center and also from various organizations within the community. Because 
of the rapidly increasing enrollment of minority students, we cannot guarantee 
each minority student a minimum of support for each year, although each 
student receives some money. Funds are distributed on the basis of need, 
and students are assisted in every way possible to obtain loan money if 
scholarship money is exhausted. 

Admission Statistics 



1. For classes 


entering September 1970 and 1971; 










PUERTO 


MEXICAN 


AMERICAN 


OTHER 


* 


■LACK 


RICAN 


AMERICAN 


INDIAN 


(Specify) 




1970 1971 


1970 1971 


1970 1971 


1970 1971 


1970 1971 


Applied 


JL JL 


_ 




2_ 


7 7 


Offered Place 


3 1 




1 7 


1 


1 


Accepted Offer 


1 1 




1 5 


1 


I 9 



2. For Medical Class enrolled during 1970-71; 

1970-71 

TOTAL 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland; (t) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (\) Spanish. 



BLACK 



PUERTO 

RICAN 



MEXICAN 

AMERICAN 



AMERICAN 

INDIAN 




STUDENT 

ENROLLMENT 



67 

70 

75 

279 




VANDERBILT UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Richard M. Scott, Registrar, Vanderbilt University 
School of Medicine, 21st Street at Garland Avenue, Nashville, Tennessee 37203 — 
615/322-2145 

Program and Curriculum— The Vanderbilt Medical School has established 
a program which is designed to attract the interests of potentially qualified 
representatives of minority groups to medicine who are not presently adequately 
represented in the medical profession. The program is one designed to demon- 
strate a welcoming attitude of interest. It provides experience and association 
in a medical setting with medical students and with a medical faculty. The 
program is planned to be centered about a research endeavor of stimulating 
interests among the pre-medical fellows, the medical students and the faculty 
member who supervises the effort. Pre-medical fellows will be sought through 
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Vanderbilt University School of Medicine (Continued) 

college pre-medical advisors and college instructors who indicate interest in 
serving as contact points between the program and potential participants. 

Faculty and Administration— There is one racial minority faculty member in 
the basic sciences who also serves along with one other minority faculty 
member in the clinical science area. There are also three racial minority ad- 
ministrators. The school does not have a separate admissions committee for 
screening minority applicants nor is there a minority representative on the 
admissions committee. 

Faculty and Administration—There is one racial minority faculty member in 
the basic sciences who also serves along with one other minority faculty member 
in the clinical science area. There are also three racial minority administrators. 
The school does not have a separate admissions committee for screening minority 
applicants nor is there a minority representative on the admissions committee. 

Financial Aid— There are special sources of financial aid, scholarships, or loans 
for minority students, depending upon demonstrated need and availability of 
funds. While there is no requirement to be interviewed at the medical school 
campus, the student does have the option of being interviewed by a regional 
interviewer near his home. There is no financial aid available for interview 
trips. Occasionally, a waiver of the application fee for disadvantaged students 
is granted if it is requested. 

Admission Statistics 

I. For classes entering September 1970 and 1971: 



Applied 
Offered Place 
Accepted Offer 


BLACK 

1970 1971 

__L JL 

? 1 

JL. 


PUERTO 

RICAN 

1970 1971 

_?_ JL 
? 0 
JL _0j 


MEXICAN 

AMERICAN 

1970 1971 

_1 jl_ 
JL J_ 
JL JL 


AMERICAN 

INOIAN 

1970 1971 

JL JL 
JL JL 
JL JL 


OTHER 

(Specify) 
1970 1971 

JL JL 
jlL 


2. For Medical Class enrolled during 1970-71: 

PUERTO MEXICAN 

BLACK RICAN AMERICAN 

Ath V*»q * 0 


AMERICAN 

INOIAN 


OTHER 

(Specify) 


1970-71 

TOTAL 

STUDENT 

ENROLLMENT 

63 


3rd Year 
2nd Year 
1st Year 
Total 


0 








63 


0 








61 


i 








: 75 


i 








262- 



(a) Oriental: (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (t) Cuban: 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF VERMONT COLLEGE OF MEDICINE 

Address inquiries to; David M. Tormey, M.D., Assistant Dean, Dean s Office, 
College of Medicine, University of Vermont, Burlington, Vermont 05401— 
802/656-2150 

Programs and Curriculum— There was no description of any special re- 
cruitment and/or motivational programs for minority students being conducted 



University of Vmnoni College of Medicine (Continued) 

by this medical school or any aspects of its educational program, or school or 
city environment, provided which would he of interest or concern to minority 
applicants. 

Faculty and Administration— The University of Vermont College of Medicine 
does not have a separate admissions committee for screening minority applicants, 
nor does it have any minority representatives on its regular admissions committee. 
There are two racial minority group faculty members in the basic sciences, 
none in the clinical departments, and no racial minority administrators. 

Financial Aid— No waiver of the application fee is granted for disadvantaged 
students. An interview at the medical school is required, but no financial help 
is available for interview trips. 

There are special sources of financial aid, scholarships, or loans for minority 
students. The amount per student varies according to need. 

Admission Statistics 

1. Cor classes entering September 1970 and 1971: 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U S. Mainland, (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF VIRGINIA SCHOOL OF MEDICINE 

Address inquiries to: William R. Sandusky, M.D., Professor of Surgery and 
Chairman, Admissions Committee, University of Virginia, Box 235, School of 
Medicine, Charlottesville, Virginia 22901—924-2623 or 924-2018 

Program and Curriculum— An eight-week summer program was instituted 
during the summer of 1970 with the objective of identifying individuals with 
the motivation and the potential ability to perform successfully in medical 
studies, but who, on the basis of current admissions criteria, appear unlikely 
to be admitted to medical school. There is no charge for tuition. Reimbursement 
for living expenses and travel as well as an allowance for loss of summer 
gamings is available to qualified needy students. 

Faculty and Administration— There is one racial minority faculty member in 
the basic sciences and one in the clinical department. The school does not 



BLACK 

1970 1971 



1970 1971 



MEXICAN 

AMERICAN 

1970 1971 



AMERICAN 

INDIAN 

1970 1971 



OTHER 

(Specify) 
1970 1971 



Applied 
Offered Place 
Accepted Offer 



5 7 



1 0 



1 0 



2. For Medical Class enrolled during 1970-71: 



BLACK 



PUERTO MEXICAN AMERICAN OTHER STUDENT 

RICAN AMERICAN INDIAN (Specify) ENROLLMENT 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



46 



66 



78 



74 



264 




93 



University of Virginia School of Medicine (Continued) 

have a separate admissions committee for screening minority applicants and 
there are no minority representatives on the admissions committee. 

Financial Aid— There are no special sources of financial aid, scholarships, or 
loans for minority students. Waiver of application fee for disadvantaged stu- 
dents is granted. An interview is not required at the medical college on campus. 
Admission Statistics 

I. Tor classes entering September 1970 and 1971: 



Applied 


BLACK 

t970 1971 

21 J34 


PUERTO 

RICAN 

1970 1971 

-1. _J_ 


MEXICAN 

AMERICAN 

1970 1971 

_J) 


AMERICAN 

INDIAN 

1970 1971 

JL JL 


OTHER 

(Speedy) 
1970 1971 

8_ _15_ 


Offered Place 


4 5 


JL JL 








J 2_ 


Accepted Offer 


3 2 








J 2? 


2 . For Medical Class enrolled during 1 970-7 1 : 






1970*71 




BLACK 


PUERTO MEXICAN 

RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Speedy) 


TOTAL 

STUDENT 

ENROLLMENT 


4th Year 
3rd Year 
2nd Year 
1st Year 
Total 


1 








S3 


1 






^a,c 


86 


1 








89 


3 








99 


6 






~2 


357 



(a) Oriental: (b) South American; (c) Indian: (d) Central American; (c) Puerto Rican U S. Mainland; (f) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



SCHOOL OF MEDICINE 
MEDICAL COLLEGE OF VIRGINIA DIVISION 
VIRGINIA COMMONWEALTH UNIVERSITY 

Address inquiries to: Miles E. Hench, Associate Dean, Admissions, School of 
Medicine, Virginia Commonwealth University, Medical College of Virginia, 
Health Sciences Center, Box 636, Richmond, Virginia 23219 — 703/770-5156 

Programs and Curriculum — The coordinated, integrated curriculum in effect 
at Virginia School of Medicine, for the last seven years, has proven highly 
effective. It provides selective relevance from the traditional scientific discipline 
to a medical education. Also, the elective program permits a degree of in- 
dividuality in course design to meet the individual students* needs and goals. 
The urban locale of the medical center insures the variety and depth of 
clinical experience required in medical education. 

Faculty and Administration— There are three racial minority faculty members 
in the clinical sciences and one racial minority faculty member in the basic 
science. The school does not have a separate committee for screening minority 
applicants and there are no minority representatives on the admissions committee. 

Financial Aid— Application fees are waived for disadvantaged students. 
While an interview at the medical school is preferred, financial help for the 

ttoi 
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Medical Collier of Virginia, Virginia Commonwealth University (Continued) 

interview trips is not offered. Also, there are no special sources of financial aid, 
scholarships, or loans for minority students. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 





•LACK 


PUERTO MEXICAN 

RICAN AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 


Applied 
Offered Place 


1 
6 


19/1 

33 

_6 


1970 

_2_ 

_0_ 


t97 1 1970 1971 

11 J 0_ 

JL JL JL 


1970 1971 

JL 

.J 0_ 


1970 1971 

_1± 22* 

1 4 


Accepted Offer 


3 


4 


0 


1 0 


I 0 


±_ 0 


_0_ 2 


2. For Mr 


dical Class enrolled during 

PUERTO 
BLACK RICAN 


1970-71: 

MEXICAN 

AMERICAN 


AMERICAN 

INOIAN 


OTHER 

(SpO-^fy) 


1970-71 

TOTAL 

STUDENT 

ENROLLMENT 


4th Year 


0 




0 


Q 


o 




1?7 


3rd Year 
2nd Year 


2 




0 


J) 


0 




137 


2 




0 


0 




1 


136 


1st Year 


4 




1 


0 


u 


2 


136 


Total 


8 




1 


0 




4 a 


536 .. 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (c) Puerto Rican U.S. Mainland; (f) Cuban, 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



UNIVERSITY OF WASHINGTON SCHOOL OF MEDICINE 

Address inquiries to: M. Roy Schwarz, M.D., Associate Dean, Uni versify of 
Washington School of Medicine, C-304 Health Science Building, Seattle, 
Washington 98195— 206/543-1060 



Program and Curriculum— In the School of Medicine, a new curriculum 
introduced in 1968 provides the opportunity for all students to move at their 
own pace and to receive special educational assistance whenever necessary. 
Graduation with the M.D. degree is dependent upon the student’s individual 
choice of later progress and approximate minimum of time of three years. 
Students may take as long as six years to complete the program. 

Faculty and Administration— There are sixteen racial minority faculty mem- 
bers in the clinical sciences, one racial minority faculty member in the basic 
sciences, and one racial minority administrator. The school does not have a 
separate committee for screening minority applicants, but there is one minority 
representative on the admissions committee. 

Financial Aid— There are special sources of financial aid for minority 
students. Application fee waivers are not granted for disadvantaged students. An 
interview at the medical school campus is not required, but occasionally 
financial help is available for interview trips. 

Admission Statistics 



1. For classes entering September 1970 and 1971: 





•LACK 


PUERTO 

RICAN 


MEXICAN 

AMERICAN 


AMERICAN 

INDIAN 


OTHER 

(Specify) 




1970 1971 


1970 1971 


1970 1971 


1970 1971 


1970 1971 


Applied 


J8 2S 


’ 


— 


jL 


— 


Offered Place 


6 6 





_ 2 





Accepted Offer 


6 6 





!_ 


~ jL 


— 






I’niviT.sity of Washington School of Mcdiciiu' (Continiuul) 



2. For Medical Class enrolled during 1970-71: 1 * 70.71 

TOTAL 

PUERTO MEXICAN AMERICAN OTHER STUOENT 

BLACK RICAN AMERICAN INOIAN (Spicily) ENROLLMENT 

4 111 Year — lflZ. 

3rd Year — 3 — 

2nd Year — Z— — §§- 

1st Year 3 — - 102 - 

Total .IQ .JO! 



(a) Oriental, (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland; (f) Cuban, 
(g) Iranian, (h) Nigerian; (i) Czechoslovakian; (j) Polish, (k) Spanish American; (I) Spanish. 



WASHINGTON UNIVERSITY SCHOOL OF MEDICINE 



Address inquiries to: John C. Herwec, M.D., Associate Dean, Washington 
University School of Medicine, 660 South Euclid Avenue, St. Louis, Missouri 
631 10—314/367-6400 Ext. 825 or 826 



Program and Curriculum— The Educational program in the Washington 
University School of Medicine is designed to meet the educational needs of 
all its students in an individual and personalized way. There is no special 
educational program for black students. Students who have academic problems 
are identified very early in their coursework and are provided with tutorial 
aid, both in small groups and on a one-to-one student-tutor ratio basis. 

Faculty and Administration — The School does not have a separate Admissions 
Committee for screening minority applicants. The Committee on Admissions 
includes two black faculty members who participate actively in all phases of 
the committee’s work. 

Financial Aid— There are special sources of financial aid in the form of 
scholarships and loans for minority students averaging $3,350. An interview 
is not required at the Medical School campus. At the discretion of the 
Committee on Admissions, selected minority student applicants are invited 
to come to the School for interviews with their expenses prepaid. Application 
fees are waived for disadvantaged students if requested by the student. 

Admission Statistics 

l. For classes entering September 1970 and 1971: 



Applied 


■LACK 

1970 1971 

j&a ui 




PUERTO 

RICAN 

1970 1971 

_J_ _z_ 


MEXICAN 

AMERICAN 

1970 1971 

2 - _I1 


AMERICAN 

INOIAN 

1970 1971 

JL 


OTHER 

(Specify) 
1970 1971 

al m. 


Offered Place 


J2 27 




JL JL 


iL __Q. 


JL JL 


_9_ _ SL 


Accepted Offer 


__4 J1 




JL JL 


4L __Q. 


JL JL 


— L 


2. For Medical Class enrolled during 1970-71 : 

PUERTO MEXICAN 

BLACK BICAN AMERICAN 


AMERICAN 

INOIAN 


OTHER 

(Specify) 


1970-71 

TOTAL 

9TUOENT 

ENROLLMENT 


4th Year 


-JL_ 


0 


_J1_ 


Q_ 


2 a 

3 a <U 


£2 


3rd Year 
2nd Year 
1st Year 


1 


0 


0 


0 


102 


3 


0 


0 


0 


I 8 


96 


5 


0 


0 


0 


3 a 


H3_ 



Total 


9 


0 


0 


0 


9 


403 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (t) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoeiovakian; (j) Polish; (k) Spanish American; (I) Spanish. 

9.03 
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WAYNE STATE UNIVERSITY SCHOOL OF MEDICINE 



Address inquiries to: Mrs. Gwkn Early, Liberal Art:,, McKenzie Hall, 
Wayne State University, Detroit, Michigan 48202 — 3 1 3/ 577 -3 1 53 

Programs and Curriculum— Wayne State University School of Medicine 
has developed several programs for the recruitment of black students. The 
heart of the program consists of efforts to increase black student enrollment 
in medical school by assisting black pre-medical students at Wayne State 
University and other community colleges. They are doing this by providing 
scholarships, personal and academic counselling and tutorial help. 

Faculty and Ad ministration —This school has no separate admissions commit- 
tee for screening minority applicants, however, there are racial minority repre- 
sentatives on the regular admissions committee. 

Financial Aid— Occasionally, the application fee is waived for disadvantaged 
students, if so requested. Although an interview at the medical school campus 
is preferred, it is not required. No financial assistance is available for interview 
trips. There are no special sources of financial aid, scholarships or loans 
available for minority students. 

Admission Statistics 

1. For classes entering September 1970 and 1971: 

PUERTO MEXICAN AMERICAN OTHER 

•LACK RICAN AMERICAN INDIAN (Spicily) 

1970 1971 1970 1971 1970 1971 1970 1971 1970 1971 

Applied JA _2_ 

Offered Place -2S. — 

Accepted Offer — & 

2. For Medical Class e nrolled during 1970*71: 

1970*71 

TOTAL 



PUERTO MEXICAN AMERICAN OTHER STUDENT 

•LACK RICAN AMERICAN INDIAN (Specify) ENROLLMENT 

4th Year — 1AL 

3rd Year 126 

2nd Year — 124 

1st Year 165. 

Total 556 



(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland; (t) Cuban; 
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish. 



WEST VIRGINIA UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Frank W. McKee, M.D., West Virginia University School 
of Medicine, Medical Center, Morgantown, West Virginia 26506-304/293-4511 

Program and Curriculum — No description of special programs or special 
aspects of the educational program for minority students was provided by this 
institution. 

Faculty and Administration— There are no racial minority faculty members 
and there is no separate admissions committee for screening minority applicants. 

H.04 
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West Virginia University School of Medicine (Continued) 

Financial Aid— Waiver of application fees for disadvantaged students is not 
granted. An inter\*ie\v at the medical school campus is required, howo\er, no 
financial help for such trips is offered. Also, there are no special sources of 
financial aid, scholarships, or loans for minority students. 

Admission Statistics 



I. For classes entering September 1970 and 1971 



Applied 
Offered Place 
Accepted Offer 



•LACK 

1970 1971 

_5_ 

_2_ 

0 



RUERTO 

RICAN 

1970 1971 



MEXICAN 

AMERICAN 

1070 1971 



2. For Medical Class enrolled during 1970-7 1 : 



4th Year 
3rd Year 
2nd Year 
1st Year 
Total 



•LACK 

0 

1 

0 

1 

2 



PUERTO MEXICAN AMERICAN 

RICAN AMERICAN INOlAN 



AMERICAN 

INOlAN 

1970 1071 



OTHER 

(Specif*) 
1070 1071 



OTHER 



(Specify) 




1170-71 

TOTAL 

STUDENT 

ENROLLMENT 

_ 70 - 
- 73 _. 

— 7fL. 
2HS 



(a) Oriantal. (b) South Amarican; (c) Indian; (d) Central Amarlcan, (e) Puarto Rican U S. Mainland. (() Cuban. 
(9) Iranian, (h) Nigerian, (i) Czachotlovakian; (|) Poliah; (k) Spanish Amarican; (l) Spanish 



MEDICAL COLLEGE OF WISCONSIN 

Address inquiries to: Erwin O. Hirsh, M.D., Associate Dean for Student 
Affairs, Medical College of Wisconsin, 561 North Fifteenth Street, Milwaukee, 
Wisconsin 53233-414/272-5400 Ext. 248 

Programs and Curriculum— There was no description of any special recruit- 
ment and/or otivational programs for minority students being conducted by 
this medical school or any aspects of its educational program, or school or 
city environment, provided which would be of interest or concern to minority 
applicants. 

Faculty and Administration— There is no separate admissions committee for 
screening minority applicants. However, one faculty member and one student 
serve as racial minority representatives on the regulj admissions committee. 

There are six racial minority members in the basic science faculty. There are 
eighteen racial minority members in the clinical sceince departments, and no 
racial minority administrators. 

Financial Aid— Upon written request, the application fee is waived for 
disadvantaged students. An interview is required at the medical school campus 
and financial assistance for interview twQFf variable. 



f 






Medical College of Wisconsin (( Inntitmed) 

There an* no special tourers of financial aid, scholar* hips or loans for 
minority students. 

Admission Statistics 

I. f or cUttei entering September 1970 and 1971 





•LACK 


*U«ftTO 

RICAN 


MCKICAN 

AMCNICAN 


AMC RICAN 
INOIAN 


OTHIft 

(Spicily) 




1970 


1*71 


tarn 


tan 


taro iart 




‘971 


1970 1971 


Applied 


21 


21 


.0 


JL 


_P ._Q 


JL 


P_ 


JL JL 


Offered Place 




1 


0 


0 


. 0 J2 


.0 


.P 


-JL _JL 


Accepted Offer 


_2 


i 


JL 


JL 


_P J) 


.a. 


0_ 


_Q- JL 


2. l or Medical Qa*i 

•LACK 

4th Year 0 


enrolled during 1970 71 

RUCftTO MCKICAN 

RICAN A riff ft )C AN 

_0L_ _il_ 


AMCNICAN 

INOIAN 

_JL„. 


OTHff ft 

J Sp^oty J 

,.a_ 


icro-ri 

TOTAL 

tTUOCNT 

CNNOLLMCNT 

JL Id. 


3rd Year 


1 




i 


0 


_o_ 




JLP1 


2nd Year 


0 




0 


0 


0 


JL_ 


JP8. 


U Year 
Total 


2 




~0 


0 


o. 


4 


_1U_ 


3 




J 


0 


0 


J2!_ 


J2L 



(a) Oriental, (b) South American, (c) Indian, (d) Central American, (cj Puerto Rican u R Mainland, (f) Cuban 
(g) Iranian, (h) Nigerian, (i) Czechoalovakian, (j) Polish, (k) Spanith American, (I) Spanith 




UNIVERSITY OF WISCONSIN MEDICAL SCHOOL 

Address inquiries to: Jamks Pkttkrsen, Ph.D., Assistant Dean, Student Affairs, 
Medical School Admissions Office, 333 North Randall, Madison, Wisconsin 
53706—608/262-1387 

Program and Curriculum— Efforts are being made at Wisconsin to increase 
the number of minority students enrolled in Medical School. Efforts to date 
have been directed toward recruiting minority groups from within the state 
because of restrictions on nonresident enrollments. The Admissions Committee, 
however, has reserved half of its nonresident positions for minority students 
and is encouraging well-qualified nonresidents to apply. Thru* such positions 
arc* available this year. 

Faculty and Administration— The University of Wisconsin has no separate 
admissions committee for screening minority applicants, howev er one minority 
representative, an assistant professor, is on the admissions committee. 

Financial Aid— Application fees are waived for disadvantaged students. An 
interview on the medical school campus is not required, however, financial 
aid is offered for interview trips occasionally and special sources of financial 
aid. scholarships, or loans averaging 13,000.00 |>er student are available for 
minority students. 

Admission Statistics 

I. For cIshci entering September 1970 »nd 1971. 





MACK 

1t70 1*71 


PUtNTO 
RIC AM 

1970 1S71 


MtllCAM 

AMCNICAN 

1*70 t»71 


AMCNICAN 

INOIAN 

l»70 1071 


OTMCft 

(Specify) 
1970 1971 


Applied 


_19 _30 




2_ 


3 _ 


— — - - - 


Offered Place 


6 __6 


— 


L . 


flL 


— ___ 


Accepted Offer 


4 _5 


T ~ ' 


1 _ 


flL 
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University of W isconsin Medical School (Continued) 



2. l or McJical Gan enrolled during 1 970-7 1 : 



4th Year 
j*il Year 
2 »d Year 
lit Year 
Total 



PUERTO 

RlCAN 



Mexican 

Atff RlCAN 



AMER'CAN 

INDIAN 



OTHER 

(Specify) 



It70-71 

TOTAL 

ATUOENT 

ENROLLMENT 

.mi . 
_az_ 

105 

-U6_ 

412_ 



(•) On*nui. (b) So 1 *- km.nctn, (c) Indian, (d) C.nlnl Am.ncin, <t) PuerioRiCin U S Mainland, (l) Cuban. 
IS) Iranian, (h) Nigi .an. (i) Ctacboilovakian. (|) Poliah. (k) Spaniah Anencan. (I) Spaniah 



YALE UNIVERSITY SCHOOL OF MEDICINE 

Address inquiries to: Mr. Couhtland S. Wilson, Coordinator, Committee for 
Recruitment, 333 Cedar Street, New Haven, Connecticut 06510-203/436-3244 

Programs and Curriculum— The curriculum is flexible. It allows for some 
freedem of choice in the selection of courses. It enables the student to plan his 
program of study according to his own talents and goals and to proceed at his 
own pace. 

Faculty and Administration— There are seventeen racial minority faculty 
members in the clinical sciences and one racial minority administrator. There is 
no separate admissions committee for screening minority applicants. There is 
one assistant professor who serves as a minority representative on the regular 
admissions committee. 

Financial Aid— Waivers of the application fee for disadvantaged students are 
grunted. W hih* an interview at the medical school campus is required, financial 
help for interview trips is offered There are no special sources of financial 
aid. scholarships, or loans available for minority students. 

Admission Statistics 

1. For claiaei enuring September 1970 and 1971; 



Applied 
Offered Place 
Accepted Offer 


•UCH 

1170 1.71 

100 102 

_£ _2fl 
_fi J2 


MJMTO 

MCAN 

1.70 197' 

2 IZ. 
2_ -4_ 
1 L 


MEXICAN 

AMERICAN 

1920 1971 

L. 


AMERICAN 

INDIAN 

1 970 1971 

L 

L. 


OTHER 

(Specify) 
1970 1971 


2. For Medical Gait enrolled during 1970-7 1 ; 

rucrto mex:an 

•LACK RICAN AMERICAN 


AMERICAN 

INOtAN 


OTHER 

(Spectfy) 


1979-71 

TOTAL 

ATUOENT 

ENROLLMENT 


4th Year 
3rd Year 
2nd Year 










-9£L 


3 








97 


8 


1 






92 


O 











1st Year _JL_ -91 



Total -li— L 

(a) Oriental; (b) South American, (c) Indian; (d) Central American; (e) Puerto Rican U S. Mainland; (t) Cuban; 
(g) Iranian; (h) Nigerian; (i) Chechoclovakian; (j) Poliah. (k) Spaniah American; (I) Spanish. 
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MINORITY STUDENT OPPORTUNITIES IN U S. MEDICAL SCHOOLS 

1971 Questionnaire (Revised) 

Medical School 

Information prov^ed by 

Title 



A. Admission Statistics 



1. T or classes entering September 1970 and 1971: 

PUERTO MEXICAN AMERICAN OTHER 

BLACK RICAN AMERICAN INOIAN (Specify) 

1970 1971 1970 1971 1970 1971 1970 1971 1970 1971 

Applied — — „ 

Offered Place — _ 



2. Fc r Medical Class enrolled during 1970*71: 

PUERTO MEXICAN AMERICAN 
BLACK RICAN AMERICAN INOIAN 



1970-71 

TOTAL 

OTHER STUDENT 

(Specify) ENROLLMENT 



4tn Y*ar 
3rd Year 
2nd Year 
1st Year 
Total 



B. Minority Faculty and Administration * 

PART-TIME FULL-TIME TOTAL 

1. Basic Science f aculty 

2. Clinical Faculty 

3. Administrators 



* Include only Blacks, Puerto Ricans, Mexican Americans and American Indians. Include house staff 
only if they have formal academic appointments (c.g. instructor). 




SOS 
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